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Moteane must go, MPs demand

... As reportlays bare a cesspool of corruption at Moshoeshoel Airport

Nisoaki Motaung

A damning parliamentary report has laid bare a
cesspool of corruption, incompetence, and crony-
ism surrounding the rehabilitation of Moshoeshoe
I International Airport, Lesotho’s sole international
gateway.

At the center of the storm is Minister of Public
Works and Transport Matjato Moteane, whose im-
mediate removal is now demanded over alleged
conflicts of interest and misconduct.

The report, tabled yesterday by three Nation-
al Assembly committees reveals Moteane’s ties to
contractors and a procurement process reeking of
favouritism that has turned a vital infrastructure
project into a national disgrace.

The joint report, compiled by the Public Accounts
Committee (PAC), the Portfolio Committee on Nat-
ural Resources, Tourism, and Land Cluster, and the
Committee of Chairpersons, calls for the axe to fall
not just on Moteane but also on the Principal Secre-
tary (PS) TSepang Koele, Deputy Principal Secretary

(DPS) Katiso Ntoane, and Director of Building De-
sign Services (BDS) Motheba Letsoela.

“The Principal Secretary, Ms. Koele, Deputy Prin-
cipal Secretary, Mr. Ntoane and Director BDS, Ms.
Letsoela, of the Ministry of Public Works and Trans-
port are implicated in a tender scandal involving the
refurbishment of Moshoeshoe I International Air-
port,” the report read.

It recommended their dismissal and a criminal
probe by the police or the Directorate on Corrup-
tion and Economic Offences (DCEO) alleging that
the procurement process was so rotten it demands
court action to unearth the full extent of the rot.

Moteane’s phone rang unanswered when News-
day sought comment yesterday.

The fiasco centers on a contract awarded to LSP
Construction, a firm with suspiciously close links
to Moteane. The report revealed that LSP’s bid in-
cluded documents from Khatleli Tomane Moteane
Architects, a company where the minister was once
a shareholder.

As if that were not incriminating enough, LSP

is allegedly tangled up with Polihali Infrastruc-
ture Consultants (PIC), comprising the South Af-
rican-based Mott MacDonald PDNA (Pty) Ltd and
Khatleli Tomane Moteane Architects (Pty) Ltd that
has been contracted by the Lesotho Highlands De-
velopment Authority (LHDA) in the Phase II of the
Lesotho Highlands Water Project (LHWP).

“PIC has sub-contracted LSP at some time during
its work there. The committees were also informed
that Hon Moteane was a representative of the JV at
Polihali shortly before he joined the government as a
Minister and that it is for the same reason why some
of the companies are using a similar address which
is a property of one ‘Malikotsi Moteane.” the report
sneered painting a picture of a minister neck-deep in
aweb of self-dealing.

The airport project itself is a shambles. Initially
pegged at M50 million, the LSP contract ballooned
to a jaw-dropping M184 million, a discrepancy that
Koele, the ministry’s chief accounting officer, feigned
ignorance about.

“The CAO (Chief Accounting Officer) of the Min-
istry, Ms Ts’epang Koele, informed the Committees
that the value of the project was M50 million. When
asked why the contract with LSP cost M184 million,
she said they did not know that the project value
would be more than 50million” read the report.

Yet Moteane contradicted her, admitting to the
committees that “he and all the staff members, in-
cluding the CAO, knew that the project value was
way above 50 million even before they went for ten-
dering”

This is not the first misstep. In 2021, the ministry
hired Leseli Technical Engineering (LTE) to oversee
the airport’s refurbishment, only to terminate the
contract after a review found their work abysmal
and their staff inadequate.

During termination, LTE had already been paid an
amount totaling M7,000,000.00 for invoices submit-
ted earlier:

Then came LSP, handpicked through a dubious
“Expression of Interest” process that ignored a 2013
master plan by Intercontinental Consultants and
Technocrats (ICT), a study Moteane himself report-
edly called “the most comprehensive and detailed to
enhance the airport’s infrastructure.”

Why ditch a fully paid, world-class blueprint for
a backroom deal with LSP Construction? The report
does not say, but the implication is clear that person-
al gain trumped public good.

The committees are not just pointing fingers, they
are demanding action. They have called for LSP’s
contract to be scrapped and a new, transparent ten-
der launched, one that heeds the International Civil
Aviation Organisation’s (ICAO) 2007 and 2022 audit
warnings on safety and standards.

Moshoeshoe 1 International Airport, commis-
sioned in 1985, is Lesotho’s only international air-
port and a vital gateway for economic and regional
connectivity.

The facility has suffered years of neglect, with out-
dated infrastructure failing to meet ICAO standards.
Past administrations have repeatedly attempted to
rehabilitate the airport, yet political interference and
questionable dealings have derailed progress.

In 2013, an India-based firm, ICT, conducted a
comprehensive study on the economic feasibility
and engineering design for airport upgrades. The
report was paid for in full, yet it has constently been
ignored by successive governments.

In 2021, the Ministry of Transport awarded a
contract to LTE Consultants to oversee the airport
refurbishment. However, upon Moteane’s appoint-
ment, the project was abruptly halted, citing a “new
government vision”.

According to the report, Moteane claimed that a
post-2022 election mandate from the prime minis-
ter forced a project rethink. The report quoted him
saying the new vision included “a Special Economic
Zone and hospital premises.”

UN addresses
Trump-era funding
cuts in Lesotho

e 28% of PEPFAR support has resumed, 32% paused and

40% terminated.

e 804 of the 1,508 human resources for health supported
through PEPFAR funding currently terminated

Ntsoaki Motaung

Significant cuts to the United States funding for HIV
programs in Lesotho have triggered widespread dis-
ruptions, threatening the country’s progress in com-
bating the epidemic, according to a report released
by UNAIDS this week.

The reductions, affecting projects under the U.S.
President’s Emergency Plan for AIDS Relief (PEP-
FAR), have left critical services paused or terminat-
ed, prompting urgent action from the government,
civil society, and the United Nations (UN).

Lesotho, a small nation with one of the world’s
highest HIV prevalence rates, approximately 23 per-
cent among adults, has long relied on international
support, particularly from PEPFAR, to sustain its HIV
response.

Since its inception in 2003, PEPFAR has been a
cornerstone of global efforts to fight AIDS, channe-
ling billions of dollars into treatment, prevention,
and care programs across sub-Saharan Africa.

In Lesotho, this funding has supported a work-
force of over 1,500 health professionals and initi-
atives targeting vulnerable groups, including or-

phans, key populations, and young women.

However, recent U.S. budgetary decisions have
upended these efforts.

According to UNAIDS, “approximately 28 percent
of PEPFAR support has resumed, 32 percent is still
paused, and 40 percent is terminated.” This partial
restoration has not stemmed the tide of disruptions,
with “804 (53.3 percent) of the 1,508 human re-
sources for health supported through PEPFAR fund-
ing” now out of work.

Programs providing voluntary medical male
circumcision (VMMC), pre-exposure prophylaxis
(PrEP), and care for key populations remain shut-
tered, while only a fraction of projects, like those for
orphans and vulnerable children in all 10 districts,
have been reactivated.

The funding instability stems from a U.S. Gov-
ernment review period, set to conclude on April 20,
2025, leaving Lesotho'’s health system in limbo.

“The frequent changes in the status of US Gov-
ernment-funded projects have caused delays in the
activation process,” the UNAIDS statement noted,
highlighting the operational chaos caused by shift-
ing directives.
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Some USAID implementing partners have re-
ceived termination notices, further exacerbating
service gaps.

In response, according to UNAIDS, Lesotho’s
Ministry of Health has mobilised a task team, opera-
tional since January 27, to map affected projects and
devise mitigation strategies.

“The immediate priorities of the Ministry of
Health and National AIDS Commission (NAC) are to
ensure commodity security,” UNAIDS said, under-
scoring efforts to maintain supplies of HIV and TB
medications amid the funding shortfall.

The government has also submitted a contin-
gency budget to cover salaries for essential staff for
three months, though long-term solutions remain
on hold pending the U.S. review outcome.

Civil society organisations (CSOs), backed by UN-
AIDS, are also amplifying the call for action. A joint
press statement from CSOs urged the government
to accelerate “social contracting” to sustain services,
though the response has been uneven.

“Some CSOs are receiving activation notices,
while others, like LENEPWHA (Lesotho Network
of People Living With HIV & AIDS), remain under
termination,” the UNAIDS statement revealed, sig-
nalling the precarious state of grassroots advocacy.

UNAIDS itself is playing a pivotal role, collaborat-
ing with the government on mitigation measures
and supporting the development of Part B of the HIV
and TB Sustainability Roadmap.

“UNAIDS is working with the National AIDS
Commission and Ministry of Health to expedite the
development of HIV and TB Sustainability Roadmap
Part B, with preparatory and analytical work while
awaiting global guidance,” UNAIDS said.

The stakes are high. Lesotho’s HIV programs have
made strides in recent years, reducing new infec-
tions and expanding treatment access. But the loss
of over half of PEPFAR’s health workforce and the
termination of 40 percent of its funding threaten
to reverse these gains, particularly for vulnerable
groups.

As the U.S. review deadline approaches, all eyes
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are on the government and its partners to bridge
the gap, and on Washington to clarify the future of
its commitment.

“UNAIDS has kept the Resident Coordinator (RC)
and UN Country Team (UNCT) regularly updated,
with the RC advocating for the establishment of an
inter-ministerial task team to monitor the US Gov-
ernment funding situation, UNAIDS report conclud-
ed.

UNAIDS, formally known as the Joint United Na-
tions Programme on HIV/AIDS, is a specialized pro-
gram within the United Nations system.

It was created in 1996 to coordinate the UN’s re-
sponse to the HIV/AIDS epidemic, bringing together
the efforts of multiple UN agencies.

Itis leading the global effort to end AIDS as a pub-
lic health threat by 2030 as part of the Sustainable
Development Goals.

Since the first cases of HIV were reported more
than 35 years ago, 78 million people have become
infected with HIV and 35 million have died from
AIDS-related illnesses.

Since it started operations in 1996, UNAIDS has
led and inspired global, regional, national and local
leadership, innovation and partnership to ultimately
consign HIV to history.

UNAIDS is a solutions-oriented organisation. It
empowers people living with HIV and those affected
by the virus by involving them in decision-making
and centering them in the design, delivery, and over-
sight of the AIDS response.

The organisation charts actionable pathways for
countries and communities to accelerate progress
toward ending AIDS, while boldly advocating for the
removal of legal and policy obstacles that hinder ef-
fective responses.

It delivers strategic direction, advocacy, coordina-
tion, and technical expertise to galvanize leadership
from governments, the private sector; and communi-
ties, ensuring access to life-saving HIV services.

Without UNAIDS, the AIDS response would lack
a cohesive global vision, risking fragmentation and
stagnation in the fight against the epidemic.
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e« The company stands as a house divided against itself
e M15 million lifeline, intended to save Basotho legacy, has instead become its epitaph

Staff Reporter

Enrich Holdings, a once-proud Basotho-owned
enterprise teetering on the edge of collapse, has
descended further into chaos as its board of direc-
tors suspended acting Chief Executive Officer Peter
Morolong on Tuesday.

The dramatic move, detailed in a scathing letter
signed by board chairperson Thabo Qhesi and direc-
tor Paul Mosuoe, cites allegations of “gross miscon-
duct” and paints a picture of a company unraveling
at the seams.

The flagship Enrich Supermarket, meant to be the
jewel in the company’s crown, remains inoperative
and its future is uncertain.

“You will recall that the Enrich Holdings Ltd Board
of Directors has allowed you to make representa-
tions as to why you could not be suspended for your
alleged gross misconduct,” Qhesi and Mosuoe wrote
in a letter dated March 18.

“The time given to you to provide your response
has expired; The notice is hereby given to you for
your suspension accordingly,” they added.

The board further instructed Morolong to return
all company property to Mosuoe’s offices at Messrs
Mosuoe & Associates in Maseru by Tuesday, March
18,2025.

“You are further directed to hand over such prop-
erty between 10:00hrs & 12:00hrs on Tuesday, 18th
March 2025, which property shall be reported in the
books of record, the present condition upon arrival,
and the like; and, You are advised that you will be in-
formed of your hearing date soonest. We trust you
will find the above in order;” the letter concluded.

But Morolong, defiant and unbowed, fired back
in an explosive interview with Newsday last night. “I
am still the acting CEO. As far as [ know, the board
has never resolved to suspend me,” he insisted, dis-
missing the suspension as a sham orchestrated by
the people he claimed had no authority.

“The person purporting to suspend me was sus-
pended himself last week!” he roared, referring to
Qhesi.

His reference to Qhesi’s alleged suspension stems
from a dramatic twist just eight days earlier.

On March 10, Morolong had issued his own let-
ter removing Qhesi from the board, accusing him
of conflicts of interest, negligence, and bringing the
company into disrepute by failing to implement
shareholders’ resolutions.

“Enrich Holdings has decided to suspend you
with immediate effect due to conflict of interest you
have shown in conducting your fiduciary duties,
lack of time and commitment to perform your du-
ties with duty of care and due diligence, bringing the
company into disrepute by refusing to act and im-
plement shareholders’ resolutions made on the 21st
December 2024,” he wrote.

He added: “You will be informed of the Date of the
Special Meeting where your removal as a non-exec-
utive director will be discussed. You will be given an
opportunity to make written representation to the
company and its members.”

Qhesi released a statement yesterday informing
the public that the board has temporarily suspend
Morolong, effective from Tuesday, March 18, a move
that Morolong scorned as illegitimate.

“Board members do not have executive powers;
they cannot release statements on behalf of the
company. I am the acting CEO, and [ am the only
legitimate spokesperson of this company. Mr. Qhesi
doesn’t know what he is doing,” Morolong lashed
out.

Enrich Holdings has been struggling financially,

prompting the Lesotho National Development Cor-
poration (LNDC) to intervene in December 2023.

LNDC pledged a M15 million loan to rescue the
Basotho-owned supermarket, attributing its decline
to a lack of skilled management.

LNDC Interim CEO Molise Ramaili emphasised
that the corporation’s involvement aimed to “ensure
the loan investment is effectively managed, benefit-
ing both Enrich and other businesses.”

As part of its oversight, LNDC secured representa-
tion on the company’s board and advocated for ap-
pointing a CEO or managing director with substan-
tial retail experience.

“We prioritize individuals with both local and in-
ternational retail expertise,” Ramaili stated. “LNDC’s
involvement will include monitoring financial man-
agement and ensuring regular operational reports.”

A portion of the loan was allocated to settling En-
rich’s debts, including preventing the auctioning of
the company’s gym equipment by the courts. LNDC
projected that Enrich would regain stability and re-
pay the loan within seven years.

However, by December 2024, a task team report
presented to shareholders identified several unre-
solved challenges including a lack of proper docu-
mentation, incomplete staff recruitment processes,
and unclear delegation of powers, among others.

“There is no proper documentation showing the
change from the original contract to the current SPV

(Special Purpose Vehicle) arrangement. The second
contract does not formally recognise the SPV,” the
report read.

“Recruitment processes for staff remain incom-
plete or unclear. There is ambiguity regarding the
delegation of powers between Enrich Holdings and
the SPV,” itadded.

The report further lamented the unclear SPV
structure and operations. It revealed that the board
was composed of three representatives from LNDC
and two from Enrich Holdings.

“The SPV will handle operations, but clarity is
required on oversight. Enrich Holdings will receive
dividends annually. It is unclear whether LNDC'’s
dividends will be treated as loan repayments,” the
report stated.

It cautioned that it was not clear which business
plan would guide the operations of the SPV and rec-
ommended that the stipulation that profits be used
to repay LNDC within seven years required further
clarification.

“There has been a breakdown in communication
between the board and shareholders, leading to
confusion and concerns. There is no clear explana-
tion regarding whether LNDC'’s share of profits is a
loan repayment or another financial arrangement,”
the report added.

The task team also disclosed to the shareholders
that it held two meetings with the Enrich Holdings
Board to address concerns regarding the Special
Purpose Vehicle SPV.

It said a request to meet with representatives of
LNDC was made but was unsuccessful. “The plan
is to open the store in the first week of February
(2025),” read the report.

February has come and gone, and the store re-
mains closed.

At the heart of the feud lies a bitter dispute over
the LNDC'’s millions. Morolong alleges that Qhesi
and his allies are attempting to funnel the loan from
LNDC into an SPV account, a move he calls “misap-
propriation of funds”.

“LNDC has a contract with Enrich Holdings, not
some SPV,” he told Newsday. “I will not stand by and
let this happen.”
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LHDA gears for annual

stakeholder dialogue

|

Seabata Mahao

The Lesotho Highlands Development Authority
(LHDA) hosted a strategic engagement meeting
this week in Maseru, bringing together key stake-
holders who work closely with its headquarters.

The purpose of the meeting was to gather in-
put, address concerns, and compile feedback from
central stakeholders ahead of the upcoming An-
nual Stakeholders’ Engagement Meeting, sched-
uled for March 26-27, at the ‘Manthabiseng Con-
vention Centre in Maseru.

Speaking with Newsday on the sidelines of
the gathering, LHDA's Public Relations Manag-
er, Mpho Brown, highlighted the importance of
continuous engagement, stating that the LHDA
sought to interact with stakeholders to track pro-
ject progress, understand challenges, and identify
areas for improvement.

“We held a similar engagement meeting in
2024, but before the national stakeholders’
engagement meeting, we conducted regional
meetings in ‘Muela, Katse, Polihali, and Mohale,
focusing on communities directly affected by the
projects,” Brown explained.

He noted that in response to previous recom-

mendations, the LHDA had expanded this year’s
consultations to include Maseru-based stakehold-
ers, ensuring broader participation before the
main conference.

“We engaged civil society organisations, trade
unions, and academic institutions that we collab-
orate with in youth empowerment programs. We
also invited media house leaders to provide feed-
back on LHDA’s progress, information-sharing
strategies, and areas of improvement in working
relations,” he said.

Brown further stated that feedback from com-
munities in the mini-conferences showed in-
creased appreciation, motivation, and satisfaction

with the LHDA’s efforts compared to previous
years. However, he acknowledged that some chal-
lenges raised in 2024 still need resolution.

Call for greater civil society involvement

Lenka Thamae, representing Policy, Environ-
mental Justice and Water Resources Advocacy
(PEWA) at the LHDA gathering, called for stronger

collaboration between the LHDA and civil socie-
ty organisations, which advocate for the rights of
communities affected by the LHWP.

“I am happy that they finally invited us to the
gathering after many years of leaving us out in the
cold. We stand ready to work with them to ensure
that the people get the water supply they so de-

serve,” he said.

Thamae also urged the LHDA to make its plans
and policy documents accessible to civil society
groups, emphasising their role in protecting the
interests of affected communities.

“We also appeal to them to make their policy
documents available to us. If they don’t, we will
be forced to make our own uninformed decisions
about how the LHDA runs its affairs,” he said.

He further criticised the LHDA for excluding
PEWA from key strategic discussions, particularly
its 10-year strategy stakeholder summit.

“We believe that we are experts and partners
in community affairs, including the LHWP treaty.
The policies of the LHWP directly affect us and the
people we represent, which is why it is crucial for
the LHDA to engage with us,” Thamae stated.

Other community representatives raised con-
cerns about compensation delays, access to es-
sential resources, and resettlement conditions,
urging the LHDA to prioritise sustainable liveli-
hoods for displaced families.

Discussions also touched on environmental
concerns, particularly the impact of dam con-
struction on local ecosystems and the need for
clear and consistent communication between the

LHDA and affected communities throughout the
project’s implementation.

The LHDA pledged to take stakeholder feed-
back into account, assuring participants that reg-
ular engagement sessions would be held to track
progress and address concerns effectively.

As the LHWP continues to expand, affected
communities and stakeholders hope that such en-
gagement sessions will lead to more transparent,
fair, and community-centered solutions.

With the Annual Stakeholders’ Engagement
Meeting scheduled for March 26-27, all eyes will
be on the LHDA to see how it incorporates stake-
holder feedback into its long-term strategy
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Confession reveals chilling details in Mohale
Dam murder case

Relebohile Makhetha

A shocking confession has unveiled the grim
details of the Mohale Dam murder case, expos-
ing an alleged extrajudicial execution carried
out by members of military intelligence.

The revelation came during the ongoing
trial, as the prosecution presented its 24th
witness, Inspector Nkeane, who recounted the
chilling account given by one of the accused,
Sergeant Lekhooa Moepi.

According to Inspector Nkeane, the investi-
gation into the case led authorities to military
intelligence officers, prompting requests for
their cooperation. On September 21, 2017,
military police brought in Captain Mahlehle
Moeletsi and Sergeant Moepi for questioning.

The following day, Moepi was escorted to
the magistrate’s court to give a confession.
What followed was a harrowing disclosure of
how the victims met their tragic end.

In his confession, Moepi reportedly detailed
that the sequence of events began after two
soldiers were shot at the Maseru border gate,
leaving one dead and another hospitalised.

A military intelligence team was tasked with
investigating the matter while police detained
suspects. Some were released, while others
were taken to court.

However; another group of military officers,
including Captain Moeletsi and Warrant Of-
ficer Liphapang Sefako, was assigned to re-ar-
rest those who had been freed.

On April 18, 2017, Moepi, along with Sefako
and another officer, received orders to follow
two suspects who had boarded a 4+1 taxi.
They intercepted the vehicle and apprehend-
ed them.

The group was also instructed to follow a
bus carrying additional suspects. Upon stop-
ping the bus in Lekokoaneng, Warrant Officer
Sefako boarded and identified a suspect who
resisted arrest. The man was forcibly removed
and taken into custody.

The most disturbing details of Moepi’s con-
fession came next.

He recounted how the suspects were trans-
ported to Setibing, near the military base. Dur-
ing the journey, Captain Moeletsi remained in
communication with someone he addressed
as “sir”. Upon arrival, the suspects were alleg-
edly ordered to be executed.

Moepi reportedly admitted that he suggest-
ed suffocating them instead of using firearms
to avoid drawing attention. However, when
he hesitated, Moeletsi and Sefako allegedly
threatened him with death if he did not com-
ply.

In a gruesome turn, Moepi described how
plastic bags were used to suffocate the sus-
pects until they perished. Their bodies were
then weighted with stones and transported to
Mohale Dam, where they were dumped.

The following day, the officers involved were
commended by their superiors and warned to
remain silent about the incident.

Inspector Nkeane confirmed that the con-
fession aligned with previous intelligence and
was officially attached to the case docket. On
September 22,2017, a site visit was conducted
with Moepi, other suspects, and investigators.
The team was taken to Setibing, where the vic-
tims were allegedly murdered, and then to Mo-
hale Dam, where the bodies were disposed of.

Days later; more suspects, including War-
rant Officer Sefako and MotSoane Machai,
were brought in by military police. They were
charged with murder and remanded in custo-
dy.

Investigators worked closely with the Spe-
cial Operations Unit (SOU), whose divers

marked the exact location in Mohale Dam
where the bodies had been dumped.

On September 29, 2017, authorities ques-
tioned Private Tieho Tikiso, a key witness, who
corroborated Moepi’s confession and helped
identify critical locations tied to the case.

At the heart of this case are three civilians,
Lekhoele Noko, Molise Pakela, and Khothatso
Makibinyane, who were allegedly abducted,
strangled, and discarded like debris in Mohale
Dam.

The fate of the accused now rests in the
hands of the courts, as Judge Moroke Mokhesi
presides over this harrowing trial. The pros-
ecution is led by Advocate Motene Rafoneke,
while the defence is represented by Advocates
Qhalehang Letsika, Letuka Molati, and Napo
Mafaesa.
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PROPOSED DATES
Feb - Mar 2025

DISTRICTS

UNIVERSITY

VIBRANCE # INNOWATION ® IMPACT

2025

NO. OF DAYS

RECRUITMENT
ROADSHOW
N

Qacha's Nek

24th - 25th Feb

Thimo & Sons Guest House, Qacha's Nek

Quthing

26th - 27th Feb

Fuleng Guest House, Quthing

Mohales Hoek

3rd - 4th Mar

Rubicon Guest House, Mohales Hoek

Mafeteng

5th - 6th Mar

Hotel Mafeteng, Mafeteng

Berea

12th - 13th Mar

Golden Pot B&B, Berea

Thaba Tseka

17th - 18th Mar

Motherland Guest House, Thaba Tseka

Leribe

19th - 20th Mar

Naleli Guest House, Hlotse

Butha Buthe

24th - 25th Mar

Crocodile Inn Hotel, Botha Bothe

Mokhotlong

26th - 27th Mar

NIN NI NININININ N

All our programmes are accredited by the
Council on Higher Education and aligned to
the Lesotho Qualifications Framework

Mosito Guest House, Mokhotlong

lesotho.bothouniversity.com
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Roads crumble as funding
falls short, warns Road Fund

Staff Reporters

Lesotho’s road network is deteriorating at
an alarming rate, according to the Visual
Road Condition Surveys of 2021, and the
Road Fund is scrambling to bolster its rev-
enue to avert a crisis.

This stark warning comes from the
Fund’s recently published annual report
for the 2023/2024 financial year.

The report underscores the urgent need
for efficient revenue collection and smart-
er investments in stakeholder engagement
and cost-effective initiatives to optimise
the nation’s crumbling road infrastructure.

“It is estimated that Lesotho’s network
requires M15 billion to transform from a
very poor to very good condition,” the re-
port states.

“To achieve this mammoth task, the Road
Fund Secretariat needs to collect around
M2.3 billion annually for seven years to
fund road maintenance interventions, yet
total annual collection is currently under
M300,000,000.00.”

Lesotho’'s road network, spanning
roughly 9,300 kilometers, comprises arte-
rial, urban, and rural access roads. Arterial
roads connect the country’s districts and
link border posts to the main network,
while urban roads fall under municipal
councils, and rural access roads serve local
community councils.

“The network is classified based on sur-
facing material,” the report explains, not-

ing that arterial and rural roads crossing
multiple community councils are managed
by the Central Government, while local
authorities oversee roads within specific
council areas.

The Roads Directorate, under the Minis-
try of Public Works and Transport, sets na-
tional road sector policies and standards
that all agencies and councils must follow.

Meanwhile, the Road Fund Secretariat

has been the primary financier of main-
tenance projects executed by the Maseru
City Council (MCC), the Ministry of Local
Government, and the Roads Directorate,
though these agencies remain accountable
for their respective networks.

A system under strain

The report highlights additional alloca-
tions to the Ministry of Public Works and
Transport, particularly for its Road Safety

Department, which is spearheading efforts
to reduce road accidents.

The Road Fund Secretariat also con-
tinues to support comprehensive assess-
ments of maintenance needs through
the Lesotho Road Management System
(LRMS).

For 15 years, the Roads Directorate has
relied on LRMS to conduct road condition
surveys, enabling agencies to evaluate net-
work performance and refine planning.

“The assessment of maintenance needs
in this report is based on data from LRMS,”
the Fund notes, emphasising its role in
tracking Maintenance Demand Costs.

Under Legal Notice 103 of the Finance
(Road Fund) Regulations 2012, Section
10(1)(c), the Secretariat is mandated to
review and approve funding for Annual
Roads Programmes and road safety initia-
tives at least six months before the nation-
al budget is finalised.

However, with collections falling woe-
fully short of the M2.3 billion annual tar-
get, the gap between ambition and reality
looms large.

A race against collapse

The report paints a grim picture of a
road network on the brink, with Lesotho’s
economic and social connectivity hanging
in the balance.

Arterial roads stitching districts togeth-
er, urban streets bustling with life, and
rural paths linking remote communities,
all are at risk without a dramatic funding
overhaul.

Govt lays foundation

for development bank

Staff Reporters

The anticipated launch of the M400 mil-
lion Inclusive Growth Fund (IGF), a financ-
ing facility designed to improve access
to credit and promote entrepreneurship,
is set to serve as the foundation for the
long-awaited establishment of a develop-
ment bank.

For years, lack of access to finance has
been a significant constraint on business
growth, with entrepreneurs and individu-
als across the country struggling to secure
funding.

Recognising this ongoing challenge, the
government aims to address the issue
head-on, supporting its vision for a private
sector-led economic transformation.

The IGF is designed to bridge the fi-
nancing gap, enhance liquidity, and lower
barriers to credit access. It is scheduled to
commence operations this year in collabo-
ration with all commercial banks, pending
the finalisation of operational frameworks
and agreements.

A key objective of the Fund is to mitigate

the challenges posed by stringent collater-
al requirements and risk-averse banking
practices, which have historically limited
credit availability—particularly for wom-
en, youth, small businesses, and startups.

“The Inclusive Growth Fund represents
a transformative policy intervention
aimed at building a more equitable and
dynamic economy. By unlocking financial
opportunities for women, youth, and en-
trepreneurs, the Fund will catalyze inclu-
sive economic growth and position Leso-
tho as a nation that empowers its people,
strengthens its financial sector, and fosters
sustainable development.

“Itlays a foundation for a venture capital
financial vehicle and a much-needed devel-
opment bank with maturity and at a later
stage,” said Finance Minister DrRetselisit-
soeMatlanyane in her 2025/26 budget
speech.

To kickstart the IGF in the 2025/26
financial year, the government has ear-
marked M400 million for its initial phase.

“In line with the objective of promoting
and supporting private sector activity and
leading participation in the economy, the

Government has allocated M400 million
towards the Inclusive Growth Fund (IGF),
an all-inclusive business financing vehicle
of a venture capital fund type, designed to
enhance access to credit, promote entre-
preneurship, and drive inclusive economic
growth for businesses.”

Matlanyaneemphasised that a defining
feature of the Fund is its commitment to
empowering women and youth.

“Part of the total allocation will be ded-
icated to financing women- and youth-led
enterprises, ensuring that these histori-

cally underserved groups gain meaning-
ful access to capital. The Fund will also be
available to other eligible businesses and
individuals seeking to expand their oper-
ations, invest in productive assets and ac-
tivities, or enter new markets.”

By improving access to finance, enhanc-
ing liquidity, and reducing credit barriers,
the IGF is expected to stimulate enterprise
development, accelerate job creation, and
foster a more inclusive financial ecosys-
tem.

“Moreover, by leveraging commercial
bank partnerships, the Fund will promote
a self-sustaining financial model that en-
sures long-term credit expansion without
imposing undue fiscal pressure on the
government,” Matlanyane concluded.

With its launch, the IGF is poised to cre-
ate new economic opportunities, laying
the groundwork for a future development
bank that will further solidify Lesotho’s fi-
nancial landscape.

NOTICE OF LOST LEASE

on plot No 12311-097 As held by the Chief Surveyor.

weeks from the last publication of the notice.
ADDRESS: APPLICANT’S NAMES AND ADDRESS
Land Registrar Matsobotsi Lefoka

Land Administration Authority.

.

Likotsi Ha Tsiame

NOTICE is hereby given that | intend to apply for a copy of a registered Title Deed / Lease to immovable property registered under
No 12311-097 on the 18th / 07 / 2013 in Favour of KETUMETSE GRECY LEFOKA in respect of Every right or interest on and to the
building (s) and other developments express or implied in certain Plot No. 12311-097 situated at LIKOTSI, MASERU URBAN AREA

All persons having objection to the issue of the said copy are requested to lodge such in writing to the Land Registrar within three

Lerotholi Road
P. O Box 11856
Maseru 100.

Maseru Lesotho

Contact Numbers: 58912449

J
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A passion for changing lives

Revenue Services Lesotho (RSL) is passionate about changing lives by contributing to Lesotho’s economic growth through its Corporate Social Investment (CSI) programme. Through
this programme, RSL invests in various areas, including education, environmental conservation, entrepreneurship, sports, arts and culture, health, orphanages, and support for
vulnerable communities. The primary objective of the RSL CSI programme is to make a meaningful contribution to the communities in which the Service operates. Here are some of
the recent successful projects and initiatives that RSL has supported in implementing its CSI programme.

RSL Tree Planting Initiative
Following a successful campaign in 2023, where RSL, in collaboration with the Ministry of F=E{eER =31 T o] o8 J (o[

Environment and Forestry, planted twenty thousand (20,000) trees to celebrate its 20th

anniversary, the organization continued this initiative in 2024 by planting 21,000 trees. Five youth businesses were given a new lease of life when they were announced as winners
Through a partnership with Mantsopa Rotary Club and the Lesotho Defence Force, RSL of 2024 Bacha Entrepreneurship Project (BEP. The top five winners were Setilo & Sons Lintel
planted 5,000 trees at Liphokoaneng, Berea, and 10,000 trees at Makoanyane Barracks. Manufacturing, Med-IQ Group, Kabo Farmyard Fertilizers, Mabatho Farms, and Agromoth.
Additionally, more trees were planted at Mohlaka Oa Tuka Primary School (800), The project is intended to assist unemployed youth within the ages of 21 to 35 to become
Masapong Primary School (780), Lords New Church High School (1400), Legele High employers and drivers of economic growth by becoming entrepreneurs. The project, now in its
School (1020), Setebing Primary School (500), Metsoarong Primary School (500), 4th phase, is intended to build a crop of young entrepreneurs who can break the barriers to
Machache Primary School (500) and Metolong Primary School (500). become job creators, not job seekers.

The corporate social responsibility project which began in 2014 has established and
developed twenty-eight (28) businesses in different sectors of the economy and 103 youth
have been employed in the businesses. The project has also capacitated 188 youths with
entrepreneurial skills. The project is proudly sponsored by Revenue Services Lesotho (RSL),
Standard Lesotho Bank, and the Basotho Enterprise Development Corporation (BEDCO),
with a combined seed capital of M1 million.

Hlokomela Banana

RSL continued its support to Hiokomela Banana Adopt a School Campaign through an
injection of M124, 310.00 (One Hundred and Twenty Four Thousand, Three Hundred
and Ten Maloti) towards the project. RSL adopted 14 schools for 2025 and a total of 802
girls will be provided with sanitary towels throughout the year. Her Majesty Queen
‘Masenate Mohato Bereng Seeiso in 2015 founded the campaign with a view to
alleviate social challenges that underprivileged girl children face in schools such as lack
of sanitary towels. Hlokomela Banana initiative seeks to restore the dignity of Basotho
girls, some of whom miss school for over 50 days annually when they are on their
monthly periods. Through availing pads and toiletries to learners, the initiative under the
Queen’s National Trust Funds seeks to enhance the girls learning environment.

Sponsorship for the institutions of higher learning academic awards

In line with the strategy to invest in people and technology, aiming to become a leading
data-driven organization, RSL supports academic awards for best performers at the National
University of Lesotho (NUL) and the Limkokwing University of Creative Technology. RSL
presented awards for outstanding performance to three graduating students from the NUL.
The recipients were Tsepang Nkoe, recognized as the Best Student in Information and
Computer Technology, Mofihli Makatla, awarded Best Student in Economics, and Khalemang
Legela, who received the award for Best Student in Accounting. RSL also presented awards
to Moeketsi Lipholo as a best performer in creativity and innovation, graduating in Bsc
Software Engineering with Multimedia and Khahloe Thathane — a nominee under Industry
Award for Excellence in Diploma in Business Information Technology at the Likmokwing
University of Creative Technology.

Moshoeshoe Walk (Menkhoaneng to Thaba-Bosiu)

RSL supported the 18th Annual Moshoeshoe Walk (Menkhoaneng to Thaba Bosiu)
from 6th to 8th March 2025 through the participation of 40 employees in this historic
event. The primary objective of the walk is to rekindle the spirit of unity among Basotho,
as embodied in the legacy left to this great nation by its founder, Moshoeshoe I.

Annually, RSL supports the Cancer Walk by purchasing tickets for staff and
sponsoring the event. This initiative aims to raise general awareness about cancer.
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Are Lesotho MPs clueless? Why are they
demanding cash from the wrong pockets!

Kananelo Boloetse

A few weeks ago, Khosi Malie ex-
pressed profound dismay at the
quality of questions posed by Mem-
bers of Parliament (MPs) to govern-
ment ministers. Malie lamented that
many of these inquiries were super-
ficial, lacking the depth and gravitas
one would expect in the halls of the
National Assembly.

On the same day Malie voiced his
concerns, | reviewed the National
Assembly’s Order Paper and found
a list of the questions to be debat-
ed. Among them, an MP asked about
a damaged fence at a local court in
one of the districts.

While such a concern might res-
onate with the constituents of that
area, it raises a broader question
about the role of MPs and the scope
of their duties.

MPs, as representatives of their
constituencies, may feel compelled
to voice the concerns their voters
would raise if given the opportu-
nity to confront ministers directly.
This instinct, while understandable,
blurs the lines of the constitutional
framework that governs our democ-
racy.

Lesotho operates under a two-tier
system of government: national and
local government. The National As-
sembly is so named for a reason, it
is the forum where matters of na-
tional significance should take prec-
edence.

The National Assembly exists to
deliberate on national issues, not
to serve as a municipal complaints
desk. MPs are not, and should not
be mistaken for, emissaries of local
government.

Given the persistent dysfunction
of local governance structures, a
failure that has spanned decades,
one might sympathise with MPs at-
tempting to fill this void.

However, rather than assuming
the responsibilities of local author-
ities, parliamentarians should focus
on ensuring that the nation has a ro-
bust, functioning local government
system capable of addressing such
issues independently.

As 1 pondered the calibre of par-
liamentary discourse, another rev-
elation deepened my astonishment.
On March 10, 2025, the Portfolio
Committee on the Economic and
Development Cluster presented its
Consolidated Report on the Annual
Budget and Estimates of Revenue
and Expenditure for the Financial
Year 2025/2026 to the National As-
sembly.

Within this document, the com-
mittee listed several entities, among
them the Basotho Enterprise Devel-
opment Corporation (BEDCO), the
Lesotho Tourism Development Cor-

poration (LTDC), and the Lesotho
National Development Corporation
(LNDC), accusing them of failing to
remit dividends to the government.

This assertion struck me as per-
plexing and prompted me to do a
deeper inquiry into the nature of
these organisations and their obli-
gations.

BEDCO, LTDC, and LNDC are not
conventional companies or prof-
it-driven enterprises; they are stat-
utory corporations, established
through legislation to advance pub-
lic policy objectives.

Unlike the Lesotho Electricity
Company (LEC) or the Water and
Sewage Company (WASCO), which
are registered as companies un-
der the Companies Act and operate
with shareholders, BEDCO, LTDC,
and LNDC resemble bodies like the
Lesotho Communications Authority
(LCA), the Independent Electoral
Commission (IEC), the Directorate
on Corruption and Economic Offenc-
es (DCEO), or the National Universi-
ty of Lesotho (NUL).

Imagine the absurdity of the Na-
tional Assembly demanding divi-
dends from the IEC or the DCEO, it
would be laughable.

Statutory corporations are typ-
ically designed to reinvest their
revenues into their mandated ac-
tivities, not to distribute profits
like companies. If the government
expects financial remittances from
such entities, this must be explicitly
stipulated in law, not presumed as a
matter of course.

When I raised this anomaly with
a media colleague, they countered
that LNDC, in particular, holds
shares in various companies on be-
half of the government and should
therefore pass along dividends re-
ceived from those investments.

This argument merits scrutiny.

The LNDC, established under
the LNDC Act No. 20 of 1967 (and
amended in 1990 and 2000), is a
parastatal tasked with spearheading
Lesotho’s industrial development.

Its legal mandate is clear: to “in-
itiate, promote and facilitate the
development of manufacturing and
processing industries, mining and
commerce” to boost income and em-
ployment.

To achieve this, the Act empowers
LNDC to raise, lend, or borrow funds,
invest in projects, and provide tech-
nical or financial assistance, not to
serve as a profit-generating arm of
the state.

This raises three critical ques-
tions: First, should LNDC itself be
required to pay dividends to the gov-
ernment? Second, should the com-
panies in which LNDC holds stakes
declare dividends, which LNDC then
channels to the government? Third,

and most fundamentally, is LNDC the
appropriate vehicle for managing state
investments?

The law positions LNDC as a facilita-
tor of industrial growth, not a cash cow
for the treasury.

LTDC, on the other hand, was estab-
lished under the Lesotho Tourism Act
of 2002, a legislative framework that
defines its structure and purpose. Sec-
tion 3(3) of the Act mandates that the
Registrar of Companies enter the LT-
DC’s name into the Register of Compa-
nies.

Section 16(1) stipulates that the cor-
poration’s share capital is to be deter-
mined by the Minister, with the gov-
ernment holding a majority stake of 51
percent.

Further, Section 16(2) requires the
Minister of Finance to subscribe to
these shares, drawing funds from the
Consolidated Fund as needed by the
LTDC, while Section 16(3) clarifies that
these shares are non-transferable and
must be registered in the name of the
Ministry.

Most pertinent to this discussion,
however, is Section 17(4). This provi-
sion explicitly states that all income,
property, and profits of the LTDC, re-
gardless of their source, must be dedi-
cated solely to advancing the corpora-
tion’s functions.

Crucially, it prohibits the payment of
dividends to shareholders, including
the government.

[ wish to quote that section verbatim:

creation of a dedicated state hold-
ing company, a model success-
fully adopted by other nations.
South Africa’s Public Investment
Corporation (PIC), for instance,
manages state pension funds and
investments with transparent
governance structures.

In Singapore, Temasek Hold-
ings exemplifies how a sovereign
investment company can steward
state assets with financial disci-
pline.

A Lesotho State Holding Com-
pany could consolidate all com-
mercial investments under one
roof, equipped with a clear div-
idend policy, rigorous financial
reporting, and professional man-
agement.

This would eliminate the legal
ambiguity and inefficiency of ex-
pecting statutory corporations
to double as profit centres while
ensuring that public investments
contribute to both national devel-
opment and government revenue.

The root of this confusion, how-
ever, may lie in the calibre of our
elected representatives. In the
2022 elections, wealth and busi-
ness acumen were often touted as
qualifications for parliamentary
seats.

However, some of these “suc-
cessful businessmen,” a few re-
portedly running their empires
from their bedrooms, now sit

“All income and property, and all profits of the Cor-

poration, from whatever source they may be ac-

quired, shall be applied exclusively to the promotion

of the functions of the Corporation and no dividend
shall be paid to the shareholder.”

This unambiguous directive under-
scores that the LTDC is not designed as
a profit-distributing entity, but rather
as a vehicle for promoting tourism de-
velopment, with its resources reinvest-
ed to fulfill that mandate.

Clearly, LTDC was not designed to
function as a profit-generating enter-
prise for government revenue. Expect-
ing it to pay dividends contradicts its
legal purpose.

If the government seeks returns from
its investments, it must establish a co-
herent, legally grounded mechanism,
something LNDC, BEDCO, and LTDC
were never designed to provide. De-
manding dividends from these entities
without a clear statutory basis is not
only misguided but risks undermining
their core missions.

A more rational solution lies in the

in the National Assembly, grap-
pling with issues they seem ill-
equipped to address.

Parliament should be a place
of rigorous debate and informed
policymaking, not a stage for
shallow discussions and misguid-
ed financial expectations. MPs
must educate themselves on their
constitutional duties, understand
the difference between national
and local government, and stop
treating statutory corporations
as profit-making enterprises.

If Lesotho is to move forward,
we need a Parliament that asks
the right questions, debates na-
tional issues with depth, and
makes decisions grounded in law
and logic. Right now, we are far
from that reality.
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Workplace assault forces a labourer to resign

... Chinese foreman gets ‘suspended’

Kabelo Masoabi

Workplace harassment, violence, and
abuse are increasing concerns for em-
ployees in Lesotho, and reports indi-
cate that many cases are often under-
reported.

Hlalefang Seoaholimo, the General
Secretary of the Lesotho Workers As-
sociation (LEWA), asserts that a signif-
icant number of workplace harassment
cases in Lesotho go unreported. This
alarming trend he said is largely due
to the widespread lack of awareness
about rights and the pervasive fear
among individuals to come forward.

But this time, Mokete Mothibi, for-
mer labourer at UNIK Construction En-
gineering (Pty) Ltd, took a courageous
step against this unlawful behaviour.
He filed a case of assault after being
physically attacked by his supervisor,
Liu Changqing, who is from China.

The company they both work for
is involved in Phase II of the Lesotho
Lowlands Water Development Project,
which is currently installing pipelines
to supply water from Hlotse to Maput-
soe.

The incident occurred on February
10, 2025, at Ha Potloane in Tsikoane,
Leribe, where the workers were en-
gaged in pipeline construction.

Mothibi recounted that he was at-
tacked, kicked, and injured by his su-

pervisor after being accused of im-
properly placing road warnings at the
start of their routine shift. This inci-
dent resulted in injuries to his body.

“It started as a normal day around
6:50 am. The first action we take dur-
ing our routine work is to place road
signboards to warn road users about
the ongoing pipeline construction. Af-
ter [ had put up the signs, my supervi-
sor charged at me, shouting in Chinese,
which I couldn’t understand.

“He grabbed me by my collarbone
and dragged me back to the sign-
boards. When we arrived, he kicked
me in the leg and knocked the boards
down. A colleague watched in shock
as the drama unfolded,” Mothibi told
Newsday, adding that they have not
been in good terms with Changqing for
a while.

Mothibi said he reported the inci-
dent to the human resources depart-
ment, but no immediate action was
taken against the foreman. He even-
tually filed a report with the police,
which resulted in a case of assault be-
ing opened. Following this, Changqing
was suspended from work.

The police commander at St. Moni-
ca’s Satellite Post, Sergeant ‘Mamaru-
mo Matela has confirmed that a case of
assault was opened.

The Penal Code Act of 2012, states

that a person who intentionally uses
unlawful force against another com-
mits the offense of assault.

The police intervened by arranging
several meetings with all parties in-
volved, including the company’s man-
agement, in a bid to find a solution.
During these meetings, Mothibi made
a compensation claim for M100,000.

“l requested that Changqing com-
pensate me for the injuries I incurred,
the trauma I experienced, and the po-
tential long-term medical expenses.
Speaking through an English transla-
tor, he offered to compensate me with
M1,500, which I refused. Since the day
Changqing assaulted me, I have been
unable to work productively due to the
pain. Because of this weakness, there
is a possibility that I will be laid off in
the near future," he told Newsday.

Mothibi showed this publication a
medical report stating he was unfit for
work and recommended that he be giv-
en 5 days of sick leave.

Speaking to the Human Resource
officer Kamohelo Bofelo, she acknowl-
edged the situation but stated that she
could not comment further as the case
has been forwarded to court.

"The management did not agree to
Mothibi's compensation claim, stating
that it was too high. All I know is that
the matter has been directed to court
for a verdict,” she explained.

She further indicated that the ac-

cused, Changqing, remains suspend-
ed while the management prepares to
take appropriate action against him. “I
was only surprised last week (Wednes-
day) when Mothibi handed over his
resignation,” she said.

The complainant clearly expressed
that he resigned due to feeling unsafe
while working with a Chinese manag-
er who he claimed openly supported
Changqing during the intervention
meetings held for several just days
since the incident.

Nevertheless, LEWA General Secre-
tary Seoaholimo indicated that if an
employee resigns due to intolerable
conditions created by the employer, it
can be considered a constructive dis-
missal, and the employee may be enti-
tled to remedies.

He said an employee who believes
they have been constructively dis-
missed can take legal action, potential-
ly seeking reinstatement, compensa-
tion, or other remedies.

The Lesotho Labour Code provides
the legal framework for addressing un-
fair dismissals, including constructive
dismissals.

“The resignation must be a direct
consequence of the employer’s actions,
not simply a coincidence. These condi-
tions could include things like persis-
tent harassment, discrimination, un-
reasonable workload, or a hostile work
environment,” added Seoaholimo.

Ray of hope for visually-impaired learners at
St. Catherine’s

Staff Reporters

For the visually impaired learners at St.
Catherine’s Centre for the Blind, each
day presents a challenge, compounded
by a severe shortage of essential as-
sistive learning equipment.

With 22 students currently enrolled,
the centre’s scholars are forced to share
outdated and malfunctioning braille
machines, a situation that significantly
hinders their learning process and neg-
atively affects their academic perfor-
mance, especially during exams.

The school caters to 14 male and
eight female students with visual im-
pairments, many of whom are grap-
pling with these insufficient resources.

However, this week, a ray of hope
shone through, thanks to a generous act
from the Third Order Society of Saint
Francis (TSSF), an Anglican religious
formation.

In a heartwarming gesture, the TSSF
donated six brand new braille writing
machines, along with six packs of spe-
cial braille paper, to the school. The
learners joyfully celebrated the dona-
tion with songs during the handover
ceremony.

The timely support was made pos-
sible through the Monaco Department
of International Cooperation, which re-
sponded positively to a funding request
from TSSF aimed at alleviating the
plight of the centre, located within the
grounds of St Catherine’s High School.

The TSSF is an inclusive Anglican/
Episcopal religious order comprising
individuals from all walks of life—
whether single or in relationships, lay
or ordained—who adhere to Francis-
can principles and live out their faith
“in the world.”

The society draws its inspiration
from St. Francis of Assisi, one of the
church’s most revered saints, known
for his deep compassion and inclusivity.

The ceremony was graced by the An-
glican Church of Lesotho Bishop, Rever-
end Dr. Vicentia Kgabe, who also serves
as the Bishop Protector for the African
province of TSSF. Other attendees in-
cluded TSSF members from Lesotho
and the school management, among
others.

Chaba Mokuku, a TSSF member in
Lesotho, shared the motivation behind
the donation.

“After witnessing the struggles of the
visually impaired learners and the in-
creasing number of students at the cen-
tre, we felt compelled to act,” Mokuku
explained.

“I learned about the Monaco De-
partment of International Cooperation
through a friend in Switzerland. St.
Catherine’s Centre for the Blind had
previously benefited from one braille
machine we donated, but the need for
more equipment was still immense.”

In her speech, Rt. Reverend Dr. Kgabe
emphasised the importance of visually
impaired individuals in society, noting
their presence across all social groups,
including in the church.

She underscored the importance of
creating environments conducive to
their success, starting with the school
setting.

“The TSSF’s donation of six new
braille machines and braille paper will
significantly enhance the educational
resources available to our learners,” Dr.
Kgabe said.

“We express our deepest gratitude to
the Third Order Society for their gener-
osity. This contribution will play a vital

role in improving the educational expe-
riences of our learners and advancing
their development.”

She also expressed her thanks to the
Monaco government for their instru-
mental role in supporting vulnerable
learners in Lesotho.

On his part, Grade 11 student Rel-
ebohile Lebeko expressed optimism,
saying the new equipment would en-
hance their academic performance,
especially in subjects like mathematics
and Sesotho.

“We are hopeful that with these new
machines, we can excel in our studies,”
Lebeko said.

A cry for more learning equipment

Despite the recent donation, there
is still a dire need for more resources,
according to Dr. Ntoa Nkanda, the prin-
cipal of St. Catherine’s Centre for the
Blind.

“Education for these learners is far
more expensive compared to that of
normal students,” Dr. Nkanda said. “A

standard pen costs less than M10, buta
braille machine, which is necessary for
visually challenged students, can cost
between M15,000 and M20,000.”

He added that the school often strug-
gles to afford the repair of broken ma-
chines and has resorted to salvaging
parts from damaged devices to keep
others operational.

“These machines arrived at the per-
fect time, as our existing ones were all
worn out and malfunctioning. We are
grateful to the TSSF for their interven-
tion. However, more assistance is need-
ed. The number of learners, 22, far ex-
ceeds the six machines we now have.”

Despite the recent boost, it is clear
that the need for additional resources
remains critical. The generosity of the
TSSF and their partners has provided a
much-needed lifeline for the students,
but the journey toward equal educa-
tional opportunities for visually im-
paired learners in Lesotho is far from
complete.
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() Services CELEBRATING W. X0 MEN IN LEADERSHIP:
HONORING OUR TRAILBLAZING COMMISSIONER
8 GENERAL THIS MONTH

As we commemorate International Women's Day, we proudly celebrate Mrs. Mathaho Mokoko, the first woman to hold
the position of Commissioner General of the Revenue Services Lesotho (RSL). Her leadership is a testament to the
power of empathy, resilience, and inclusion.

Since her appointment as the Commissioner General on September 1, 2023, Mrs. Mokoko
has led the organization with unwavering dedication, overseeing a team of about 574 employees
and ensuring that every individual—both within and beyond the institution—feels valued, heard,
and empowered. Her commitment to fostering a supportive and inclusive work environment
is a reflection of her compassionate leadership, which prioritizes people as the driving force
behind the organization’s success.

A distinguished legal professional, Mrs. Mokoko is an Admitted Advocate of
the High Court and Court of Appeal of Lesotho. Her wealth of expertise,
integrity, and vision continue to shape RSL into an organization built on
service, innovation, and excellence.

As the first woman to hold this esteemed position, she is a trailblazer

whose impact will inspire generations of women to break barriers and

lead with purpose. On this special occasion, we honor her for exemplifying {
the true essence of empathy—uplifting others, listening with intent,

and leading with kindness.

Honouring Mrs. Mathaho Mokoko: A Leader of Empathy and Impact

/(;Q\ Ravainue
#
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= Lesotho

> REMINDER
Vendors

Revenue Services Lesotho (RSL)
reminds all registered VAT vendors
to file value added tax
(VAT) returns for the month of February 2025
and pay taxes due in full
on or before 20 March 2025.

Mpesa, Ecocash (available on RSL web site,https://epayment.rsl.org.ls/login), Unayo.
For payments made through the banks (Standard Lesotho Bank, FNB, Nedbank
Lesotho & PostBank for (VAT only) attach proof of payment.

PHONE MAIL WEBSITE WHATSAPP
% ||S'DC|'2 2009 E || info@ral.org.la @ ” www.rslorg.ls @ “ IE?.EI L0390
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Job Opportunity!!!
Women and Law in Southern Africa Research & Education Truest (WLSA)-Lesotho

WLSA' mission is to contribute to the socio-economic political and legal advancement of Women and Children in Lesotho. The Trustis an NGO pursuing children and women's human rights
in the legal context. Since 1989, WLSA has been the anchor and the lead organization in Lesotho with the main objective of facilitating gender integration on prevention and protection of
violence against Children (VAC), Gender Based Violence (GBV) and response across the country through provision of post violence care services with the goal of enabling environment for
uptake of health services particularly SRHR, HIV, TB etc. in -order to achieve Gender Equality in the development process.

Led by the Ministry of Finance and Dt P Planning Project 1t Unit (MOF- PMU), WLSA s currently implementing a Global Fund supported Grant to Support Implementation
of Community System Strengthening under the Grant Cycle 7, for Human Rights and addressing Gender Barriers to HIV and SRH Services. The project is implemented in the six districts of
Leribe, Butha-Buthe, Thaba-Tseka, Quthing, Qacha’s Nek and Mokhotlong. The position advertised here depend on availability of funds.

TENDER NOTICE

PROVISION OF ANNUAL EXTERNAL AUDIT SERVICES FOR THREE FINANCIAL YEARS
(2025/26, 2026/27, and 2027/28)

The Lesotho Highlands Water Commission (LHWC), established under the 1986 Treaty
between the Governments of Lesotho and South Africa, is responsible for overseeing the

1. Title: Finance and Administration Officer Qualifications

Section: Finance

. Associate Degree in finance, Accounting or H i iai i
Reports to: Finance Manager i g 9 Lesotho Highlands Water Project (LHWP), advising both governments, and serving as a
. . communication channel beyond the LHWP.
— J Honesty and strong commitment, Accuracy in record
Job Description: checking LHWC invites bids from reputable firms registered in Lesotho and South Africa for the
The finance and Administration officer oversee and ensures the pro- -
. Ability to work as part of the team isi i i i i i i
Vision of an entire range of financial services and activities, including 0 y o k'IFI) y . . provision of Annual External Audit Services for three consecutive financial years ending 31st
review of accounting transactions, tracking and monitoring bank emvor?s rated skills and competencies on confi- March 2026, 31st March 2027, and 31st March 2028.
relationships, and coordinating budget management, preparation and dentiality
auditing processes. . Knowledge of accounting packages
. Knowledge of advance excel Submission of Bids
J Planning, budgeting and organization skills

Position Responsibilities Sealed bids, clearly marked “Tender for the Provision of LHWC Annual External Audit

. Ability of speak English and Sesotho
The Officer will be responsible for the preparation of

Services (2026-2028)”, with no identifying details of the bidder on the envelope, should be

payments vouchers, register of payment vouchers and other
payment requests for good and services receive, ensuring
valid supporting documents and obtaining authorization and
approval.

Develops budget for all departments at WLSA.

Reviews journals and prepares financial reports (monthly and

. IT skill including MS Office and Accounting applica-

tion including software are mandatory
Communication

Interpersonal

Experience of 5 years in NGO field and budgeting
and reporting for donors will be an added advan-

delivered to:

Commission Secretary (ai.)
Lesotho Highlands Water Commission

quarterly as per reporting expectations)
Facilitates training for key staff in different departments on tage.
the finance policy.
Review and recommend updates for financial policy in line
with international reporting standards
Be part of the organization’s procurement structures and
ensure compliance thereto with applicable policies
Reconcile any discrepancies or errors identified by convers-
ing with employees/or clients.
Conducts spot checks to review compliance of the various
departments to WLSA policy
Collect and enter data for financial spreadsheets on a
weekly basis
Coordinate with district teams for advance issuance and their
timely adjustments of advances & Trainings documentation.
Ensure completeness of supporting documents in all respect
which includes authenticity of signatures, cross-checking °
attendance sheets and verifying payments made. NB: No hand delivered applications will be accepted.
Posting all vouchers into transaction spreadsheet on daily
basis for review by the Finance Manager.

. Ability to work under minimum supervision, under extreme
pressure and tight timelines

5th Floor, Standard Lesotho Bank Tower
Maseru 100, Lesotho
Submission Deadline: 31st March 2025, no later than noon (local time).

Interested candidates should send an application letter, Up-
dated CV, Names of three referees of previous employers
and copies of educational certificates addressed to: info@
womenandlaw.org.Is

Cc: sebasim@womenandlaw.org.ls Eligibility and Requirements

Interested bidders must meet the following minimum requirements:

Submission Deadline: 04th April 2025 - Be aregistered and accredited auditing firm in Lesotho or South Africa.

Address: The Human Resource Oficer - WLSA HOUSE, . Demonstrate experience in conducting external audits for similar organizations.

Katlehong, Maseru, Lesotho. . Comply with relevant international auditing and accounting standards.

Provide company registration documents, professional certifications, and references
from previous clients.

Should you need further clarification please call the WLSA

landline: +266 22 313123 Enquiries

For further information or clarifications, please contact: sec@lhwc.org.ls
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REQUEST FOR EXPRESSION OF INTEREST (EOI) — EOLS02/2025 FOR AGRICULTURAL INSURANCE SERVICES

Closing date and time: 26th March 2025 @ 2359hrs

Background and others that are not irrigated. Then for livestock, specifical- | - Company registration with relevant company registrar.
Valid Licences for offering General (Non-Life) Insurance with

Central Bank of Lesotho.

Over 70 percent of Lesotho’s population lives in rural areas and ly sheep and improved shoats for potential interested farmers, | -

depends on agriculture as the primary source of income, and not specifically to be implemented this phase 1 of implemen-
Tax clearance with Revenue Authorities of Lesotho.
Undertaking that the Company is not undergoing voluntary or
compulsory liquidation.
The Company has the required resources internally and existing
partnership with reputable regional or international expert compa-
nies in parametric climate insurance.
Confirmation that the Company has offered coverage to risks of
high magnitude.
Undertaking confirming that there are no Conflicts of Interest of
the company or the directors. If conflicts of interest exist, these
should be disclosed.
The Company has a Compliance Programme in place.
The company accepts to adhere to the Clients’ Terms and Con-
ditions.
Have skills set or willing to learn the agribusiness value chain.
The Company has or willing to invest in the correct Equipment,
Tools, and Software to complete the work
Detail Company profile
Company registration certificates — Legal Document
Tax Clearance/VAT Registration certificate
Confirmation letter from the bank endorsing your company bank-
ing details
Recommendation letters from three (3) of your major clients with-
in the last 3 years
All supporting documents listed above MUST be submitted to the fol-
lowing email address: maseru.procurement@wfp.org not later than
26 March 2025 @2359hrs

e ) SADPII

tation -
Developing an Online Data Kit (ODK) that will be used for data | -
collection processes, as and when needed. The firm can also

about 80 percent relies on subsistence farming. The agricultural
sector accounts for more than 17 percent of GDP, but only 10 | b.
percent of the country’s land is arable. Agriculture is rain-fed and
most households’ ability to meet their food needs has declined advise on the data collection tools of preference that are user | -
in recent years because of erratic rainfall, flooding, recurrent friendly.
droughts, worsening land degradation and soil infertility. Meas- | c.  Strengthening capacity for existing data collection tools to en-
ures to increase the climate resilience and agricultural produc- hance accuracy of the data collected. -
tivity of smallholder farmers are therefore crucial to enhance | d. Recommending input data that will be used for the indices
food security and nutrition in the country. based on field data and other secondary sources of data and | -
The Smallholder Agriculture Development Project Il (SADPII) providing options for index designs which meet the needs of
in Lesotho has been supporting increased adoption of cli- the targeted farmers.
mate-smart agricultural (CSA) technologies, enhancing com- | e.  Where possible, matching farmer experience of drought years | -
mercialization, and improving dietary diversity among targeted by collecting data and input from local experts and stakehold- | -
beneficiaries. er, including thorough climate analysis in the selected areas
Objective and districts. -
The main objective of this assignment is to design and rollouta | f.  Ensuring that the weather index insurance product is availa- | -
Weather Index Agriculture Insurance at micro level in Lesotho in ble for the 2025/26 summer agriculture season.
collaboration with the Ministry of Agriculture through the Small- | g.  Advising the operational feasibility based on administrative | -
holder Agriculture Development Project, SADP Il and the World
Food Programme, (WFP). h.

Duties and Responsibilities

boundaries, where appropriate. -
Collaborating with other partners who in the subsequent year, | -
together can have the potential to develop a hybrid index in- | -
1) Indices development surance product, combining both Weather Index Insurance
The firm, through strategic partnerships with any organisa- and Area Yield Index Insurance, if possible. This is important | -
tion(s), will be responsible for to enhance strategic partnership and collaboration.
a. Designing the weather indices for drought that will be used | Eligibility to be shortlisted as a WFP Supplier to participate in the

for the agriculture micro insurance, focusing on open field | tender will be based on meeting and submitting the below require-

cereals and legumes, and vegetables such as cabbage | ments:

WORLD BANK GROUP
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Discover new ways to grow your farming business.
Speaker Announcements

Some of Indaba’s incredible speakers.

Mare exciting annowncements coming in the weels
Beading up to the event.
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Sannere’s manager parts
ways with Mets'oaka Group

Chris Theko

Prominent artist manager Moeket-
si Pius Kebise has parted ways with
Mets’oaka Group just two months after
its official launch.

Kebise, who has been the long-time
manager of celebrated artist Sannere
and also served as the label’s Managing
Director, announced his departure in a
statement on social media.

“After an incredible journey with
Mets’oaka Group, I am stepping into
a new chapter of my life, embracing
fresh opportunities and new challeng-
es. My time with Mets’oaka has been
nothing short of transformative, filled
with invaluable learning experiences,
meaningful relationships, and mile-
stones that I will always hold dear,” he
wrote.

While Kebise framed his exit as a
new beginning, Newsday Arts has
learned that disagreements between
him and the label’s founder, Sannere,
contributed to his departure.

In an interview, Kebise confirmed
that he and Sannere had irreconcilable
differences, making it difficult for him
to continue in his role.

“Sometimes, when you're not seeing
eye to eye with the people leading an
organisation, it's best to take a step
back and make a decision that bene-

fits everyone involved. There is no bad

blood, just a shift in priorities on my
part,” he explained.

Mets’oaka Group was launched in
January this year, with Kebise appoint-
ed as Managing Director while contin-
uing as Sannere’s manager. However,
internal challenges within the compa-
ny’s leadership appear to have led to
his decision to leave.

Kebise is the second high-profile de-
parture from the label since its incep-
tion.

Just two days after the official launch,
Sannere’s producer, Flash Cortez, who
worked on his debut EP Phabalimo,
also left following reported disagree-
ments with the label’s leadership.

When contacted for a response,
Sannere, real name Relebohile Mona-
phathi, stated that, as far as he is aware,
there is no bad blood between him and
his former manager. He emphasised

Pius Kebise

that employees frequently make the
decision to leave in any business, and
it does not necessarily indicate conflict.

“As far as I know, Pius’s departure
was a decision he made on his own
accord, not because of any conflict be-
tween us. In any company or business,
employees leave when they feel they
have better opportunities elsewhere.

While disagreements can sometimes
be a factor, that was not the case here,”
Sannere said.

When asked about Pius’s comments
and the fact that he is the second in-
dividual to leave the label since its
launch, Sannere maintained that he
was unaware of any disputes that could

have led to their departures.

“I have no idea what disagreement
Pius is referring to because, as far as
[ recall, we were all on good terms. I
can’t comment on something I do not
know of. As I said, people make these
decisions for their own reasons, and
we can’t hold that against them. Their
departure shouldn’t automatically be
seen as a sign of trouble,” he concluded.




Strictly Lesotho Music: The beat

behind local musical revolution

“hit-or-miss” or uneven sup-

Fusi Hlaoli

Katleho Mohapi, the visionary behind Strict-
ly Lesotho Music (SLM), has revolutionised
Lesotho’s music scene, transforming it from
overlooked to undeniable.

What began as a passion project in April
2015 has evolved into a powerhouse plat-
form, now regarded as the “backbone of
Lesotho’s music industry”, boasting over
282,000 Facebook followers and 49,000 on
TikTok, among other vibrant digital commu-
nities.

“Strictly Lesotho Music is more than just
a social media platform,” Mohapi explained.
“We created it to give local artists the rec-
ognition, exposure, and opportunities they
deserve.”

Through meticulous music blogging,
reviews, and archival efforts, SLM has re-
shaped the narrative of Lesotho’s musical
landscape, ensuring that homegrown talent
gets the spotlight it deserves.

Beyond digital outreach, SLM offers cru-
cial services like music consultancy, artist
promotions, events marketing, and music
workshops, all facilitated through strate-
gic brand partnerships. This multifaceted
approach has directly shaped careers, pro-
pelled local artists to global platforms, and
solidified Lesotho music as a formidable
force.

Mohapi recently formalised SLM as
“STRICTLY LESOTHO MUSIC PTY LTD” in

August 2023, signaling a shift to-
wards structured monetisation
and industry growth. “This is
now a trusted local music :
preservation
he emphasised, “with a mis-
sion to ensure artists can

movement,”

profit from their craft.” 4

While acknowledging &
the potential role of gov-
ernment and institutions,
Mohapi noted the
current

port. “There is still so
much that can be done,
4 like funding artists,
. setting up platforms
for exposure, or
building studios and
venues,” he stated.

He advocates for the
government to recognise
music as a valuable cultural
export, similar to other
nations.

Katleho Mohapi. The Founder of Strictly Lesotho Music
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lenges like limited resources and bureau-
cratic hurdles, Mohapi remains optimistic. “I
had to be the pillar of hope by stepping up,”
he said, expressing openness to collabora-
tion.

He envisions partnerships with the Minis-
try of Tourism, Sports, Arts, and Culture, led
by Hon. Motlatsi Magelepo, to elevate Leso-
tho music to a national brand. He also calls
on cultural bodies, like the National Music
Awards and LESCOSAA, and private compa-
nies to invest in the industry’s growth.

Regionally, Mohapi aims to secure collabo-
rations with South African festivals and dig-
ital platforms, while also pursuing partner-
ships with major international platforms.
On the business front, he seeks collabora-
tions with brands, particularly telecoms and
banking sectors, to support youth creativity.

Looking forward, Mohapi’s vision for
SLM is ambitious. He aims to expand digital
reach, develop an SLM app for streaming
and artist-fan interaction, establish a phys-
ical space for workshops and recording, and
create a sustainable monetisation model. “I
want SLM to be the go to platform where
artists can build careers, fans can discover
talent, and the world cannot ignore Lesotho
music,” he stated.

His ultimate goal is to see Lesotho artists
headlining international festivals, collabo-
rating with global names, and preserving
our unique Sesotho sound. He envisions a
vibrant, respected, and sustainable music
scene, archived for future generations and
celebrated worldwide.

“We have already shaped careers and
flipped the script on how local music is seen
since 2015,” Mohapi concluded. “Now it's
about scaling that impact.” SLM, he asserts,
will continue to lead the charge, solidifying
Lesotho’s musical legacy.

Crazy T

Chris Theko

Hlotse-born rapper, songwriter, and model
Teboho Johannes Maphike, known profes-
sionally as Crazy T, has officially parted ways
with Sothokids Culture Agency, his longtime
management company.

The celebrated artist had been with the
agency since 2019, achieving significant
milestones under its guidance.

Crazy T announced his departure via so-

Crazy T quits:Sothokids
after:clash over marriage

cial media, stating:

“I would like to announce that I'm no
longer working with my previous team. Af-
ter four years together, I want to clarify that
there is no bad blood between me and my
brothers.”

However, in an exclusive interview with
Newsday Arts, the rapper disclosed that a
series of events, particularly personal disa-
greements with his manager, Makhebe Seat-
lana, led to his decision to leave.

Clash over marriage

Crazy T, who recently tied the knot with
his girlfriend of a few months, revealed that
his manager had strongly opposed the mar-
riage, arguing that he was not financially sta-
ble enough for such a commitment.

“The truth is, [ had no plans to leave the
agency anytime soon. But after a series of
events in recent weeks leading up to my
wedding, I had to reevaluate my position.
After discussing it with my wife, I made the
difficult decision to part ways,” he explained.

He further alleged that Makhebe’s disap-
proval influenced other artists under the
same management, including Omali Them-
ba and Cityzeen, who subsequently blocked
him on WhatsApp and unfollowed him on
social media.

“Two weeks ago, I was paid for a gig, and
shortly after, Omali Themba called, asking
for money. Since I was on public transport,
I told him we’d talk later. I didn’t realise he
took offence until I heard from Makhebe
that Omali was unhappy about my response.
Later, I discovered that both Omali and City-
zeen had blocked and unfollowed me, and
they didn’t even attend my wedding,” Crazy
T shared.

Management’s response

Makhebe confirmed that he disapproved
of Crazy T’s marriage, maintaining that it
was a rushed decision with financial conse-
quences.

“I told him I do not support this decision

because he is not financially stable. For a
long time, I have made efforts to ensure that
he is taken care of. Marrying someone he
met in January this year was not a well-cal-
culated move. Then, I received a message
from his phone, though it was clearly from
his partner, insulting me and telling me to
stay out of his personal matters,” Makhebe
said.

Regarding the financial dispute, Makhebe
explained that Omali’s request for money
was made in jest but that tensions escalated
when he later attempted to discuss the mat-
ter with Crazy T.

“During the call,  heard his partner telling
him to drop the phone. Then Crazy T asked
me if | was done talking before ending the
call. That was the last time we spoke. His be-
haviour disappointed many within the agen-
cy, which is why some of the artists chose to
distance themselves from him. It was not my
directive for them to block him.”

A new chapter for Crazy T

Despite the fallout, Crazy T remains opti-
mistic about his future in the music industry.
While it is unclear whether he will seek new
management, for now, he plans to remain
independent.

Founded in 2018 by Makhebe Seatlana,
Sothokids Culture Agency has played a piv-
otal role in discovering and nurturing talent
in Lesotho. However, the agency now moves
forward without one of its most prominent
members.



SPORTS

Seabata Mahao

Veteran runner, Teboho Sello, with
over two decades of Comrades Mar-
athon experience, is keen to bring
victory home in this year’s edition of
the grueling South African ultra mar-
athon.

“We are going to practice together
and build a tight force so that we can
conquer the Comrades Marathon to-
gether. We are going to bring victory
home,” Sello said this week

Sello was speaking at the announce-
ment of a M100, 000 in financial sup-
port by Alliance Insurance Group for
local athletes’ preparation for this
year’s Comrades Marathon.

The funds will support the organ-
isation of the Hillbusters' Last long
Run Marathon scheduled for April
26, serving as a critical training plat-
form for athletes targeting the 98th
Comrades Marathon. Unlike previous
years, there will be no prize money for
race winners.

The event, a partnership between
Alliance Insurance Group and Hill-
busterz Running Club, will feature
three categories: a 65km marathon
from Matsieng in Mafeteng to Maseru,
a 21km half-marathon, and a 10km
race in Maseru.

This year's edition expands beyond
Hillbusterz members to include a
broader range of athletes. The 2025
Comrades Marathon will follow the
Pietermaritzburg-to-Durban route, re-
versing last year’s course.

Limakatso Mokobocho, Alliance In-
surance Group’s Public Relations and
Corporate Communications Manager,
reaffirmed the company's commit-
ment to supporting local marathoners.

“The upcoming marathon will be no
different. The members of the Hill-
busterz Racing Club will go to their
international competition prepared.
There is no prize money, but there
are medals and trophies as our way of
helping our teams and to ensure that
they have enough preparation for the
Comrades Marathon. We are really im-
proving, and every athlete will benefit
from this marathon,” she said.

Comrades-bound

athletes in high
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Mokobocho emphasised that Alli-
ance’s partnership with Hillbusterz
aims to support Basotho athletes com-
peting in the Comrades Marathon. The
company's M100, 000 contribution
covers crucial logistics including at-
tire, transport, and medical assistance.

“We realised that we have many Ba-
sotho athletes who participate in the
Comrades Marathon, and we have no-
ticed that out of all sporting codes in
the country, Basotho perform better in
marathons, so it is only right to sup-
port them.”

“We started last year with this ini-
tiative, and we noticed that they were
all training independently in their
own ways. So we decided to bring

them together with the little support
we have so they can train and practice
together in order to make us proud,”
Mokobocho stated.

The ultra-marathon is open to all in-
terested Basotho runners with an af-
fordable M100 registration fee. Those
completing the 65km race will receive
medals.

Hillbusterz Racing Club Deputy
Chairperson, Hlopmphang Nkalai, re-
flected on the growth of the initiative.

“We started as a small group be-
cause we did not have the funding to
cater to other athletes, but with the
support of Alliance Insurance Com-
pany, we were able to secure financial
backing to open this marathon to oth-

ALLIANCE

Mbwys thene for Basolho

spirits
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er long-distance runners.”

“We always advise interested par-
ticipants that they should be able to
handle long distances so that they will
not have any challenges along the way.
For our debut participants, we advise
them to prepare a year earlier in order
to build their physical strength,” Nkal-
ai stated.

This year's training route from Mat-
sieng to Maseru was deliberately cho-
sen to mirror the 2025 Comrades Mar-
athon route.

“The event is open to everyone, but
we would love to see the 65km race
dominated by regular marathon run-
ners, especially those training for the
Comrades Marathon,” Nkalai said.

New horse race inspires

sports tourism shift

Kananelo Mokhele

The vibrant culture and sporting spir-
it of Basotho were on full display as
the inaugural Peka Horse Racing took
place over the weekend in line with
Moshoeshoe’s Day celebrations.

Hosted by Ramela Foundation, the
rare event marked a new entrant into
Lesotho’s sporting calendar, with
plans of being a mainstay in the nas-
cent horseracing industry for years to
come.

The grand occasion was graced by
the Minister of Sports, Arts, and Cul-
ture, Motlatsi Maqgelepo, who em-
phasised the importance of sports in
boosting the nation’s economy and
fostering unity among Basotho and

their regional neighbours.

In his speech, Magelepo expressed
gratitude to all those who made the
event possible, particularly recognis-
ing the contributions of Ramela Foun-
dation, the main sponsor and host of
the inaugural Peka race.

He wished Bishop David Ramela,
the founder of Ramela Foundation,
good health and commended his ded-
ication to the sport.

The Minister further encouraged
more entrepreneurs and business
people to invest in sports, stressing
that with the right financial backing,
Lesotho could develop a world-class
horse racing facility.

Given horse racing’s deep cultural
roots in the country, he believes this

vision was not only achievable but es-
sential for preserving and celebrating
Basotho heritage.

Sports and tourism, he pointed out,
are closely linked, and horse racing
presents an opportunity to attract
visitors from across Southern Africa
and beyond. The Minister called on
all stakeholders to work together to
elevate the sport to an international
standard, ensuring that Lesotho ben-
efits both economically and socially.

He also urged participants and at-
tendees to keep sports free of con-
flicts, reinforcing the idea that events
like these should serve as a platform
for unity and national pride.

On his part Ramela, whose gener-
ous donation of M500,000 through

his Foundation, made the event possi-
ble, and who personally organised the
inaugural Peka race, took the stage to
express his appreciation.

He assured attendees that the Mo-
shoeshoe’s Day Horse Racing Event
was not a one-time initiative but a
tradition that would continue to grow
with each passing year.

His hope is that the event will gain
international recognition, placing Le-
sotho on the map as a premier desti-
nation for horse racing enthusiasts.

Acknowledging the presence of
guests from neighboring countries,
including Botswana and other South-
ern African nations, Ramela highlight-
ed the power of sports in strengthen-
ing regional ties.



pacmg standards ayf || |||
é r s 772453 7 531004

21 March - 27 March 2025

ISSN: 2453-5311

Likuena in the lion’s den

Seabata Mahao

The senior national football team, Likue-
na, faces a tough challenge as they take on
South Africa’s Bafana Bafana this evening at
6:00 PM in the second leg of the 2026 FIFA
World Cup qualifiers at Peter Mokaba Sta-
dium in Polokwane, South Africa.

Likuena will then travel to Rwanda lat-
er this month for another crucial qualifier
in their bid to secure a historic World Cup
spot.

Bafana Bafana currently sit second in
Group C with seven points, tied with group
leaders Rwanda and third-placed Benin. Ni-
geria is in fifth place, while Zimbabwe sits
at the bottom of the group.

The rivalry between Likuena and Bafa-
na Bafana has been evident over the years.
Their most recent encounter ended in a
goalless draw in a friendly match.

Likuena’s head coach, Makhetha Leslie
Notsi, acknowledged the enormity of the
challenge ahead but stressed that securing
points against Bafana Bafana and Rwanda
would be a significant achievement.

“Securing points against these teams
would be a great achievement,” Notsi said.

He admitted that his team is stepping
into the lion’s den but said the opportunity
to compete against strong sides is a moti-
vating factor.

Speaking to the media, NotSi emphasised
that Group C of the CAF World Cup quali-
fiers remains wide open, presenting every
team with a chance to collect points and
strengthen their qualification hopes.

“Some nations in the group are consid-
ered favorites, but they still need to earn
the necessary points to qualify for the
World Cup,” he stated.

“For Lesotho, the upcoming qualifiers
are particularly crucial, especially since
they will play two consecutive away match-
es, which could be physically demanding,”
Notsi explained.

He added that Likuena must dig deep
to challenge group favourites South Africa
and Rwanda, seeing these encounters as an
opportunity for his players to improve.

“Lesotho is in a highly competitive group
featuring strong footballing nations, but he
sees this as a challenge for his players to
push themselves further,” he said.

Touching on the AFCON 2025 qualifi-
ers, NotSi expressed deep disappointment
over Lesotho’s failure to qualify. He noted
that facing North African and West African
teams is always difficult, mainly due to the
challenges of long-distance travel and back-
to-back matches.

However, he pointed out that there were
positive takeaways from both the CHAN
and AFCON qualification campaigns, which

Likuena Head Coach, Leslie Nots'i during a pre-match interview

the team aims to build on moving forward.

Likuena’s campaign so far has been a
mixed bag of results. They played to a
1-all draw against Nigeria, a goalless draw

against Benin, a 2-0 victory over Zimba-
bwe, and a 1-0 loss to Rwanda.

The 2026 FIFA World Cup, which will be
co-hosted by the United States, Canada, and

Mexico, is set to take place from June 11 to
July 19, 2026. Lesotho is fighting to quali-
fy for the tournament for the first time in
history.
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