
10 January - 16 January 2025 1

Over 2,800 jobs lost in manufacturing 
sector

MPs drawn into Mafeteng 
water crisis

www.newsdayonline.co.ls

News News

Page 2

Vol 06  No 48 M6.0010 January - 16 January, 2025

Page 2

Page 3

Elevate your farming game with 
Lesotho's ONLY Agriculture Publication.
Get Local Wisdom, Global Vision: 
Seamlessly blend traditional Lesotho farming practices with cutting-edge global trends. 
Simply join our WhatsApp community and Follow our socials for your daily 
information and interaction.

Lesotho's ONLY Agriculture Publication.
SEAHLOLO

        Simply join our WhatsApp 
         community and Follow our 
      socials for your daily 
 information and interaction.

Newsday Media 's premium product:

SHADOW 
LOOMS 
OVER TRC
… Amid claims of organisational coma



2 10 January - 16 January 2025

Staff Reporter

(+266) 2231 4267/ 5945 8983
Carlton Centre
3rd Floor
Room 302
Kingsway
Maseru

PUBLISHER
Newsday Media  (Pty) (Ltd)
Maseru

MANAGING EDITOR
Lerato Matheka
managingeditor@newsdayonline.co.ls

SUB EDITOR

DISTRIBUTION

NEWS ROOM
Ntsoaki Motaung
Seabata Mahao
Relebohile Makhetha
Kabelo Masoabi 

CONTRIBUTORS
Theko Tlebere
Motsamai Mokotjo

VIDEOGRAPHER
Pheello Mosesi

MARKETING
Tefah Sello
Mosa Lekhooa
Tumelo Ramotsoane
marketing@newsdayonline.co.ls

INSTAGRAM
Newsday Lesotho

editor@newsdayonline.co.ls

Bereng Mpaki

Kananelo Boloetse

Mahlo Bolokang
FACEBOOK
Newsday Newspaper LS
 X
@LsNewsday

NEWS EDITOR
PRODUCTION
Bolokang Mahlo
Bataung Monaheng

PRINTER
Thabure Media Group  
Maseru, Lesotho

WEBSITE
www.newsdayonline.co.ls

“It seems they, too, harboured expectations re-
garding the trajectory of our actions and outcomes. 
When developments did not align with their ex-
pectations, discussions about suspending funding 

He further assured that TRC would publicly ad-
dress the situation to ensure stakeholders and the 
broader public are accurately informed. “It is essen-
tial that these matters are heard directly from TRC to 

he concluded.
Peshoane also refuted allegations of organisation-

al collapse, clarifying that TRC had merely suspend-
ed operations for the holiday season and was poised 
to resume normal activities on Monday, January 13.

He dismissed claims of funding withdrawal, as-

the World had been received.
“Even in the unlikely event of funding cessation, 

TRC has tangible assets that could be leveraged to 

While Peshoane insists that TRC will resume 

operations on Monday, several individuals, who by 
their roles should be privy to such developments, 
expressed ignorance regarding the organisation’s 
reopening.

Speaking to Newsday yesterday, they indicated 
uncertainty, stating that, like everyone else, they 
would simply wait to see if the claim materialised. 
They further noted that TRC had effectively ceased 
most of its operations well before the onset of the 
Christmas holidays.

Established in 1979 by Jimmy and Joan Steward, 
the TRC emerged as an ecumenical resource center 
dedicated to justice, peace, and participatory devel-
opment.

Rooted in Christian values, the organisation’s 
mission draws inspiration from Paulo Freire’s liber-
ationist ideology, encompassing social analysis, jus-
tice advocacy, and community leadership.

The TRC derives its name from Training for 
Transformation, a seminal manual that encapsulates 
its foundational principles—a beacon for transfor-
mation and a veritable resource for socio-political 
empowerment.

Employment in Lesotho’s manufacturing sector fell 
sharply, with a reduction of over 2,800 jobs from 
34,600 in Q3 2023 to 31,763 in Q3 2024, according 
to the Performance of the Manufacturing Sector in 
Lesotho Third Quarter 2024 report released by the 

“On an annual basis, the manufacturing sector also 

with 8.2 percent drop in the third quarter of 2024 

In the textiles and clothing sector, employment 
declined by over 2,500 workers, from 29,911 in Q3 
2023 to 27,333 in Q3 2024.

The report noted a consistent decrease in em-
ployment over several quarters. It stated: “Figure 

textiles and clothing industry over time. The num-
ber of employees steadily decreased from Q3 2023 
to Q1 2024. However, a slight increase in Q2 2024 
suggested a temporary improvement in labour en-

It added:  “From Q2 to Q3 2024, there was a sig-

workforce has plummeted due to business closures, 
dwindling orders from buyers, and the increased use 

Despite the decrease in employment, wages and 
salaries increased by 2.9 percent quarter-on-quarter, 
with the average monthly wage reaching M3,386 
during the period from third quarter of 2023 to the 
corresponding quarter of 2024.

Year-on-year, wages and salaries in the manufac-
turing sector showed robust growth, increasing by 
17.2 percent in the third quarter of 2024.

“The ‘Other Manufacturing’ and ‘Leather and 
Footwear’ industries were primary drivers of this 
growth, with remarkable increases of 151.5 percent 

The quarterly survey provides estimates on var-

Over 2,800 jobs lost 
in manufacturing 
sector

ious variables of interest in the medium and large 
manufacturing activities.

Employment in the manufacturing sector in Leso-

about 80 percent, by the textiles and clothing indus-
try throughout the years.

‘Other Manufacturing’ are also playing a notable role 
in the manufacturing sector however, they still have a 
very low constant absorptive capacity.

“Information on manufacturing is collected 
through the Industrial Survey, which covers estab-

lishments engaged in the manufacturing and trans-

report.
It further indicated that the distribution and col-

lection of self-administered questionnaires to and 
from individual establishments is done through 
emails or hand-delivered.

start of the following quarter. Follow-ups are made, 

The industrial survey covers medium and large-
scale establishments engaged in manufacturing ac-
tivity on a quarterly basis, in all districts.

The report highlighted that the majority of manu-
facturing businesses in Lesotho, 97.2 percent, were 
categorized as private limited companies.

Ownership patterns revealed that 59.2 percent 
of these establishments were fully foreign-owned, 
while 21.1 percent fell under the ‘Fully National Pri-

national ownership accounted for 14.1 percent.
-

tributor to the sector, showed even stronger foreign 
dominance, with 82.9 percent of businesses for-

nationals.
In terms of workforce demographics for Q3 2024, 

the manufacturing sector had a higher representa-

Women also held the majority of managerial 
-

leather and footwear, and other manufacturing, male 
managers were in the majority, holding over 50 per-
cent of managerial roles.

However, in the Textile and Clothing sector, a dis-
tinct scenario unfolded, with female managers sur-
passing their male counterparts by approximately 
26.8 percentage points.

Regarding exports, South Africa remained the 
largest destination for Lesotho’s manufactured 
goods, accounting for 74.4 percent of total exports 
during the period from Q3 2023 to Q3 2024.

The United States was the second-largest export 
destination at 16.3 percent, with other countries col-
lectively representing a smaller but consistent share 
of 9.6 percent.

This highlights the sector’s reliance on exports to 
South Africa and the United States.

Shadow looms 
over TRC

Newsday Staff
A pall of uncertainty has enveloped the Transforma-

advocacy organisation, amid allegations that its pri-

ostensibly plunging the institution into dormancy.
Despite these claims, TRC’s Executive Direc-

tor, Tsikoane Peshoane, and the Chairperson of its 

the assertions as baseless and premature.
At the crux of the matter lies a protracted con-

troversy involving allegations of sexual misconduct 
levelled against Peshoane.

Critics have accused the TRC board of dithering 
rather than resolving the issue expeditiously and 
conclusively – a controversy that has ostensibly 
dragged on for years, to the detriment of the organ-
isation.

renowned development and relief agency of the 
Protestant Churches in Germany, told this publi-
cation that TRC board should suspend Peshoane 
pending a thorough and decisive investigation into 
the allegations.

The agency underscored that TRC must not mere-
ly appear to address the accusations but must do so 

-
ers.

The agency further emphasised its unwillingness 
to associate with an organization perceived to trivi-

alize grave issues such as sexual assault.
This purported inertia by the TRC board has, ac-

cording to authoritative sources, culminated in the 
-

by incapacitating the organisation.
-

tries, championing the empowerment of marginal-
ised communities through initiatives encompassing 
food security, health promotion, education, demo-
cratic governance, human rights advocacy, and envi-
ronmental integrity.

Seqhee, speaking on behalf of the board, de-
scribed the allegations against TRC as unfounded 
and unfortunate.

it appears that certain individuals had preconceived 

a particular timeframe. When these expectations 
were not realised, they hastily concluded that the 

“This is an issue of considerable gravity, carrying 

with the utmost diligence and prudence to avoid er-
rors that could result in profound and lasting harm, 

emphasized.

the World had formally withdrawn its collaboration 

… Amid claims of organisational coma

manufacturing sector
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MPs drawn into Mafeteng water crisis

Process of assisting dependants of ex-miners stalls

Dr Hatane Hatane Occupational Health Doctor Mafeteng Hospital

Ntsoaki Motaung

Three Members of Parliament (MP) from 
Mafeteng district have been thrust into the 
spotlight amid an escalating water crisis 
affecting the district.

Advocate Fusi Sehapi has written to 
Hlalele Letšaba, a proportional repre-
sentative MP for the Democratic Congress 
(DC), Dr. Retšelisitsoe Matlanyane, the 
Qalabane constituency MP, and Moeketsi 
Motšoane, MP for Mafeteng constituency, 
demanding they publicly address what ac-
tions they are taking to alleviate the crisis.

Letšaba serves as the treasurer of the 
DC, while Matlanyane, who represents the 
ruling Revolution for Prosperity (RFP), is 
the Minister of Finance and Development 
Planning.

Motšoane stated last night that he had 
not yet received the letter. Newsday was 
unable to obtain comments from Letšaba 
and Hlalele yesterday. However, it has re-
viewed a copy of the letter, which bears a 

ing that it was received there yesterday.
In his letter, dated January 9, 2025, Se-

hapi emphasised the critical nature of ac-
cess to water, linking it to the constitution-
al right to life as outlined in Section 5 of 
the Lesotho Constitution.

“The right to life, as entrenched in Sec-
tion 5 of the Lesotho Constitution, is cen-
tral to the exercise of all other rights. The 
right to life is inseparably linked to access 
to adequate and clean water supply,” Seha-
pi wrote.

He stressed that without water, voters 
who elected the MPs to the 11th Parlia-
ment would not have survived to do so, 
adding: “Without the lives of voters, you 
would be representing only yourselves in 
Parliament.”

Sehapi called on the MPs to “account 
openly” and to “join forces with the peo-

their lives, and the lives of their children, 
animals, plants, and businesses.”

He argued that the MPs have a “positive 
legal duty” to address the crisis as part of 
their social contract with voters.

Sehapi gave the MPs a seven-day dead-

line to respond, failing which he threatened 
to initiate urgent human rights litigation on 
behalf of Mafeteng residents.

On Wednesday this week, the Water and 
Sewerage Company (WASCO) released a 
statement acknowledging the severe water 
scarcity currently affecting Mafeteng and 
said it was taking urgent action to address 
the water crisis.

“The Water and Sewerage Company (WAS-
CO) acknowledges the severe water scarcity 
currently affecting Mafeteng, which has dis-
rupted daily life and strained businesses 
and essential services,” WASCO said.

It indicated that this crisis directly result-
ed from unpredictable weather patterns 
linked to climate change, including pro-
longed droughts and extreme heat waves, 
compounded by the siltation of the Rasebala 
Dam, the town’s primary water source.

WASCO’s caretaker Chief Executive 
Seboko, expressed deep concern over the 
situation.

“We are acutely aware of the hardships 
faced by the Mafeteng community and busi-

nesses due to the ongoing water scarci-
ty. As your service provider, we are fully 
committed to implementing effective 
measures to alleviate the crisis and en-
sure that Mafeteng residents and busi-
nesses receive the water they desperate-
ly need,” Seboko said.

According to WASCO, the Rasebala 
Dam, commissioned in 1993 and up-
graded in 2012 to meet growing de-

reducing its storage capacity to just 15 
percent.

The town’s water treatment plant, de-
signed to produce 3.3 Mega Liters per 
day (ML/D), currently delivers only 1.8 
ML/D, well below the town's demand.

“Additional challenges include dwin-
dling water levels in supplementary 
dams, Luma and Raleting, which were 
commissioned during a severe drought 
in 2015 as temporary relief measures,” 
WASCO said.

Last month, Advocate Sehapi, on be-
half of Mafeteng residents and the rights 

group Advocates for the Supremacy of the 
Constitution (SECTION 2), urged authori-
ties to address the crisis.

In a letter dated December 24, 2024, Se-
hapi wrote to Health Minister Selibe Mo-
choboroane and Natural Resources Min-
ister Mohlomi Moleko, reminding them 
of the government’s obligation to provide 
water.

SECTION 2 issued a statement on De-

shortages in Mafeteng and calling on Mol-
eko to declare a water emergency within 
14 days.

“Compliance with legal regulations gov-
erning water resource management is 
crucial for maintaining the rule of law and 
safeguarding citizens' rights,” the group 
said.

The organisation pledged solidarity 
with Mafeteng residents and demand-
ed transparency in water management 
practices. Failure to address the crisis, it 
warned, would lead to legal action against 
WASCO and the government.

pandemic disrupted the transportation of 
these samples, and the situation has not yet 
been resolved.

Dr Raselimo noted that before COVID-19, 
a local Mosotho doctor facilitated the pro-
cess, ensuring smooth transportation of 
the samples with equipment provided by 
MBOD and NIOH.

However, she pointed to a possible con-
tract lapse between this doctor and the 
South African institutions as a contributing 
factor to the current impasse.

“In November last year, stakeholders 
convened to diagnose the problem and find 
a solution, but we are still awaiting a reso-
lution,” Dr Raselimo said.

Supporting Dr Raselimo’s account, Dr 
Hatane Hatane, an Occupational Health 
Doctor at Mafeteng Hospital, highlighted 
additional complications.

“I began working at Mafeteng Hospital in 
2023 when sample collection had already 
ceased. Upon inspecting the hospital mor-
tuary, I discovered that the samples no 
longer have name tags, making it impossi-
ble to identify their origins or match them 
with specific families,” Dr Hatane disclosed.

This loss of identification has created a 
new wave of challenges, including mount-
ing frustration among family members of 
deceased ex-miners who are demanding 
answers.

“We are facing increasing pressure from 

The Parliamentary Social Cluster Com-
mittee of Lesotho has uncovered an ob-
stacle in the process of securing com-
pensation for dependants of deceased 
ex-miners.

The issue centers around the inability 
to transport tissue samples – primarily 
hearts and lungs – of ex-miners to South 
Africa for examination since the COV-
ID-19 pandemic began in 2019.

Dr Lineo Raselimo, from the Men’s Clin-
ic at Sankata Clinic, revealed that approx-
imately 31 samples have been languish-
ing in Lesotho for years, raising concerns 
about their viability for testing.

“The samples have not been sent to 
South Africa since COVID-19, and we are 
now unsure if they remain in a condition 
suitable for examination. The delay is 
jeopardising efforts to secure compen-
sation for the dependants of deceased 
ex-miners,” Dr Raselimo explained.

Lesotho collaborates with South Afri-
ca’s Medical Bureau of Occupational Dis-
eases (MBOD) and the National Institute 
for Occupational Health (NIOH) to ana-
lyse samples from deceased ex-miners.

These examinations determine if the 
individuals suffered from silicosis or tu-
berculosis, occupational diseases com-
monly linked to mining. However, the 

families who are desperate for updates 
and justice,” Dr Hatane added.

Mokhothu Makahlanyane, Chairper-
son of the Social Cluster Committee, re-
quested a comprehensive report on the 
status of the samples and the logistical 

issues at play.
“All relevant information regarding 

the samples must be submitted to my 
office promptly so that we can address 
the problem and find a way forward,” 
Makahlanyane stated.

… Samples from deceased ex-miners unable to be sent to SA for silicosis and TB examination

MPs drawn into Mafeteng water crisis
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LNFOD appeals for funding

Program to boost intra-
African trade unveiled

The U.S. Embassy in Lesotho and the Lesotho 
National Federation of Organisations of the 
Disabled (LNFOD) on Wednesday hosted a 
groundbreaking meeting under the theme, 
Empowering Inclusion: Voices of Profession-
als with Disabilities.

The gathering celebrated the milestones 
achieved by persons with disabilities while 
shedding light on the persistent challenges 
they face across sectors.

Advocate Nkhasi Sefuthi, Executive Direc-
tor of LNFOD, commended the U.S. Embassy 
and the Government of Lesotho for their un-
wavering support.

However, he underscored a critical and 
recurring challenge: inadequate funding to 
support LNFOD’s activities and implement 

with disabilities.
“This includes ensuring that disability-in-

clusive policies and laws match the neces-
sary resources to bring them to life. Without 
funding, these frameworks risk being empty 
promises,” Sefuthi emphasised, urging stake-

-
ing for disability-related initiatives.

Speaking on behalf of the U.S. Embas-
sy, Chargé d’Affaires A.I. Thomas Hines ex-
pressed profound gratitude to LNFOD for its 
leadership and collaboration in making the 
event a success.

“The United States remains unwavering in 
its commitment to promoting the rights of 

He cited the transformative impact of the 
Americans with Disabilities Act (ADA), which 
has dismantled barriers in education, em-

South African-based marketing power-
house, Mollis Group, has launched a bold 
initiative aimed at promoting African-man-
ufactured products within regional markets 
across the continent.

The programme aligns with the African 
Union’s (AU) vision of leveraging intra-Af-
rican trade to stimulate economic growth 
and combat poverty.

Lebo Radebe, emphasised that the initiative 
embodies the spirit of Pan-Africanism, fo-
cusing on unity, African cultural pride, and 
the ethos of Ubuntu.

“Pan-Africanism is the core pillar of the 
AU, and Mollis Group seeks to amplify this 
through the marketing of African brands 
across continental regional markets, begin-
ning with southern Africa,” Radebe stated.

The group plans to expand beyond south-
ern Africa into eastern, western, central, 
and northern regions, leveraging regional 
manufacturing advantages to strengthen 
Africa’s economic independence.

Highlighting the maturity of Africa’s man-
ufacturing industry, the CEO stressed the 

Ntsoaki Motaung

Seabata Mahao

need to prioritize intra-African trade.
“We must empower ourselves economical-

ly by prioritizing trade among Africans,” he 
emphasised. “Mollis Group is dedicated to ex-
panding African brands and promoting them 
on the continent and globally.”

The programme includes a structured 
system to enhance the visibility and trade of 
African-made goods, particularly in the food 
and technology sectors.

-
ples, including transparency, accountability, 
and professionalism, as well as the founda-
tional goals of Agenda 2063—a comprehen-
sive framework for Africa’s sustainable de-
velopment.

“As Mollis Group, we are committed to 
unity, cohesion, and solidarity, which are key 
objectives of the AU. Our focus is on strength-
ening Africa’s manufacturing industries to 
improve the lives of people across the conti-
nent,” Radebe added.

The group has forged a partnership with 
the Royal Council of Africa, which includes 

-
watini and former South African President 
Thabo Mbeki.

quarter of 2025.
Supported by the AU and the Royal Coun-

cil of Africa, the launch will feature distin-

Mbeki and 40 foreign delegates from across 
the continent.

ployment, and public spaces, enabling mil-
lions of Americans with disabilities to fully 
contribute to their communities.

Hines emphasised that the U.S. collabo-
rates with governments, civil society, and 
organisations like LNFOD globally to advance 
policies and programs that empower persons 
with disabilities.

“These efforts underscore our belief that 
inclusion is not merely a matter of equity—it 
is a cornerstone of sustainable development, 
social cohesion, and economic progress,” he 
stated.

He noted that when societies embrace 
inclusion, they unlock their full potential. 

the contributions of those who have laid the 
foundation for this progress.

Hines paid tribute to the late President Jim-
my Carter, a lifelong advocate for disability 
rights.

“During his presidency, President Carter 
spearheaded key reforms that opened doors 
for persons with disabilities. His humanitar-
ian efforts extended long after his time in 

inclusion and equity,” Hines said.
Carter’s advocacy, he added, serves as a 

powerful reminder of the role of leadership 
in driving meaningful change.

Hines highlighted the importance of gath-
erings like this event in fostering progress.

“By celebrating the achievements of pro-
fessionals with disabilities, we shine a light 
on their invaluable contributions to society. 
By fostering dialogue on inclusion and ac-
cessibility, we identify ways to dismantle the 
barriers that persist. Together, we can create 
lasting change,” he explained.

Four men appeared before the Maseru Mag-
istrate Court this week in connection with 
the alleged murder of one Motsekinyane 
Ramphalile. 

Tholang Pooke (34), Rethabile Makoae 

Makoae (21) stand accused of unlawfully 
assaulting Ramphalile with sticks on De-
cember 19, 2024, at Ha Letele in Maseru. 

The injuries Ramphalile sustained are al-
leged to have led to his death.

court that inquiries into the matter were 
ongoing. As a result, the court ordered that 
the accused remain in custody, with the case 
adjourned to January 21, for further pro-
ceedings.

-
der charges for the fatal shooting of Mpho 
Mokatse on December 26, 2024, in Semon-
kong, Maseru District. The accused is alleged 
to have shot Mokatse twice in the chest.

arrest since the incident but was recently 

appearing in connection with another crim-
inal matter. 

with his case similarly set for further pro-
ceedings on January 21, 2025.

In another disturbing incident, Moith-
eri Mafereka (34) stands accused of sexual 
assault and threats of violence against his 
wife, Makarabo Mafereka. The alleged of-
fence occurred on December 24, 2024, at 

The court heard that Mafereka unlawful-
ly and without consent committed an act of 
sexual assault by inserting his hand into the 
complainant’s private parts. Additionally, he 
is alleged to have threatened the complain-
ant with violence, pointing a knife at her and 
declaring, “I will kill you.”

Mafereka was granted bail in the amount 
of M500. His case, too, has been remanded 
for further proceedings on January 21.

Lebo Radebe Mollis Group Chief Executive 

Violent 
crimes 

dampen 
festive 
mood

Relebohile Makhetha

To the professionals with disabilities in at-
tendance, Hines extended heartfelt commen-
dation: “Your achievements are a testament 
to resilience, talent, and determination. You 
inspire us all to envision and work toward a 
future where every individual has the oppor-
tunity to thrive.”

In his remarks, Minister of Gender, Youth, 
Sports, and Culture Pitso Lesaoana celebrat-
ed the achievements of professionals with 

progress made in ensuring that all Basotho, 
regardless of their abilities, have opportuni-
ties to contribute meaningfully to the nation’s 
development.

“Inclusion is not just a principle; it is a pro-
found commitment to equality, dignity, and 
recognising the incredible potential within 
every individual,” Lesaoana said. He empha-
sised that embracing inclusion creates a so-
ciety that values diversity, fosters innovation, 
and ensures no one is left behind.

The Minister acknowledged the trans-
formative power of opportunity and support, 
highlighting the resilience, determination, 
and talent of professionals with disabilities.

“These individuals are not only breaking 
barriers but also inspiring change across var-
ious sectors in Lesotho,” he said.

dedication to advancing the rights of persons 
with disabilities, including implementing 
policies and laws that promote accessibility, 
equal employment opportunities, and inclu-
sive education.

much work remains. Achieving full inclusion 
requires the collective efforts of government, 
the private sector, and civil society,” he noted.

The Minister commended the U.S. Embas-
sy for hosting the event and its continued 
partnership in fostering inclusion and em-
powerment in Lesotho. He emphasised that 
such collaboration is vital in achieving shared 
goals and building an inclusive society.

“To the professionals with disabilities here 
today, I salute you. Your achievements are a 
testament to what is possible when society 
invests in its people and creates spaces for 
everyone to thrive. You are not just voices of 
inclusion—you are leaders, innovators, and 
role models,” Lesaoana said.

He urged stakeholders to use platforms 
like this event to amplify the voices of profes-
sionals with disabilities, share experiences, 
and recommit to building a future where bar-
riers are eliminated.

“Together, we can create a Lesotho where 
inclusion is not merely an inspiration but a 
lived reality,” Lesaoana concluded.
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How clean water supply 
transformed Thaba-Tseka 
… Amid El Niño-induced drought
Kabelo Masoabi 

FEATURE

Access to clean water and improved san-
itation facilities remains a pressing chal-
lenge for families in Lesotho, especially in 
remote districts like Thaba-Tseka.

Many residents in these areas endure 
long, arduous walks to unreliable ground-
water sources, often shared with domestic 

cerns.
In the small village of Topa, situated in 

the district’s most remote regions, res-
idents have long struggled with these is-
sues.

Sharing springs with animals such as 
dogs exposed families to contamination 
and serious health risks. Agricultural ac-
tivities in the area have also suffered due 
to recurrent droughts, exacerbating mal-
nutrition across households.

Fortunately, the newly installed water 
systems have transformed the situation, 
providing many families in the district 
with access to clean drinking water from 
protected sources, which is crucial in areas 
facing severe drought conditions. Current-
ly, at least 21 villages are experiencing im-
proved access to this vital resource, which 
is essential for health and well-being.

This initiative is part of a forward-think-
ing action plan designed to tackle drought 
linked to the 2023/2024 El Niño phenom-
enon. The project has received generous 
funding of M4 424 893.64 generated by 
the World Food Programme (WFP).

Moreover, the initiative aligns with the 
United Nations Sustainable Development 
Goal 6.4, which aims to substantially in-

tors by 2030.
It also emphasises the need for sustain-

able freshwater withdrawals to address 
water scarcity and reduce the number of 
people affected by it.

Goal 6.B further encourages the active 
participation and empowerment of local 
communities in improving water and sani-
tation management.

The WFP's anticipatory action programs 
are focused on easing the humanitarian 
impact of extreme weather events. Their 
main goals include promoting climate-re-
silient food systems, strengthening social 
protection efforts, and boosting emergen-
cy preparedness and response capabili-
ties. 

A key feature of this initiative is the in-
stallation of large-capacity clean water 
storage tanks, each with a 5,000-liter ca-
pacity, strategically located in critical “hot-
spot” areas to meet the urgent needs of 
local communities. 

Chief ‘Makutso Ntoa of Topa Village, one 

project, shared the struggles residents 
faced before the water system was put in 
place.

Previously, those living in the area had 

to trek long distances to collect water from 
unprotected springs, raising the risk of 
health issues due to contamination. Ntoa 

ly move beyond relying on contaminated 
water sources.” 

In Ha Khoaisanyane, Chief ‘Maserati 
Khoaisanyane pointed out that access to 
water is crucial not just for drinking but 
also for sustaining small vegetable gar-
dens. Furthermore, this water source sup-
ports small livestock, including traditional 
chickens, which play a part in their daily 
livelihoods.

The installation of these tanks began in 
July 2024 and was completed in November 
of the same year. Water is sourced from 
catchment areas situated on elevated land, 
with pipelines transporting it downhill to 
the storage tanks near households.

This design takes advantage of natural 
water pressure through gravity, making 

pared to those relying solely on pumps. 
‘Matšepo Lebelo, the Community Liai-

of Rural Water Supply (RWS), provided 
valuable insights into the project’s man-
agement and execution.

Lebelo explained that the initiative is 
overseen by the Disaster Management 

ordinates the overall strategy and imple-
mentation.

The RWS ensures quality standards dur-
ing installation and addresses any chal-
lenges that arise. 

Lebelo emphasised the crucial role of 
the water tanks in drought relief efforts, 

noting that with recurrent drought condi-
tions, access to clean drinking water has 
become increasingly vital. “The installa-
tion of these tanks is designed to effective-
ly tackle the water shortage, providing a 
reliable and safe supply for those affected,” 
she remarked. 

Additionally, this infrastructure project, 

district’s overall water supply to 56 per-
cent, showcasing its positive impact on 
community health and sustainability.

The project has also created job oppor-
tunities for local men and women who 
participated as labourers. For example, in 
Topa village, Chief Ntoa highlighted that 
68 local residents were employed during 
construction, ensuring clean water access 
for approximately 50 households. 

However, project contractor, Ramachaha 
Hlajoane, acknowledged there were some 
challenges met during construction, such 
as unclear survey designs from the RWS 
and drying out springs.

“Despite abundant surface water re-
sources in Lesotho, groundwater resourc-
es play a crucial role in water supply for 
rural villages. However, in other areas the 
groundwater sources generally yield low 
quantities leading to water supply reduc-
tion,” Hlajoane explained.

He said there were also instances of 
pipeline vandalism in Ha Khoaisanyane 
village. He stressed the importance of rais-
ing community awareness about the need 
to protect their infrastructure and the 

In December last year, representatives 
from all stakeholders involved in the pro-

ject went on a comprehensive four-day 
oversight visit to connect with the custo-
dians of these initiatives. 

During this insightful excursion, they 
witnessed the successful completion of vi-
tal infrastructure projects and the tangible 

ulations, deepening their understanding 
of the community transformations taking 
place. 

Through engaging with residents and 
community leaders, stakeholders gained 
a deeper understanding of the importance 
of recent changes and the optimism they 
bring for a brighter future. The stakehold-
er team visited among others, the villages 
of Topa, Khoaisanyane, Setoetoe in Bobete 
and Ha Mapheelle in Manemaneng.

In her remarks, Emily Doe, the WFP 
Deputy Country Director and community 
development expert, expressed her sat-
isfaction: “I’m genuinely pleased to hear 

opments have notably improved various 
aspects of their daily lives, particularly in 
accessing clean drinking water. Their pos-
itive feedback highlights the meaningful 
impact of our initiatives within the com-
munity. 

“At WFP, we remain dedicated to sup-
porting sustainable projects in Lesotho, 
ensuring that we tackle both immediate 
needs and long-term challenges to foster 
enduring change. Remember, a journey 
of a thousand miles begins with a single 
step. WFP is not a donor but a partner that 
looks for funds to support developmental 
initiatives.” 

Moreover, WFP’s role goes beyond just 
providing physical infrastructure; it ac-
tively contributes to enhancing the govern-
ment’s ability to manage climate-induced 
challenges through targeted, inclusive ear-
ly-warning systems. 

These advanced systems are designed 
to quickly predict and respond to climate 
events, helping communities prepare for 
and reduce adverse effects, enhancing re-
silience against environmental uncertain-
ties.

Starting July 2023, in response to the 
expected 2023/2024 El Niño-induced 
drought, WFP implemented anticipatory 
action plans in Zimbabwe, Mozambique, 
Lesotho, and Madagascar. Key interven-
tions included cash-based transfers, 
distribution of drought-resistant seeds, 
and Last Mile Early Warning Messages 
(LMEWM).

According to Nthomeng Majara, the 
DMA Manager in Thaba-Tseka, LMEWM 
enables timely sharing of weather alerts 
with vulnerable communities, allowing 
them to act before predicted hazards. 

Majara emphasised the importance of 
anticipatory action in disaster risk man-
agement, highlighting that early inter-
vention protects lives and livelihoods, 
prevents disasters, and strengthens resil-
ience.

The initiative also targeted three addi-
tional drought-prone districts: Mafeteng, 
Quthing, and Mohale’s Hoek.
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Kao mine appoints 
new CCEO

Storm Mountain Diamonds (SMD), 
which mines the Kao kimberlite in 
Botha Bothe, has appointed its for-
mer Head of Finance, Neo Hoala as 
the Corporate Chief Executive Of-

Hoala’s appointment is particu-
larly notable within the male-dom-
inated diamond mining industry, 
which has previously seen few other 

succeeds the former CCEO, Mohale 

Described as a visionary leader 
with over 15 years of diverse in-
dustry experience, Hoala brings a 
wealth of knowledge and expertise 

professional journey spans various 
sectors, enhanced by an MBA from 

“Prior to becoming CCEO of Storm 
Mountain Diamonds, she held sever-
al senior positions within the com-
pany, including Head of Finance for 

-
surance industry,” SMD said in a 

Her career is distinguished by nu-
merous notable achievements and 

-
countant with memberships in the 
Lesotho Institute of Accountants 
and the Association of Chartered 

and maximise shareholder value is 
complemented by strong leadership 

“With a proven track record in the 
-

cial foundation, Hoala is ideally posi-
tioned to drive Storm Mountain Dia-

understanding of the diamond mar-
ket will be instrumental in shaping 
the company’s future,” the company 

Her career track record spans 

BUSINESS
Staff Reporter

as Finance Manager Planning; Hab-
itat For Humanity Lesotho as the 

Neo Hoala CCEO

working for Metropolitan Lesotho 
-

ternational as Finance and Admin 

ESTATE LATE MOHLOMI MICHAEL THULO : EF/96/2024
Notice is hereby given in terms of section 44 of the Administration of Estates and Inheritance Act No. 2 of 2024 calling upon all 
debtors and creditors of the deceased to attend before MABUANG FLORINA THULO (EXECUTRIX) of HA MAPHAKOANE, 
KUBAKE, MOHALE’S HOEK for the purpose of: 
Lodging claims against and / or payments towards the estate of MOHLORI MICHAEL THULO, by 13th , MARCH 2025
Dated at MOHALE’S HOEK this 17th day of DECEMBER, 2024.
ADDRESS: HA MAPHOKOANE, KUBAKE
MOHALE’S HOEK
(+266) 57300250

ESTATE NOTICE

MABUANG FLORINA THULO (Mrs.)
EXECUTRIX

ESTATE LATE MPHO ELIAS MOHOLOBELA E393/2024.
Notice is hereby given in terms of section 61(b) of the Administration of Estates and Inheritance Act No 2. Of 2024 calling upon 
all creditors of the deceased to lodge their claims with the ADMINISTRATOR of the deceased ‘s estate with thirty (30) days of this 
publication.
The address at which the said claims can be lodged is mentioned hereunder;

THE ADMINISTRATOR 
MS MAITUMELENG MOHOLOBELA
MAHLONYENG

ESTATE NOTICE

MASERU 
PHONE: 00266 59008912 / 0027797146349

Notice in terms of section 37 of the Estate and Inheritance Act No. 2 of 2024;
ESTATE LATE MPHO ELIAS MOHOLOBELA

Notice is hereby given in terms of section 37 of the Administration of Estates and Inheritance Act No. 2 of 2024 calling upon surviv-

of the Master of the High Court, in Maseru on, 15TH FEBRUARY 2025 at 10:00 am for the purpose of:
Proposing some person/persons to be appointed by the Executor dative.

Dated at Maseru this 7TH JANUARY 2025

ESTATE NOTICE

Magistrate Court Building 
Maseru

Notice is hereby made by TIISETSO JUSTICE RABOLINYANE that the company SURFACE SYSTEM CIVIL 
CONSTRUCTORS PTY LTD of company number 50032 is relocating from MAJARA SEEISO, THABANA-MORE-
NA ROAD, near BEDCO MAFETENG, LESOTHO, to new address at THABANA MORENA ROAD, OLD CASH 
BUILD BUILDING MAFETENG(PO Box 8116 Mafeteng 900). Anyone with queries can direct their objections or 
queries to Tiisetso Justice Rabolinyane on 59452730.

NOTICE OF COMPANY RELOCATION

Bosiu Risk Solutions as Finance and 
Administration Manager; and LE-
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On Wednesday this week, the country marked 

over of the construction site for the nation’s 

increase in treatment costs over the years, 

SA hospitals meet revenue targets through 
Lesotho’s referrals

Women, girls bear brunt of climate crisis, 
warns UNFPA

HEALTHHEALTH
Ntsoaki Motaung

Ntsoaki Motaung

committee, echoed the 

The tender for the construction of the center 

not suited for cancer treatment, and it has 

 
Invitation for Supply and Delivery of Medical Equipment under Tender number  
 
The National Drug Service Organisation invites bids from eligible Bidders for the supply and delivery of 
Medical Equipment as per specifications under of the bidding document. Bidding shall be 
conducted through the Open International Competitive Tendering procedures based on the current Public 
Procurement Act of 2023. The bidding document can be accessed on the NDSO official website @ 
https://www.ndso.org.ls/  

 
Interested eligible Bidders may obtain further information from:  

 
 

 
 

 tenders@ndso.org.ls 
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COMMON 
CONCERNTheko Tlebere

NO COMMENT

The Signifi cance of a Strategic Cabinet Reshuffl e: 
A Critical Moment for Lesotho's Governance

Cheers to 2025: 
Let’s walk 
together!

Compliments of the New Year, dear read-
ers!

As we step into 2025, the entire News-
day editorial team extends heartfelt wish-

and positivity. We could not be more 

year, and we are excited to continue this 
journey with you, every step of the way, 

we are 
nothing without you.

You are not just readers; you are the 

lessly to deliver news that matters, news 
that does not just inform but empowers 

world.
At Newsday,

the side of the people. Yes, you, the ordi-

silenced. We are here for the vulnerable, 
the poor, women, children, the elderly, 

community.

not expect us to sit quietly on the side-

not us.

justice, you have chosen the side of the 

the tail of a mouse and you say that you 
are neutral, the mouse will not appreciate 
your neutrality.”

You see, neutrality has its place, but not 

“For to be free is not merely to cast off 
one’s chains, but to live in a way that re-
spects and enhances the freedom of oth-
ers.”

At Newsday,
of justice, equality, and freedom, even if 

heat.

the type to follow the well-trodden path 
or dance to anyone else’s tune. We chart 
our course, disrupt the status quo, and 

com-
fort has never sparked change. And as 

with, that is not a man who can lead a na-
tion.”

Uncompromising on principles: We 
expose corruption, hold power accounta-

the cost.
Pan-Africanist to the core: We honour 

A Voice for the voiceless: Advocacy for 

Whether you are a reader, an advertis-

sotho and a better Africa.

News-
day, we do not just cover stories, we stand 
by them.

mentation.

about the internal cohesion within the coalition 

members and whether his dismissal stemmed 

A vacant ministerial position, especially one 

tion of his executive team. This moment should 
not be viewed merely as an administrative for-

balance, and vision of his entire cabinet.

ernance and policy effectiveness.

1.  As 

ensure that cabinet members possess 

2. Enhancing Accountability: A reshuf-

performance or non-compliance with 

erated.
3. Reinvigorating the Administration:

responsibilities.
4. Political Stability and Representa-

tion:

harmony, ensure fair representation of 

within the coalition.
Lesotho’s political history features numerous 

examples of both successful and problematic 

ance. Such reactive approaches have, in some 

public trust.

leaders in crucial positions.

1. Performance-Based Assessment:

merit rather than political expediency.
2. Sectoral Prioritisation:

sectors such as health, education, and 

technical expertise and proven leader-

3. Maintaining Stability: 

disputes.
4. Public Perception and Communica-

tion:

help alleviate speculation and reinforce 

for example, is vital for economic development, 

this vacancy could enhance the country’s ener-

underperformance in other ministries, improve 

tive ideas and fresh perspectives essential for 

that appear politically motivated can foster 

objectives and transparent criteria. The Prime 

capable and cohesive team united by a shared 
vision for national development.

pivotal moment in his administration. Whether 

ples of meritocracy, accountability, and national 

tainable development. However, such an initia-
tive demands careful consideration, transparent 

Lesotho. The future is NOW!
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Open letter to my MP: 
Moeketsi Motšoane

OPINION
Compliments of the New Year! I trust 
your Christmas was filled with joy, food, 
and maybe a few too many desserts (if 
that's your thing).

Now, I am sure you don’t know me, so 
let me introduce myself.

My name is Kananelo Boloetse, born 
and raised at Ha Ramasabata in Maf-
eteng. But before you start wondering 
where that is, let me clarify: Ramasaba-
ta isn’t the name of a herd boy or a fa-
mous tourist spot – though it certainly 
should be – but it’s where my roots run 
deep.

Over time, the name has been over-
shadowed, and our beloved village is 
now considered part of Matšaneng, a 
much newer settlement wedged be-
tween Phahameng and Ha Motlere.

But let’s not digress too much – 
Ramasabata is the father of Boloetse, 
our great-grandfather, and to my family 
and me, that name holds a great deal of 
pride.

We proudly correct anyone who dares 
call us “Matšaneng residents,” because, 
to us, Ramasabata represents a part of 
our identity and during the holidays, we 
had a thought: why not reclaim the land, 
restore our legacy, and appoint our own 
chief ?

But that’s a conversation for another 
time.

Now, on to the serious business! I 
arrived in Mafeteng on December 23, 
2024, and guess what? It was the first 
time in forever that I got to see the town 
at night.

Normally, I don’t venture out in the 
dark when I'm home, because let’s face 
it, Mafeteng has a reputation for vio-
lence linked to Famo music groups, es-
pecially around the holidays. And you 
know what happens when Makhomosha 
(those brave souls working in South Af-
rica’s illegal mines) come back to town 
– they bring their “holiday cheer,” if you 
catch my drift.

But on December 23, I had no choice 
but to arrive late from Maseru. And boy, 
was I in for a surprise! Unlike Maseru, 
where streetlights were recently fixed 
and shining brightly like they’re on 
some kind of world tour, Mafeteng was 
pitch black—no streetlights working, 
not even one!

The town was as dark as a black pan-
ther’s coat, a stark contrast to the early 
2000s when Mafeteng was practically 
lit up like a Christmas tree. Back then, 
we’d hang out at St John’s High School 
after school, feeling safe with those 
lights guiding us all the way home in 
the evening.

On the 23rd, though, people moved 
around like it was broad daylight. You 
know how they say, “When you’ve been 
in the dark for so long, you get used to 
it.” But when someone from the “land 
of lights” (that’s Maseru, in case you’re 
wondering) shows up, they can’t help 
but notice the vast difference.

As someone who knows what it feels 
like to live with proper lighting, the 
contrast was impossible to ignore.

So, I’m here to say: for the love of all 
things bright and shiny, can we PLEASE 
get those streetlights working again?

It is simply unacceptable that a town 
of this size and importance, such as Ma-
feteng, could remain in darkness. This 
affects not just the residents but also 
local businesses and street vendors 
who are unable to operate efficient-
ly. Street vendors in Mafeteng have 
significantly fewer hours to make 
a living than their counterparts in 
Maseru, all due to the lack of prop-
er lighting.

They can’t open their stalls early 
in the morning because it's too dark, 
and they have to pack up and leave by 
evening before they find themselves 
surrounded by nothing but darkness. 
A street vendor in Maseru has 
WAY more daylight hours 
to make a living than 
someone trying 
to hustle in 
Mafeteng, 
and this 
d i s -
p a r -
i t y 

must be addressed.
Now, let’s move to the next pressing 

issue. The once-beautiful gravel roads 
in Matšaneng, Phahameng, and Ha Mot-
lere were decent back in the day. But 
fast forward to 2005 or 2006 when the 
Ministry of Local Government came 
in, promising to turn them into tarred 
roads. And they did turn some of the 
gravel roads into tarred roads!

But we got only one tarred road that 
connected Phahameng, Matšaneng, Ha 
Motlere, and even Matlapaneng, leading 
up to the Main Traffic Cycle. Most of the 
gravel roads remained as they were.

But guess what happened after that? 
The gravel roads started disappear-
ing –thanks to some heavy rains and, 
I suspect, a lack of care. Now, they’re 
just mud paths that look like something 
you’d expect to see in a nature docu-
mentary about struggling villages.

Some rental rooms (we call them 
malaene) in Matšaneng are now emp-

ty because people refuse to live in a 
place without decent roads. Imagine 
the loss of income for these 
l a n d - lords, some 
o f w h o m 

a r e 

watching their properties crumble be-
fore their eyes.

The last time any roadwork took 
place in these villages was about 20 
years ago!

As if that wasn’t bad enough, let’s talk 
about water.

I spent two weeks at home, and in that 
time, the only time I saw water coming 
out of our taps was twice. When I asked 
why, I was told that Skanska Dam, the 
main water supplier for Mafeteng, had 
dried up, and water was now being ra-
tioned.

What shocked me even more was the 
complete lack of a schedule. People 
didn’t even know when they’d get wa-
ter. They’d check their taps every now 
and then, hoping for the best. And if you 
went to town for a while, you’d come 
back only to find that the water came 
and gone again while you were away, 
leaving you to borrow from your neigh-
bours who had managed to fill up their 
big drums.

My friend, Advocate Fusi Sehapi, 
took the matter into his own hands and 
wrote to the relevant authorities on be-
half of the people. SECTION 2, the hu-
man rights organisation, also issued a 
statement in support of the residents.

Thankfully, this crisis gained some 
attention, and WASCO (the Water and 
Sewage Authority) finally acknowl-
edged the situation. But here’s the 
thing, MP – where are you?

The silence from you, my dear MP, is 
deafening. It’s concerning, and honestly, 
I’m beginning to wonder if you’ve been 
abducted by aliens. Where are you?

We need your voice, especially when 
things are getting this bad. You don’t 
have to fix the roads or the lights your-
self, but we need you to make noise! Let 
the powers that be know that Mafeteng 
deserves better!

To be fair, I know you’re not the one 
in charge of deciding which roads 

get fixed or which lights get 
turned on. But come 

on, we need 
someone to 

speak up for 
the people 

of Maf-
eteng.

I f 
s o m e -

o n e 
men-

tioned your name, Moeketsi Motšoane, 
I’m sorry to say, I would have to do a 
double-take and think real hard about 
who that is. I might even ask, “Wait, is 
that the doctor we met at the Queen 
‘Mamohato Memorial Hospital last 
week?” You’re that invisible, my MP. 
Your name has become almost synony-
mous with inaction, and it has left the 
residents of Mafeteng feeling aban-
doned.

So here’s our request: Do us all a fa-
vour. Make some noise. Shout from the 
rooftops (figuratively, not literally, be-
cause you know, we don’t want to give 
the wrong impression). Let’s get those 
streetlights fixed, those gravel roads 
within our villages upgraded to tarred 
road or repaired, and the water flowing 
reliably.

Don’t let Mafeteng be a town stuck in 
the darkness – literally and figurative-
ly. We need you, MP. The people of Maf-
eteng need you!

like to live with proper lighting, the 
contrast was impossible to ignore.

So, I’m here to say: for the love of all 
things bright and shiny, can we PLEASE 
get those streetlights working again?
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of this size and importance, such as Ma-
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affects not just the residents but also 
local businesses and street vendors 
who are unable to operate efficient-
ly. Street vendors in Mafeteng have 
significantly fewer hours to make 
a living than their counterparts in 
Maseru, all due to the lack of prop-
er lighting.

They can’t open their stalls early 
in the morning because it's too dark, 
and they have to pack up and leave by 
evening before they find themselves 
surrounded by nothing but darkness. 
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i t y 
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attention, and WASCO (the Water and 
Sewage Authority) finally acknowl-
edged the situation. But here’s the 
thing, MP – where are you?

The silence from you, my dear MP, is 
deafening. It’s concerning, and honestly, 
I’m beginning to wonder if you’ve been 
abducted by aliens. Where are you?

We need your voice, especially when 
things are getting this bad. You don’t 
have to fix the roads or the lights your-
self, but we need you to make noise! Let 
the powers that be know that Mafeteng 
deserves better!

To be fair, I know you’re not the one 
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Organisation:  Commonwealth Scholarship Commission
Sponsor department:
Location:  London
Sectors:  Education
Skills:
Audit and Risk, Change Management, Commercial, Communication, Media, 
Human Resources, International Experience, Technology / Digital, Regulation, 
Education
Number of vacancies: 3
Time commitment: 15 day(s) per annum
Length of term: 3 Years
Application deadline: 11:59pm on 3 February 2025

1. Opening date
13 December 2024
2. Application deadline
11:59pm on 3 February 2025
3. Sifting date
17 February 2025
4. Interviews expected to end on
7 March 2025
Timeline dates are only an estimate and can change
Appointment description
Collective Functions

the aims and objectives set by its sponsoring department, FCDO, and for pro-
-

ers are expected to:
• Ensure that individuals are selected for Commonwealth Scholarships 

the objectives of FCDO and, where appropriate, other sponsoring de-

• Ensure that all Commonwealth Scholarships and Fellowships are award-
ed under six development-related themes:
Strengthening health systems and capacity
Promoting innovation and entrepreneurship
Strengthening global peace, security, and governance
Strengthening resilience and response to crises
Access, inclusion, and opportunity
Science and technology for development

• Establish the overall strategic direction of the CSC within the policy and 
resources framework determined by FCDO

• Ensure that FCDO and other relevant funding bodies are kept informed 
of any changes which are likely to impact on the strategic direction of the 
CSC or on the attainability of its targets, and determine the steps needed 
to deal with such changes

• Ensure that any statutory or administrative requirements for the use of 
public funds are complied with; that the CSC operates within the limits 
of its statutory authority and any delegated authority agreed with FCDO, 
and in accordance with any other conditions relating to the use of public 
funds; and that, in reaching decisions, the CSC takes account of guid-
ance issued by FCDO

• -
mation concerning the management of the CSC; and that the CSC has 

-
itive assurance to FCDO that appropriate action has been taken on any 
concerns which it has expressed on the activities of the CSC

• 
promotion of regularity, propriety, value for money and feasibility

• Demonstrate high standards of corporate governance at all times, includ-

Individual Functions
In addition to the above, Commissioners are expected to contribute expertise 

• Participate in CSC policymaking and strategy development, though par-
ticipation in full Commission meetings (currently three half days per year)

• -
nance, awards policy, evaluation and monitoring, and audit and risk man-
agement), and/or take on a ‘Lead Commissioner’ role, as agreed with 
the Chair

• Participate in the selection of award holders, through participation in se-

for reading and preparation time)
• 

at least annually with the Chair as part of the CSC’s appraisal process
• Attend events with award holders and other stakeholders, such as the 

annual Connect and Collaborate and Farewell Events and other activities 
as part of the Scholar engagement programme

• Comment and contribute to CSC policy, and actively promote the work of 
the Commission, between formal meetings, as the opportunity arises and 

Commissioners are required to:
• Comply with the CSC Code of Conduct, and with relevant rules relating to 

• Comply with the CSC’s policy on the acceptance and giving of gifts and 

• Comply with all CSC Policies and Procedures and uphold best practice
• Act in good faith and in the best interests of the CSC at all times
• Commissioners must not misuse information gained in the course of their 

opportunity of public service to promote their private interests or those of 

Location:

resident in the United Kingdom and willing to travel to London (and occasionally 

-

an interview for anyone with a disability whose application meets the essential criteria 
for the role, set out in the advert, and who has asked that their application is considered 

you must provide evidence which demonstrates that you meet the level of competence 

apply you will have the opportunity to select if you would like your application considered 

Reasonable adjustments, 
We are committed to making reasonable adjustments to make sure applicants with 
disabilities, physical or mental health conditions, or other needs are not substantially 

Some examples of common changes are:
• ensuring that application forms are available in different or accessible formats;
• making adaptations to interview locations;
• allowing candidates to present their skills and experience in a different way;
• giving additional detailed information on the selection / interview process in ad-

vance to allow candidates time to prepare themselves;
• allowing support workers, for example sign language interpreters;
• 
When you apply you will have the opportunity to request reasonable adjustments to the 

Status of appointment,

Appointments are for the term set out in this advert, with the possibility of re-appoint-

is no automatic presumption of reappointment; each case should be considered on its 
own merits, taking into account a number of factors including, but not restricted to, the 

the total time served in post will not exceed more than two terms or ten years in any 

Remuneration, allowances and abatement, 
You can claim reimbursement for reasonable travel and subsistence costs which are 

-

payments are taxable as earnings and will be subject to tax and national insurance, both 

The role of Commissioner is unremunerated, although out-of-pocket expenses are reim-

Pension and redundancy, 

Application feedback, 
-

How to complain, 
We aim to process all applications as quickly as possible and to treat all applicants 

-

If you are not content with the appointing department’s response you may wish to further 

on how the Commissioner handles complaints can be found on the Commissioner for 

Data protection, 

Your personal information will be held in accordance with the General Data Protec-

When you submit personal information to us when making an application, we 
promise we will:
• only ask for what we need, and not collect too much or irrelevant information;
• ensure you know why we need it;
• protect it and insofar as is possible, make sure nobody has access to it who 

shouldn’t;
• ensure you know what choice you have about giving us information;
• make sure we don’t keep it longer than necessary; and
• 
• We ask that you:
• give us accurate information;
• tell us as soon as possible of any changes; and
• tell us as soon as possible if you notice mistakes in the information we hold 

If you apply for a post, the manner in which we share information with the interview 

Our data protection policy is in line with the General Data Protection Regulations and 

If you would like these details to be removed from our records as soon as this recruit-
ment exercise is complete, please inform  
Contact details, 
If you have any questions about the appointments process, please contact harri-

Opportunities

elsewhere in the country) to attend Commission and other meetings and events in 

Essential criteria
It is expected that all successful candidates will demonstrate:
• An interest and expertise in higher education issues; while a distinguished 

academic background may be relevant, the CSC is also seeking Commis-
sioners with backgrounds in policy, with governmental and non-governmen-
tal organisations, relevant corporate contexts etc

• Expertise/clear interest in international development issues, and the chal-
lenges faced by countries whose academic systems and research culture 
is still emerging

• Skills and experience to contribute to the selection of candidates for schol-
arships and fellowships

• The ability to think strategically, contribute to team discussions, and chal-
lenge assumptions in a constructive manner

• The CSC is particularly interested in Commissioners with experience/exper-
tise in STEM, evaluation, or operations as well as development practitioner 

Desirable criteria
-

dates who could address these, in addition to the essential skills described above, 

• 
• Knowledge and/or experience of increasing/supporting involvement of dis-

advantaged groups in education, and of supporting women’s achievement 
in higher education

• Skills/experience of engaging with and managing delivery partners
• 

ability to understand their application to the legal and administrative environ-
ment in which the CSC works

• -
agement

• 
Application and selection process
How to apply, 

Once you are logged into your account, click on ‘apply for this role’ and follow the 

• a Curriculum Vitae (CV)
• a supporting statement
• equality information
• information relating to any outside interests or reputational issues

-

You will also have the opportunity to make a reasonable adjustment request or 

Eligibility criteria,
In general, you should have the right to work in the UK to be eligible to apply for a 

You cannot be considered for a public appointment if:
• 

• have an unspent conviction on your criminal record;
• your estate has been sequestrated in Scotland or you enter into a debt ar-

rangement programme under Part 1 of the Debt Arrangement and Attach-
ment (Scotland) Act 2002 (asp 17) as the debtor or have, under Scots law, 

When you apply, you should declare if:
• you are, or have been, bankrupt or you have made an arrangement 

You must inform the sponsor department if, during the application process, your 

When you apply you should also declare any relevant interests, highlighting any that 
you think may call into question your ability to properly discharge the responsibilities 

may mean you may not be able to meet the requirements of the Code of Conduct 

If you need further advice, please contact 
Security clearance,

-

Additional information for candidates
Equality and diversity, 
We encourage applications from talented individuals from all backgrounds and 

We collect data about applicants’ characteristics and backgrounds, including infor-
mation about people’s educational and professional backgrounds, so that we can 
make sure we are attracting a broad range of people to these roles and that our 

-
cult to see if our outreach is working, if the application process is having an unfair 

When you submit your application, your responses are collected by the Cabinet 

you provide will not be seen by the Advisory Assessment Panel who review applica-
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Position Title: Radiologist
Reports to:
Location:   Mohales’hoek, Lesotho

Position Overview

• 

• 

• 

• 

• 

• 

• 

• 

Position

Reports to

Required Minimum Experience

Position

Reports to

Required Minimum Experience

The closing date for applications is 24th January 2025 at 12H00.

VACANCY
VACANCY • 

• 

• 

• 
• 

• 

• 

• 
• 

• 

• 
• 

Commitment to Prevention of Sexual Exploitation, 

Only shortlisted applications will be accepted.

LOAN NO:                     P165228 
CREDIT NO:                    IDA -64220 -LS 
ASSIGNMENT TITLE:     TECHNICAL AND FINANCIAL 
REVIEWER                            
DURATION:                     THREE (3) MONTHS 
REF NUMBER:                LS-MAFS-465836-CS-INDV 
DUTY STATION:             MASERU 
  
1. BACKROUND 

 
2. OBJECTIVE OF THE ASSIGNMENT 

 
3. RESPONSIBILITIES AND TASKS 

  
8. CLIENT ASSIGNMENT MANAGEMENT AND REPORTING AR-
RANGEMENTS. 

  

 
10. SUBMISSION 

14:30hrs 
Harare, Pretoria time 31st January 2025  ‘’ Ex-
pression of Interest for Technical and Financial Reviewers’’

 cc  

REQUEST FOR EXPRESSION OF INTEREST 
(CONSULTING SERVICES- INDIVIDUAL CONSULTANTS SELECTION METHOD)

Kingdom of Lesotho 
MINISTRY OF AGRICULTURE AND FOOD SECURITY 

SMALLHOLDER AGRICULTURE DEVELOPMENT PROJECT II 
MATCHING GRANTS PROGRAMME 

 
4. DURATION 
• 
 
5. FACILITIES TO BE PROVIDED BY THE CLIENT •  

• 
 
6.DELIVERABLES AND FINAL OUTPUT 
• 

7.QUALIFICATION AND EXPERIENCE 
• 

  
 SKILLS AND EXPERIENCE        
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Cash Bank Deposit Merchant

Payment Method

3 Months

Subscription M 72.00 M 156.00 M 312.00

Fees

Delivery 

6 Months 12 Months

M 60.00

Names.......................................................

Tel:.......................... Cell:...........................

Email:..........................No. Of Copies.......

Signature:......................................

Start date:....../....../.......Expiry:..../....../Address:....................................................

3551

92669 Standard Lesotho Bank
Acc#: 9080001310220

Newsday Media PTY LTD
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Motsamai Mokotjo

ARTS
& ENTERTAINMENT

Staff Reporter

Lesotho’s award-winning gospel hip-hop 
sensation, T- Born, is set to make waves 
internationally as he features in an Amer-
ican podcast interview scheduled for to-
morrow, January 11. 

The podcast, which is to be hosted by 
Ricky McClenton is scheduled to air at 
11 AM local U.S. time (5 PM in Lesotho), 
and promises to spotlight T-Born’s jour-
ney, music, and his rise to stardom in the 
competitive music industry.

T-Born, who won the coveted Best 
Hip-Hop Artist award at the 1st National 
Music Awards in Lesotho, has captured 
the hearts of fans with his unique blend 
of gospel and hip-hop, delivering inspi-
rational messages through vibrant beats 
and profound lyrics.

Speaking ahead of his much-antic-
ipated podcast appearance, T-Born 
expressed his excitement about the 
opportunity to share his story on an in-
ternational platform. 

“This is a moment I’ve been waiting 
for – to share my journey, my struggles, 
and my triumphs with a global audience. 
Gospel hip-hop is more than music; it’s a 
message, and I’m honoured to represent 
Lesotho on this stage,” he said.

The podcast, renowned for hosting 

around the world, will delve into T-Born’s 
career highlights, his inspiration for cre-
ating gospel hip-hop, and the challenges 
he has faced as an artist in Lesotho. The 
feature is expected to provide a deeper 
understanding of how T-Born’s music 
has bridged the gap between faith and 
modern hip-hop culture.

Fans in Lesotho have expressed great 
anticipation for the broadcast. 

“T Born has made us proud as a nation. 
It’s inspiring to see his talent being recog-

Since winning his award, T- Born has 
continued to make an impact in the mu-
sic scene, performing in major concerts 
across Lesotho and releasing hit singles 
that resonate with both young and old 
audiences. 

His appearance on the podcast marks 
another milestone in his journey, as he 
continues to break barriers and elevate 
Lesotho’s music industry onto the global 
stage.

T-Born to appear 
on American 
podcast

  T Born
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Includes:
-Event Entry
-Transport
-3 x nights
-50+ Exhibitions
-6 + Masterclasses
-Funding Opportunities

Re itokisetsa 

-Entry and Exhibition
  Limited to ONLY 5 farmers. 
  NO perishable goods will be allowed
-A table on the Exhibition floor
-Transport
-3 x nights
-50+ Exhibitions

Food is NOT included

Mzansi Young Farmers Indaba 
e hlophisoang ke Food for Mzansi, 
se ke oa salla morao. Eba karolo ea lihoai tse tlo 
tsamaea le Seahlolo
Date: 1-2 April 2025
Venue: Lavender Kontrei Market, Pretoria North, Gauteng.

Package 1: 6000 Package 2: 10 400 

Account: Standard Bank,  Mpesa : 3551 & Ecocash: 92669

Non-Refundable registration: M500

Contact details: 50920676 OR 62425157 (WhatsApp)

Payments 
methods: 9080001310220 Newsday Media

-6 + Masterclasses
-Funding Opportunities
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Monese makes 
triumphant comeback 

SPORTS
Seabata Mahao

Seabata Mahao

Veteran rider, Phetetso Monese emerged 
victorious at the National Mountain Bike 
(MTB) Championship, held last weekend 
at Lebung Park in Linakotseng, in Maseru. 

The championship, an annual 36-kilo-
metre race, saw local riders competing 

comeback, dethroning the 2024 champion, 

Monese with an opening to take the lead.

line.

seized it,” Monese said.

other upcoming events, viewing it as a 
chance to test his skills.

On the other hand, Makae attributed his 

Despite this setback, he was gracious in 

Ramakongoana’s star keeps risingRamakongoana’s star keeps rising
tho’s premier athletes, underscoring his 
relentless determination and growth as a 
world-class athlete.

hind Ethiopian Dawit Wolde, who claimed 

Ethiopia, secured third place, crossing the 

The results demonstrated Ethiopia’s 
ongoing dominance in marathon running, 
but Ramakongoana’s exceptional showing 

with on the global stage.
In the women’s race, Ethiopian athletes 

es. Ruti Aga emerged as the winner with 

compatriots Gutemi Shone and Fikrta 
Wereta completed the podium with times 

praised his athlete’s incredible prepara-

that the Xiamen Marathon is a platinum la-

mental condition.

“When the Xiamen Marathon became 

to intensive training. The Mountain Mara-

his preparation.”

goana showed remarkable resilience and 

international competitions.

sors withdrew at the last minute. The Fed-

host the event.
In an exclusive interview, FCL Public Re-

championship despite the setbacks. 

tered riders withdrew at the last minute, 

ers, who are students and workers, had to 
prioritize their engagements,” Morie ex-
plained.

the next championship.”
Despite these challenges, he emphasised 

that the event was well-executed and the 

tional events. He is set to compete in the 
Tankwa Trek MTB in Ceres, Western Cape, 

prestigious ABSA Cape Epic MTB in Cape 

ment to his dedication, hard work, and 
growing talent.

Makhalemele, expressed immense pride 
in Ramakongoana’s achievements. 

dedication and hard work,” Makhalemele 
said.

Ramakongoana’s achievements bring 
great pride to Lesotho. 

“We are proud to have such a remark-

the global stage,” he added.

mele highlighted how this result will 

ranking, providing him with even more 
opportunities to compete at the highest 

“Finishing second in such a prestig-

cemented his place as a trailblazer in Le-

now set on the World Championships, the 

ented and determined athlete.

Rising long-distance runner, Tebello 

kilometre race as well as besting his own 

Marathon in China, where he managed a 

The previous national record which 

Games. The same record also happened to 
be his personal best.  

Lesotho long distance marathoner, Tebello Ramakongoana in Xiamen 

Mountain Bike (MTB) 2025 Champion, Phetetso Monese
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LMPS F.C.

LMPS, LCS renew 
fierce rivalry

Seabata Mahao 
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