
01 August - 07 August 2025 1

Sewage flows into Mafateng’s 
drinking water supply

MPs clash over hiring of unskilled 
labour for LLWDP II

www.newsdayonline.co.ls

News News

Page 3

Vol 07  No 25 M6.0001 - 07 August 2025

Page 4

Elevate your farming game with 
Lesotho's ONLY Agriculture Publication.
Get Local Wisdom, Global Vision: 
Seamlessly blend traditional Lesotho farming practices with cutting-edge global trends. 
Simply join our WhatsApp community and Follow our socials for your daily 
information and interaction.

Ts & Cs Apply

Scan the QR code
to buy on 

the Econet App

on a budget with
 800MB weekly data

For just M20

|  66 100 100

Buy on *100#, via EcoCash or Whatsapp (66100100)

Page 2

FACTORY WORKERS 
BLAST MATEKANE

• 
• 



2 01 August - 07 August 2025

Thoboloko Ntšonyane 

She lamented that after working in fac-
tories for over 15 years, many employees 
have little or nothing to show for it, having 
been denied opportunities to make mean-

UNITE is calling for 14 weeks of paid ma-
ternity leave for women, and an additional 
two weeks of paid leave for male partners 

Thai also raised concerns about the ab-

-
ing to work, you are at risk; cars do not 

She also announced that workers were 
preparing to go on strike to deliver their 

NACTWU shop steward at Nsieng Group, 
‘Masamuel Thoahlane, issued a strong 
warning, saying: “We are women who can 

-

Thoahlane lamented the lack of en-
forcement of existing labour laws, stating 
that at some factories, regulations are bla-

supposed to hold her accountable are too 

“Our message to the Prime Minister is 
clear: when he campaigned, he promised 

that promise, he should at least ensure 
that the existing ones comply with the law,” 

Ntima Makhetha, the Thetsane Local 
Chairperson under UNITE, echoed these 
sentiments, saying factory violations con-

These include the International Labour 
Organisation (ILO) conventions, the Occu-
pational Health and Safety Act of 2024, and 
the Labour Act of 2024, which mandates, 
among other things, the provision of trans-

“There is no overtime being paid, and 

sector heavily relies on the South African 
market, which he described as “small and 
unable to absorb” the volume of jeans pro-

failure to engage directly with workers 

during recent engagements with union 
representatives, they were informed that 
funds initially pledged by the government 
to support factories were instead redirect-

The unions had proposed that the gov-

for factory workers during economic hard-
ships, similar to the M800 monthly subsidy 

to support struggling businesses and their 

“We want the Prime Minister to answer 
clearly: what is our future in light of these 

there are orders in place, but the burden 
of high tariffs threatens everything,” said 

Attempts to reach the Minister of Trade, 
Industry and Business, Mokhethi Shelile, 
were unsuccessful as his phone went un-

Factory workers at Thetsane Industrial 
Area in Maseru have blamed Prime Min-
ister Ntsokoane Matekane for deepening 
economic hardships following the imposi-
tion of 50 percent tariffs by United States 

-

Speaking at a meeting organised by the 
United Textile Employees Union (UNITE) 
and the National Clothing, Textile and Al-
lied Workers Union (NACTWU), workers 
accused the Prime Minister of failing to 
uphold promises made during the 2022 
election campaign and of turning his back 
on the very people who helped bring him 

-
deed, he is in power now because of us – 
the men and women in the factories,” said 

-

care centres, and affordable housing for 

Workers say they are planning to visit 

grievances, demanding urgent govern-
ment intervention as their livelihoods face 

-
sion of newly imposed US tariffs lapses 

-
istration introduced the 50 percent re-
ciprocal tariffs on products from Lesotho 
earlier this year, jeopardising trade under 
the African Growth and Opportunity Act 

The AGOA agreement allows eligible Af-
rican countries to export goods to the US 
duty-free, with textiles and clothing being 

The tariffs have already triggered a de-

factories cutting staff or shutting down 

-
ed that it was awaiting a formal meeting 

negotiate improved trade terms, but that 
engagement has reportedly yet to materi-

In May, Bloomberg reported that Leso-
tho was among 20 countries the US had 

While the inclusion signalled potential for 
dialogue, workers say they have seen no 
action or communication from their gov-

Factory workers expressed deep frus-

tration with what they perceive as the gov-

-
lemohang Thai, expressed deep frustra-
tion over the impact of trade tariffs on fac-
tory workers, noting that some factories 

“One might ask how we got to this 

many women driven to the streets as sex 

exploited, some even have to trade sex for 

buyers, factories risk losing business as or-

Thai appealed to the government to sub-
sidise basic commodities, arguing that this 

violating labour rights, failing to pay full 
salaries, preventing workers from joining 
trade unions, denying lunch breaks, and 
even dismissing workers without due pro-

“We have a serious problem,” she contin-

That raises the question, what kind of 
leadership do we really have? Perhaps this 

On the proposed Social Security Scheme 
(SSS), Thai criticised poor management 
and lack of urgency in passing the bill into 

-
rience, and emphasised the need for the 
scheme to cover maternity leave and also 

Factory workers blast Matekane
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MPs clash over hiring of 
unskilled labour for LLWDP II

Members of Parliament (MPs) are at odds 
over their role in the recruitment of un-
skilled labour for the ongoing Lesotho 
Lowlands Water Development Project 
Phase II (LLWDP II).

The division was evident during a 
stakeholders’ meeting convened by the 
project team in Mafeteng on Wednesday 
this week.

Stakeholders at the meeting included 
MPs, representatives from the District 

Mafeteng and Mohale’s Hoek, Principal 
Chiefs’ representatives, local chiefs, and 
members of the security agencies.

The discussion on the recruitment of 
unskilled labour sparked heated debate. 
Minister of Natural Resources, Mohlomi 
Moleko, who also serves as MP for Qoal-
ing, sought clarity on the role of MPs in 
the recruitment process, arguing that as 
public representatives, they must not be 
sidelined.

However, Montoeli Masoetsa, a propor-
tional representation MP under the All 
Basotho Convention (ABC), insisted that 
the recruitment should proceed without 
political interference.

Moleko said he regularly receives 

expressed concern about being excluded 
from recruitment processes happening 
within his own constituency.

“It cannot be right for an MP to be una-
ware of developments taking place under 
their watch,” he said.

But Masoetsa countered that MPs have 

interfere in recruitment.
“MPs are not meant to compete with 

councillors whose duties include local 
development. Our roles include enacting 
laws, conducting oversight of the Exec-
utive, approving budgets, and ensuring 
proper use of public funds. We are not 
community undertakers,” he quipped.

Masoetsa’s position was strongly chal-
lenged by Moshe Makotoko, MP for Mat-
sieng under the Revolution for Prosperity 
(RFP), who argued that MPs cannot abdi-
cate their oversight responsibilities.

“We must work hand in hand with local 
authorities to ensure the proper imple-
mentation of projects,” he said, aligning 
with Moleko in asserting that MPs have a 
duty to oversee how public funds, includ-
ing those for LLWDP II, are used.

Nthame Monare, the project’s Environ-
mental Health and Safety Specialist, clari-

-
dle the recruitment of unskilled labour 
but merely oversees the process and may 
offer recommendations on how it should 
proceed.

Concerns have been raised regarding 
the recruitment framework for communi-
ty-based projects such as this one, which 

An MP, Montoeli Masoetsa

are often marred by allegations of nepo-
tism and political interference.

The recruitment committee is com-
posed of representatives from the District 

-
retariat), the District Council, Principal 
Chiefs, and two councillors from each af-
fected council.

Addressing stakeholders, Monare ac-
knowledged that the recruitment of un-
skilled labour has previously faced back-
lash, particularly when individuals from 
outside certain communities were hired.

She explained that the original arrange-
ment was for each community through 
which the transmission pipelines would 
pass to provide temporary labour for the 
project.

However, complications arose when, in 
some areas, work lasted only two weeks. 
As these recruits moved with the project 
to other locations, they were often met 
with resistance and hostility from new 
communities who felt excluded.

To address this issue, it has now been 
recommended that unskilled labour be 
drawn from across all the affected coun-
cils. This approach will allow workers to 
be properly introduced to host commu-
nities and remain employed for longer 
periods.

Regarding recruitment criteria, Monare 
noted that while the law stipulates that 
unskilled labourers must be between 
the ages of 18 and 59, exceptions may be 
made for those in their early 60s, provid-

However, she warned that the Project 

conducts routine drug tests, and any in-
dividual found with dagga (cannabis) in 
their system will be dismissed immedi-
ately. She emphasised that drug use poses 
a safety risk to both the user and fellow 
workers and is against the law.

Another pressing issue raised was the 
compensation of affected communities 
whose livelihoods, properties, and busi-
nesses have been disrupted by the Pro-
ject’s construction. While the long-term 
goal is to improve access to clean water, 
the process has required the relocation of 
families and the interruption of agricul-
tural and commercial activities.

Member of Parliament, Dr Pinkie Ma-
namolela, expressed concern about re-
ports that some residents in Mohale’s 
Hoek have misused their compensation 
funds. As funds are disbursed, Dr Ma-
namolela noted, some recipients experi-
ence a mix of relief and anxiety.

She questioned what measures are in 
place to ensure the money is used pro-
ductively.

‘Mathuso Majoro, responded that train-
ing on sustainable projects is provided to 
compensation recipients, who are offered 
a range of investment options. Majoro 
shared an example of one recipient who 
initially misused her funds by purchasing 
a 4+1 taxi, which was later involved in an 
accident.

However, after receiving an additional 
M140,000 following the revision of com-
pensation rates, the woman invested in 
poultry farming, a business that has since 

become a sustainable source of income.
Monare added that compensation pay-

ments are based on property valuations 
and the assessed impact on businesses 
and agricultural operations. The process 
is guided by national legislation, and the 
project engaged three independent con-
sultants to conduct the valuations.

Giving an overview of the LLWDP II, 
Project Manager Makotoko Lerotholi stat-
ed that Zones 4 and 5 have been complet-
ed, with work now extending into Zones 
3 and 6. Lerotholi noted that Zones 2 and 
3 are approximately 75 percent complete. 
System testing is scheduled for January 
2026, and communities in these zones 
are expected to begin accessing water by 
March 2026.

He further explained that the project 
will cover approximately 635 kilometres 
of transmission pipelines and include 122 
reservoirs.

Turning to Mafeteng, which is currently 
facing severe water shortages, Lerotho-
li announced that a tender will soon be 
issued for the removal of mud from the 
Rasebala Dam, a reservoir used by WAS-
CO to supply water to Mafeteng town.

As the country awaits the construc-
tion of the Makhaleng Dam, the plan is to 
temporarily connect Mafeteng to the Me-
tolong Dam pipelines in Morija. A tender 
for this work is expected to be issued in 
November this year.

LLWDP-II is an initiative under the 
broader Lesotho Lowlands Water Supply 
Scheme. The project focuses on two prior-
itised implementation areas: Zones 2 and 

-
nanced by the World Bank), and Zones 6 
and 7, spanning the Mohale’s Hoek–Maf-

Investment Bank, in partnership with the 
European Union).

It involves the construction of bulk wa-
ter infrastructure, including intake struc-
tures, pump stations, raw water mains, 
water treatment plants, service reser-
voirs, transmission pipelines, and booster 
stations. These developments are com-
plemented by upgrades to distribution 
systems and the implementation of small-
scale sanitation and hygiene interven-
tions aimed at enhancing service delivery.

The project also seeks to build the ca-
pacity of water service providers to re-
duce non-revenue water (NRW), improve 
billing systems, enhance revenue collec-
tion, and strengthen overall planning and 
monitoring. Additionally, it will provide 
technical assistance to develop long-term 
solutions for water security, serving both 
domestic and industrial needs.

Crucially, LLWDP-II supports efforts 
to enhance the institutional capacity of 
water sector entities, enabling them to 

delivering essential services to the popu-
lation.

Thoboloko Ntšonyane 
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Human trafficking 
survivor speaks out

Lineo*, a 31-year-old Mosotho woman, carries 
a lasting and painful reminder of the horror 

conceived through repeated rape by her cap-
tor.

Lineo’s story offers a chilling glimpse into 
the exploitation faced by many Basotho wom-

-
posing a brutal underworld where promises 

lifelong trauma.
On October 20, 2023, she received a phone 

of hope after months of unemployment. The 
offer included free transport and food, with 

“I was so happy I got a job,” she recalls, ex-
plaining that she was so excited she even for-
got she did not get health services at the clinic 
that day. 

Her mother, equally hopeful, agreed to let 
her go.

The next day, Lineo travelled to Maputsoe, 
-

other woman across the border. They arrived 

-
house, while the other was dropped off else-
where.

The following morning, Lineo met a woman 
-

viewed and offered a salary of M2,500 per 

amount to be deducted from her wages.
What she did not realise was that the loans 

came with a 30 percent interest rate, and even 
her transport from Lesotho would be charged 

-
ment” was revealed. The guesthouse owner 
demanded sex. When she refused, he raped 
her. He then bluntly informed her that she had 
been brought there to provide sex services.

“We were just sex slaves, in simple words,” 

… Mosotho woman’s nightmare in Welkom
L i n e o 
says.

later dis-
c o v e r e d 
she was 
not alone. 

f e m a l e 

-
ed that 
she had 
also been 
raped by 
the same 
man. Over 
t i m e , 
m o r e 
v i c t i m s 
emerged, 
w o m e n 
too fright-
ened to 

all trapped in silence and fear.
The owner ran several operations, includ-

ring. Despite being moved from one part of the 
business to another, Lineo continued to be as-
saulted by the owner.

He never used protection. Eventually, Lineo 
became pregnant.

Today, she is raising a one-year-old child 
born of that abuse, an innocent life that serves 
as a daily reminder of her trauma.

-

was given only M1,100, but it was enough to 
get home.

Upon her return, her friend connected her 

that provided counseling sessions until No-
vember last year. 

However, Lineo still struggles with the 

emotion-
al burden 
of raising 
a child 
conceived 
t h r o u g h 
such trau-
ma and 
b e l i e ve s 
she needs 
f u r t h e r 
support. 

H e r 
m o t h e r 
r e c a l l s 
the heart-

watching 
her daugh-
ter return 
h o m e 
in tears, 
f o r e v e r 
c h a n g e d 
by the ex-

perience.
“I thought she had found a job. But when she 

Lineo’s story is not unique. Many of the 

others who have escaped share similar stories.
Her plea is urgent: “People should investi-

gate the jobs they are being told about before 

Investigations reveal that the farm Lineo 
mentioned is part of a long-standing human 

-
ly Dispatch published an exposé titled “Inside 

Lair,” detailing the rescue of 10 people from 

suspects.
That article described a grim setting, includ-

ing records of sex transactions and evidence 

alcohol.”
-

lage”, where the guesthouse is located, is noto-
rious for prostitution and the guesthouse has 
operated for many years. 

one resident said. “The owner is very much 
feared.” Local rumours also suggest that 
“brown envelopes,” bribes, may be helping to 

-
sequence.

Many remain silent, too scared to come for-
ward, or simply unaware that what they have 

licensed liquor establishment. However, it re-
mains unclear whether the guesthouses are 
legally operating. 

-

-
trols in the area have increased, and there have 

relating to the liquor establishment.

action.

forms, primarily forced labour and sexual ex-

women, children, and unemployed youth, are 
often lured by false promises of education, 

abuse and exploitation.
-

vending, and cattle herding, often under coer-
cive or exploitative conditions.

Poverty, high unemployment, limited law 
enforcement capacity, and porous borders 

victim protection mechanisms.
In recent years, the government has part-

nered with civil society and international 
organisations to raise awareness and build 
capacity, but sustained efforts are needed to 

-
ecute offenders effectively.

Sasai/Econet injects M200k 
into LDF youth programme

-
-

ment Programme. 

over during a ceremony held on Wednesday 

contribution to the transformative pro-
gramme to M450,000 over the past three 
years, solidifying the organisation’s role as 
one of the initiative’s most steadfast pri-
vate-sector partners.

-
resentative Lehlohonolo Matee lauded the 
LDF’s youth boot camp as a “revolutionary 
and visionary” intervention in addressing the 
challenges facing the youth.

development begins with empowering the 
youth. The LDF’s Youth Development Pro-
gramme is a transformative initiative that 
instills discipline, resilience, leadership, and 

en of dignity who love their country.”

unwavering support. He said the youth pro-
gramme was established in response to the 
growing socio-economic and behavioural 
challenges among the country’s young pop-
ulation.

-

of how public-private collaboration can 
change lives. With continued support, we 
can scale this impact even further and instil 
a renewed sense of purpose and direction 
among our youth.”

used to develop infrastructure tailored to 
the needs of the boot campers. 

“We started the programme without a 
dedicated budget, and although the initial 
phase was challenging, the outcome was en-

where we intend to build proper facilities to 
accommodate the trainees.”

during the pilot phase, particularly in man-

However, he remains optimistic about the 
programme’s long-term impact.

“We dream of producing the future lead-
ers of this country, including LDF command-
ers and police commissioners who under-
stand and honour Lesotho’s sovereignty and 
history,” he said.

Ntsoaki Motaung

patriotism in young people. This is precisely 

to support,” Matee stated.
He highlighted that the programme’s struc-

mission to drive inclusive growth and social 
cohesion through strategic public-private 
partnerships.

-

ment to youth development, citing initiatives 
such as international scholarship funding that 
has seen Basotho students admitted to pres-
tigious institutions including Harvard Univer-
sity.

“We hope to see Lesotho improved through 

obliged to support the mission of LDF, enhanc-
ing the future of Lesotho with men and wom-

Seabata Mahao
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The Private Sector Foundation of Lesotho (PSFL) 
has issued a stark warning that Lesotho’s economy 

-
ment of a 50 percent United States (U.S.) import tar-

to 30 percent.

the tariff, due to take effect from August 1, 2025, 
threatens to derail the country’s already fragile 
economy, with major consequences for the textile 
sector, one of Lesotho’s key industries.

“A temporary tariff reduction from 50 percent to 
10 percent is set to expire on August 1, 2025. If re-

-

to GDP and accounts for 47 percent of Lesotho’s ex-
-

sotho’s largest export destination under the African 
Growth and Opportunity Act (AGOA), which itself is 

“If AGOA is not renewed, we will see a rapid de-
-

added.
In April this year, Trade and Industry Minister 

Mokhethi Shelile echoed these concerns, warning of 
“disastrous consequences” if AGOA is not renewed. 
Currently, 11 manufacturers serve the U.S. market 
and employ over 12,000 Basotho workers.

-
-

the World Bank.
“Lesotho’s real GDP growth is expected to de-

celerate sharply—from 2.4 percent in 2024 to 1.1 
percent in 2025, and a further dip to 0.5 percent in 

Foreign aid cuts have already taken a toll. The can-
cellation of the $300 million Millennium Challenge 

-
velopment assistance reductions have resulted in 

-
ening HIV/AIDS prevention efforts.

The PSFL also highlighted an impending de-
cline in Southern African Customs Union (SACU) 
revenues, which currently make up nearly 30 per-

Notice in terms of section 44 of the Administration of Estates and Inheritance Act No.2 of 2024;
ESTATE LATE MALEBANYE C TAASO

Notice is hereby given in terms of Section 44 of the Administration of Estates and Inheritance Act No.2 of 2024 
calling all creditors of the deceased to lodge their claims with the EXECUTOR of the deceased’s estate with thirty 
(30) days of this publication.
The address at which the said claims can be lodged is mentioned hereunder;
EXECUTOR’S ADDRESS – Sehlabeng Sa Thuoathe TSITSA
MASERU
+266 59422119

ESTATE NOTICE

Firm’s remarkable 
growth rate applauded

Joans Enterprise has earned praise for its exception-

its expanded factory in Maputsoe, which has created 

The recent announcement is part of the ongoing 
#ReBulaLifeme (We Are Opening Factories) initia-

-

Trade, Industry and Business Development.

Molise Ramaili, highlighted the company’s transfor-
mation from a small-scale operation to a key player 

Seabata Mahao

South African rand.
-

nities exist if the government takes decisive action.
“Lesotho must diversify its markets, particularly 

within SACU, invest in tourism and manufacturing, 

are crucial to withstand SACU shocks,” he said.

World Bank’s Economic Inclusion Program and cli-
mate-resilient agriculture to address food insecurity 

In its Lesotho Country Focus Report 2025, the 
AfDB echoed similar sentiments, warning that a 

-
ployment, poverty, and social unrest.

“Long-term risks include deindustrialisation, a 
-

centres which are heavily reliant on factory employ-
ment,” the AfDB said.

To navigate these overlapping shocks, the AfDB 
recommended coordinated policy action, improved 
logistics infrastructure, and targeted investment in 
competitiveness, particularly in quality assurance, 
skills development, and SME growth.

“The uncertainty around the AGOA expiration, 

the exploration of new markets, including AfCFTA, 

and value-addition in the country’s textile niche,” the 
report added.

The PSFL has called on the government, devel-
opment partners, and the private sector to respond 
swiftly and cohesively to avert a deeper economic 

-

EXECUTOR’S NAME – Matumane Ear-
nestina Taaso

FY2025/26 onward.
“While water royalties from LHWP II offer partial 

Lesotho’s structural economic weaknesses re-
main a major concern. Unemployment stands at 
22.5 percent (or 38.3 percent including discouraged 

heavily on South Africa for imports and remittances.

of March 2025, exchange rate volatility continues 
to pose risks due to Lesotho’s currency peg to the 

U.S. import tariff could curtail 
Lesotho orders by 30%

for Basotho

in the textile sector.
“The factory initially employed 180 workers. To-

considering another location where we plan to ex-

pand further and employ an additional 700 Baso-
tho,” Ramaili said.

-
tal in revitalising Lesotho’s manufacturing sector, 
particularly textiles.

Trade Minister Mokhethi Shelile welcomed the 
growth of Joans Enterprise, underscoring the gov-
ernment’s commitment to supporting private sec-

“We continue to engage with American partners 
to strengthen trade relations, particularly regard-
ing goods entering Lesotho. The expansion of Joans 
Enterprise and the upcoming launch of another fac-
tory are expected to create new opportunities and 

growth,” Shelile said.
He added that Lesotho is positioning itself as a 

support and investment facilitation at the core of 
this strategy.

Floor Manager Celinah Mpakathe recounted how 

“We started with shirt production, moved on 
to mechanical suits, and now manufacture a wide 
variety of clothing. This growth is thanks to strong 
leadership and continuous market expansion,” Mpa-
kathe said.

Factory Manager Maanoj Rooplall credited key 

through infrastructure support.

growth with continued support from the Govern-
ment of Lesotho and our stakeholders,” Rooplall 
stated.
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King calls for investment and 
unity to end malnutrition

Ntsoaki Motaung

His Majesty King Letsie III

Health
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Will Prime 
Minister finally 
listen?

No Comment

C Theko Tlebere

When the Public Accounts Committee (PAC) 
recently interviewed the Principal Secretary 
of the Ministry of Energy, the nation gained in-
sight into an often-unasked but essential ques-
tion regarding the functionality of our govern-
ment: who supervises Principal Secretaries? 
How are ministries held accountable for their 
performance, and, more importantly, who 
ensures that Cabinet decisions translate into 
tangible results on the ground? At the heart of 
these inquiries lies a constitutionally empow-

of the Government Secretary (GS).
According to the Government of Lesotho’s 

ceremonial coordinator or custodian of Cab-
inet documents. The GS is, in fact, “the over-
all Head of the Civil Service,” responsible for 
coordinating the machinery of government, 
monitoring performance, and ensuring policy 
coherence across ministries. Unfortunately, 
most Basotho only see the GS at state funerals 

visible role, while the more strategic and im-
pactful functions remain obscured in bureau-
cratic shadows. This misconception not only 

also undermines accountability and govern-
ance reform.

The Prime Minister, the Right Honourable 
Ntsokoane Samuel Matekane, articulated this 
reality clearly in his inaugural speech on 28 
October 2022. Speaking with boldness and 
urgency, he reminded the nation that, “It is 
against this backdrop that your new govern-
ment is assuming the responsibility to preside 
over the affairs of Lesotho’s public service... to 

transparent, accountable and effective.” In a 
rare public directive, he turned to the Govern-

-

which includes preparing and signing perfor-
mance contracts with Principal Secretaries, de-
veloping standardised performance reporting 
tools, and implementing a citizen feedback sys-
tem. These instructions are not optional; they 
are rooted in law.

It is often said that history does not repeat itself, 
but it rhymes. In Lesotho, the current cry from 
factory workers in Thetsane Industrial Area ech-
oes a long, painful rhythm of broken promises, 
political indifference, and a leadership that cam-
paigns on hope but governs in silence.

Workers, the very people who propelled 
Prime Minister Ntsokoane Matekane to power 
in 2022, say they feel betrayed. They accuse the 
man they voted for of turning his back on them 

They have issued a strong warning that if the 
government does not come to them, they will 

another sector. It is the lifeblood of Lesotho’s 
economy. It employs tens of thousands of Baso-

-

Growth and Opportunity Act (AGOA).
The recent 50% tariffs imposed by the U.S. 

under President Donald Trump’s administration 
have already begun suffocating the sector, push-
ing factories to shut down or reduce staff. Inves-

-

know what the government is doing, or failing to 
do, to defend Lesotho’s position in international 
trade negotiations. The government has previ-

-
cials, but as factories close and food disappears 
from tables, workers are left with nothing but 
silence.

Where is the urgency? Where is the leader-
ship?

promises that were never kept. During the 2022 
campaign, Matekane promised to uplift the 
working class, to ensure decent wages, build af-
fordable housing, provide day-care centres for 
workers’ children, and introduce meaningful la-
bour protections. Three years later, workers say 
they have seen none of it.

-
-

ing and demand immediate investigation. Viola-
tions of labour laws, such as the denial of lunch 
breaks, unpaid overtime, and illegal dismissals, 
are not only widespread but seemingly pro-
tected by political connections between factory 

leaders allege.

workers are being treated as disposable, and no 
one in power seems to care.

They are asking for dignity. For wages they can 
live on. For laws that are enforced. For a govern-
ment that keeps its word.

The unions’ call for the reintroduction of a 

monthly subsidy, is not unreasonable. It is a prac-
tical, humane, and affordable policy measure 
that could save thousands of households from 

The Prime Minister’s silence is deafening. His 
ministers dodge questions, and when reached, 
they have little more than vague reassurances to 
offer.

The credibility of Matekane’s government 
is now at stake. A leader who campaigned as a 

cannot allow an entire industry to collapse under 
his watch. He cannot remain silent while work-
ers, many of whom supported his rise to power, 

ignored.
To govern is to choose. And failure to act de-

cisively at this moment is a deliberate choice to 
abandon the working class.

To ignore the factory workers is to invite crisis, 

When people lose faith in peaceful negotiation, 
they turn to disruption. The women who make 
our clothes say they are ready to “bring the coun-
try to its knees” if they are not heard.

The people are watching. The world is watch-
ing. And the Prime Minister must now decide. 
Will he live up to the promises he made, or will 

hope as a stepping stone to power, only to aban-

Who Steers the Ship? Reclaiming 
the Role of the Government Secretary 
in Lesotho’s Governance

Section 12 of the Public Service Act of 
2005 outlines the statutory functions of the 
Government Secretary.

It states: “In addition to the functions vested 
in the Government Secretary under Section 97 
of the Constitution, the Government Secretary 
shall—
a. co-ordinate the activities of the Principal 

Secretaries and transmit communication 
from the Principal Secretaries to Cabinet;

b. be responsible for conveying the policies 
and discussions of Government to the ap-
propriate person or authority and for en-
suring that those policies and discussions 
are properly carried out by that person or 
authority;

c. enter into performance agreements with 
the Principal Secretaries, supervise and 
monitor their performance; and

d. have overall responsibility over all public 

These are not ceremonial duties; they are 
strategic and operational responsibilities that 
directly affect how the government functions. 
For instance, the coordination of Principal Sec-
retaries should ideally ensure that ministries 
do not work at cross purposes. However, in 
practice, many ministries operate in silos, con-
tradict each other, or duplicate efforts. Who 

According to the law, it should be the GS. 
Likewise, communication from the Cabinet 
to ministries must pass through the GS. The 
Prime Minister emphasised this when he stat-
ed that the GS must “develop tools and a stand-
ardised system of performance reporting and 

develop a system through which citizens can 
monitor and report on the performance of the 
public sector.” Such tools cannot be developed 
in isolation; they must be driven from the top, 
with commitment and oversight from across 
ministries. That is the GS’s domain.

Perhaps the most crucial, but often neglect-
ed role of the GS is performance management. 
According to both the Act and the Prime Minis-
ter, the GS must enter into performance agree-
ments with Principal Secretaries and oversee 

day deadline for these contracts to be signed 

and made public.
These agreements are meant to ensure that 

every Principal Secretary is accountable not 
-

ching standards of the public service. Without 
this system, the public service drifts without 
guidance. Yet, despite this framework, the only 
role the public consistently observes the GS 

-
tions. While this seventh responsibility may be 
the most visible, it is the least consequential to 
national development.

We must resist the urge to reduce this pow-

is supposed to be the operational heartbeat of 
government, the one who translates political 
vision into administrative reality. The Prime 
Minister made it clear that reforming Lesotho’s 
public service will not be easy. “The absence of 
a rigorous system of monitoring and evalua-
tion,” he cautioned, “can easily foster a culture 
of impunity, in which there are no consequenc-
es for poor performance and wrongdoing.”

He promised that under his leadership, pub-

“performance... will be transparently stated 
and reported upon,” with open discussions 
about what has been achieved and which ser-
vices have been delivered. That system starts 
with the Government Secretary.

To truly realise the Prime Minister’s ambi-

more than a ghost in government corridors. 
-

able. It must provide quarterly updates on 
ministry performance, manage cross-cutting 
challenges such as donor coordination and 

response in cases of poor delivery.
 Ultimately, Lesotho cannot afford a Gov-

ernment Secretary who merely presides over 
ceremonies while ministries falter. The Prime 

law has provided authority and clarity. The 

Now the GS must lead from the front or risk 
being remembered as a missed opportunity in 
Lesotho’s reform narrative. The time has come 
to reclaim the full meaning and power of the 

spectacle, but for service. Not for presence, but 
for performance. Not for protocol, but for pro-
gress. The future is NOW!
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When Prime Minister Ntsokoane Sam-

-

-
-

government like a business resonated 

dimming.

-

-

the Prime Minister himself appears re-

-

the others.
-

Lesotho National Development Corpo-
-
-

-
ter Matekane himself.

At the heart of this initiative was a pow-
-
-

striving to rise above its limitations.

how Lesotho intended to present itself 
-
-

-

-
saging. The Lesotho Tourism Develop-

Kananelo Boloetse

Leadership by good intentions 
is not enough, Mr. Matekane

-

a different wavelength altogether. Visit 

-
-
-

vation.

-

-

-
mentation.

-
-

a Prime Minister who seems either un-
aware or uninterested in bringing his 
team together. Ministries operate in 
silos. State-owned entities pursue dis-

appear not to be reading from the same 

What’s most troubling is that even at 
-
-

-

-

glaring than in the unresolved tensions 
-

-
-

-

the Prime Minister about a fundamental 

-
mand? Is the Prime Minister aware? Is 
he waiting for things to sort themselves 

Those who know Prime Minister 

is a virtue. In a world where power often 
-

is refreshing.
-

ing a good person with good intentions is 

-
-

-

-

-

-

those around him are not inspired to rise 

pursue their own agendas.
The stakes are too high for Lesotho to 

to orbit a good man. A kind and honest 

has taught us this time and again.
Matekane must understand that lead-

-

-

-

When I was still new in the newsroom 
-

-
-

Prime Minister Thomas Thabane’s gov-

-
-

-
dal.

-

-
-

-

-
-

one.



10 01 August - 07 August 2025

OPPORTUNITY

JOB TITLE  : ICT MANAGER
GRADE  : I
NO. OF POSITIONS : ONE (1)
RESPONSIBLE TO : DIRECTOR OF ELECTIONS

JOB SUMMARY
Under the general supervision of the Director of Elections, the incumbent will be responsible for the development of ICT Strat-
egy, Planning and Governance, Electoral Systems and Voter Registration management, project management, reporting and 
stakeholder engagement, leadership development, software development and systems management and ICT infrastructure 
and cybersecurity.

KEY PERFORMANCE AREAS/MAIN DUTIES
A. Managerial Role: Strategic, Supervisory, and Leadership Responsibilities
1. ICT Strategy, Planning, and Governance

• Develop and implement ICT strategies, policies, and procedures in line with the IEC Strategic Plan and mandate.
• Align IT infrastructure and systems with the electoral calendar and long-term electoral development plans.
• Advise senior management on technology trends, digital innovation, and IT risk.
• Establish an ICT governance framework aligned with IEC and national legislation, policies, and ICT standards.
• Assist the Commission’s management in the development and implementation of IT systems strategies and objectives.

2. Project Management
• 
• 

3. Reporting, Budgeting, and Stakeholder Engagement
• Provide timely, accurate reports, data, and validated management information to the Commission and senior manage-

ment.
• Prepare and monitor the ICT budget, ensuring cost-effectiveness and accountability.
• Liaise with other Electoral Management Bodies (EMBs) and development partners on ICT-related matters.

4. Leadership and Human Resource Management
• Instill a service-oriented culture in the ICT department through collaborative leadership.
• Align departmental plans with IEC’s strategic goals to ensure delivery of institutional objectives.
• Build and maintain relationships with other departments to understand business needs and foster cross-functional 

collaboration.
• Mentor and coach ICT staff by setting clear performance targets and supporting professional development.
• Ensure that the IEC recruits, retains, and develops the necessary ICT skills in line with current technological advance-

ments.
B. Operational and Technical Responsibilities
1. Electoral Systems and Voter Registration Management

• Oversee the implementation, maintenance, and upgrade of critical electoral systems (e.g., EMIS, GIS).
• Ensure system accuracy, availability, and integrity before, during, and after elections.
• Coordinate technical support during registration, voting, counting, and transmission of election results.
• Supervise and support the operation and maintenance of the voter register, including backups, disaster recovery, 

business continuity, software upgrades, and technical improvements.
2. Software Development and Systems Management

• 
• 
• Lead or supervise internal software development teams and/or manage outsourced software vendors.
• Establish and monitor Software Development Life Cycle (SDLC) standards, version control, and quality assurance.
• Ensure continuous improvement of software through regular feedback, testing, and updates.

3. Database Management
• Design, implement, and maintain secure, high-performing, and scalable databases supporting electoral systems and 

administrative functions.
• Ensure data integrity, consistency, backup, and recovery across all database platforms.
• Manage database access, user permissions, and roles in compliance with data security policies.
• 
• Collaborate with software and infrastructure teams to ensure seamless integration and reliability of data-driven appli-

cations.
4. ICT Infrastructure and Cybersecurity

• Manage and secure IEC’s ICT infrastructure, including networks, servers, databases, and cloud systems.
• Establish strong cybersecurity frameworks to protect voter data and sensitive information.
• Implement disaster recovery and business continuity plans.
• Enforce cybersecurity protocols and data protection practices in compliance with the Lesotho Data Protection Act and 

related laws.

QUALIFICATIONS AND EXPERIENCE
The ideal candidate must possess:

• A Master’s Degree in Computer Science, Information Technology or an equivalent discipline, with three (3) years in a 
managerial role in an IT services environment.

OR
• 

within an IT service environment.

KEY SKILLS AND COMPETENCIES

4. Strong communication and interpersonal skills.

-
ered an added advantage.
7. Strong presentation and supervisory abilities to effectively manage technically skilled personnel.
ADDITIONAL REQUIREMENTS

• Willingness to work outside normal working hours during the electoral period.
• 
• Must be registered as voters with IEC.

Interested candidates must submit their applications accompanied by up-to-date Curriculum Vitae with three referees, copies of 
recruitment@iec.org.ls under the subject line;

ICT MANAGER
OR 

The Director of Elections
Corner Maluti and Caledon Road
Maseru West

Maseru 100
Lesotho.

Closing date:
 Only Short listed candidates will be contacted.

1. The Government of the Kingdom of 
Lesotho intends to improve agricultural service 
delivery. Therefore, part of the proceeds will be 
utilized on eligible payments resulting from the 
procurement of the above.

2. The Principal Secretary now invites 
sealed bids from interested bidders with rele-
vant trader’s licences for the Supply & Deliv-
ery of Laboratory Reagents, Consumables, 
Equipment, Biosafety and Biosecurity.

Interested bidders may obtain further informa-
tion from the following address: 

Procurement Unit
Ministry of Agriculture, Food Security 
and Nutrition
Corner Constitution and Linare Roads
Maseru 100, Lesotho
Tel: (++ 266) 22322741

3. A complete set of bidding docu-
ments may be purchased by interested bid-
ders upon payment of a non-refundable fee of 
(M5,000.00) Five Thousand Maloti only. The 
method of payment     must be payable at Min-
istry of Agriculture, Food Security and Nutrition. 
Bidding document     will be available from 01st 
July 2025.
   
4. Bids must be delivered to the ad-
dress below on or before 07th August 2025 
at 12:00 noon. Late bids will be rejected. All 
bids must be accompanied by a bid security of 
M20, 000.00 in the form of a bank guarantee 
or irrevocable/assurance letter of credit valid for 
thirty (30) days beyond the validity of the bid. As 
appears in the bid data sheet.

Invitation for Bids

Kingdom of Lesotho

Ministry of Agriculture, Food Security and Nutrition

Supply and Delivery of Laboratory Reagents, Consumables, Equipment, 
Biosafety and Biosecurity.

5. It is mandatory for bidders to sub-
mit the following valid documents: (a) Tax 

Security and (e) a completed bid form. These 
documents [especially (a) and (b)] shall either 

Non- compliance with this requirement may 
invalidate a bid. 

6. Bids will be opened in the presence 
of the bidders’ representatives who choose to 
attend at 14:00hrs on Thursday, 07th Au-
gust, 2025 at the address given below:

Board Room  
Ministry of Agriculture, Food Security 
and Nutrition
Corner Constitution & Linare Roads,
Maseru 100, Lesotho.

7. Bidders shall ensure that the enve-
lopes containing their bids are properly ad-
dressed as indicated under ITB above and are 
clearly marked “Supply and Delivery of Lab-
oratory Reagents, Consumables, Equip-
ment, Biosafety and Biosecurity” GOL/
G002/2025/26.

Ministry of Agriculture, Food Security and 
Nutrition also reserves the right to cancel 
the tender before submission or opening of 
the tenders, postpone the tender submis-
sion or opening date and accept or reject 
any or all tenders without assigning any 
reason thereof. The Ministry of Agriculture, 
Food Security and Nutrition is not bound to 
accept the lowest or any bid.

____________________
Procurement Manager

RFP/QCBS/MOH/2025/26-06                                                    
First Date of Issue: 01-07-2025
 
1. Introduction 
The Ministry of Health, on behalf of the Government of 

-

a. Construction of a New Health Centre at Senqunya-
ne, Berea District

b. Construction of a New Health Centre at Ketane, 
Mohale’s Hoek District

These feasibility studies are aimed at informing infra-
structure investments that support Lesotho’s national 
health development goals, improve access to primary 

Health Coverage (UHC) and the Sustainable Develop-
ment Goals (SDGs).

2. Scope of Work

• Technical, environmental, and economic viability 
assessments;

• Health service demand analysis and infrastructure 
planning;

• Environmental and Social Impact Screening 
(ESIA);

• 
implementation frameworks.

3. Eligibility Criteria
This RFP is open to national and international consulting 

• 
multidisciplinary feasibility studies in the health or 
social infrastructure sector;

• A proven record of delivering at least three (3) 
comparable assignments in similar rural or devel-

REQUEST FOR PROPOSALS (RFP)

Kingdom of Lesotho
Ministry of Health 
(Firm Selection) 

FEASIBILITY STUDIES FOR THE CONSTRUCTION, UPGRADING, AND RENOVATION OF FOUR (4) HEALTH 
FACILITIES IN RURAL LESOTHO.

• -
nel, and the ability to work in remotely located and 
topographically challenging environments.

• Local participation is encouraged, and preference 
will be given to consortia that include Lesotho 

4. Enquiries & Further Information

following addresses no later than 
25th August, 2025: satbhssles@gmail.com cc:mot-
sukunyanemolise@gmail.com.

5. Selection Criteria 
• -

proposal has scored 70% and above will be invit-
ed for Financial Proposal Opening.

• 
to be submitted in separate sealed envelopes. 

Flash Disk (Word documents Converted to PDF). 
• -

ment request form.
• 12th September 2025 at 

11:00hour (Lesotho Time).
• -

6. Proposal Submission
All proposals must be written in English and properly 
completed. Proposals must be hand delivered to the 
address below. Proposals submitted via email will not be 
considered. 

Attention: Procurement Manager
Ministry of Health, Corner Constitutional and Linare 

Road
Maseru, Lesotho

The Ministry of Health reserves the right to accept 
or reject any proposals without obligation to award 
the contract.
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Ministry of Public Works and Transport
P.O. Box 24
Maseru 100

Lesotho

1. The Government of the Kingdom of Lesotho through the Roads Directorate in-
tends to construct a new bridge and road across the Senqu River at Thaba-
na-Tso’ana (White Hill) and Tebellong (Ref No. RD/PS/1/TC/2025/2026)

2. -

Directorate under Category A. International companies that are not catego-

fee of Twenty Thousand Maloti (M20,000.00)

completion time by more than 50% are not eligible to bid.
3. 

follows: -
• An 8-span bridge with main spans of 32 m and 35 m above riverbed level
• 6.8 km surfaced approach roads
• Retaining walls

November 2025

A non-compulsory site inspection commencing at 10:00hrs -
sembly point is located at White Hill (Ha Sehapa) Qacha’s Nek (coordinates:  

Friday, 08th of August 2025. 
Prospective bidders may attend at their own risk and non-reimbursable cost. 

5. The Proposals must be accompanied by 1 original 3 copies and a soft copy 
in a memory stick of each required document as per the “Instructions to Ten-
derers”.  The original and all copies of the tender documents shall be clearly 
marked “original” or “copy”. The original and all copies of the Tender Documents 

the Bidder and marked as follows “Construction of the new Tebellong Bridge 
across the Senqu River at Thabana-Ts’oana (White-Hill) in Qacha’s Nek Ref 
No. RD/PS/1/TC/2025/2026  Roads Direc-
torate, Ground Floor, Room G11 Near the Procurement Section, Corner Senate 
and Lepoqo Streets, Industrial Area and addressed to Roads Directorate at the 

10:00 hrs,  Thursday,     21st  August 

Construction of the new Tebellong Bridge across the Senqu River at Thabana-Ts’oana (White-Hill) in Qacha’s Nek
Ref No. RD/PS/1/TC/2025/2026

Re-Advert-Letter of Invitation for Prequalification (IFP)

Roads Directorate @Roads_LS Road Directorate Lesotho

2025.  Bids will be opened on the same day at 10:30hrs by the Roads Directorate’s 

to attend. Late Bids will be rejected.
6. -

as a supplementary document for document control purposes) upon pay-
ment of non-refundable fee of Five Thousand Maloti and Zero Lisente on-
ly(M5,000.00). The method of payment will be by transfer or deposit into the 
following Bank Account: Roads Directorate Operating Revenue, Account Num-
ber No.: 021000067633, Swift Code: NEDLLSMX, Branch Code: 390161, Nedbank, 
Lesotho and proof therefore be presented to the Roads Directorate. Facility 
shall be made available for purchasing the documents by POS/Swiping at the 
Finance Division (Room G03), Roads Directorate Headquarters.

7. -
-

ployer is not bound to pre-qualify all or any of the applicants.
8. The currency applicable for the contracts shall be Lesotho Loti. A valid Tax Clear-

source.
9. Any correspondence regarding this Proposal shall be addressed to:
Postal Address: -
Roads Directorate Physical Address:-

Telephone: +266 22229000/52229000
manoelin@rd.org.ls ; cc: marek@rd.org.ls; mahiritonaf@rd.org.ls: 

moqobelam@rd.org.ls

The Roads Directorate reserves the right to accept or reject any or all tenders for 
reasons that may be advanced.

1. The Principal Secretary for Public works and 
Transport now invites sealed bids from interested 
bidders to provide the following service: Clean-
ing Service for department of Moshoeshoe 1 
International Airport  in the Ministry of public 
Works and Transport. More details on the ser-
vices are provided in the bidding document.

2. The technical proposal shall clearly demonstrate 
your understanding of the expected outputs, your 
proposed approach to the services involved, nec-
essary equipment, your comments on the Scope 
of Work, your relevant experience, and you will 
be expected to provide detailed and updated 
curricula vitae for the proposed key personnel 

your fees and all other associated costs for carry-
ing out the assignment. 

3. A Service Provider will be selected in accordance 
with the current Procurement Act, 2023, and the 

-
ny will be selected under the Quality and Cost 
Based Selection (QCBS) procurement method 
as stipulated in this Request for Proposals (RFP).

4. Detailed RFP which comprises the following doc-
uments is available at the 

-
ing. Next to St Catherine’s High School for 
the bidders who will attend the site visit and 
provide their email addresses.

Section 1 - Letter of Invitation
Section 2 - Information to Consultants
Section 3 - Technical Proposal - Standard Forms
Section 4 - Financial Proposal - Standard Forms
Section 5 - Terms of Reference
Section 6 - Form of Contract.

 
5. Your sealed proposals should be submitted at the 

following address by 12:00 noon on September 
2nd, 2025 and will be opened on the same day 
at 12:30 p.m:

-

Lerotholi Polytechnic wishes to update its list of preferred sup-
pliers. Thus, we hereby invite applications from interested, eligi-
ble, competent and reputable contractors/suppliers and service 
providers to be considered to supply goods, services and other 
works as listed below. 

SUPPLIERS CATEGORIES
CATEGORY A- (GOODS AND SERVICES)
1. 
2. Computers and computer accessories/consumables, 

3. 
4. 
5. Corporate Branding- Corporate stationery, printed mate-

6. 

7. Medical Health Care: Hygiene and pharmaceutical sup-

8. Telecommunication and network supply installation and 
maintenance

9. Printing and photocopying equipment supply and main-
tenance

10. 
11. Electrical, power tools and mechanical equipment- wires, 

12. Hardware and building materials- 
13. 
14. Laboratories Equipment
15. Industrial Machine supply and repairs
16. Textile distributors
17. Welding equipment and Materials
18. Automotive equipment supply
19. Book Dealers
20. Domestic Fuel
21. Sportswear Supplies 

CATEGORY B (GENERAL SERVICES)
1. 
2. Provision of vehicle hire- Taxi and cab services, bus ser-

3. Advertising- Print, radio, mobile and digital advertising
4. Branding- All corporate Branding
5. Logistic Services- Clearing, road transportation and cou-

rier services
6. Catering- Provision of meals and drinks for students, 

meetings, and special ceremonies
7. Accommodation- Hotels, guesthouses, bed and break-

fast accommodation, conference facilities

Letter of Invitation
INVITATION FOR PRE-QUALIFICATION OF SUPPLIERS August, 2025

-
sale.

6. The submissions should be clearly marked: 
-

ment of Moshoeshoe 1 International Air-
. It is the Service 

Providers’ responsibility to ensure that their 
proposals are received on or before the closing 
date.

7. The selection criteria shall take both technical 
quality and costs into consideration to deter-
mine the overall preferred Service Provider. 
Therefore, it should be noted that technical 

and only those companies attaining the tech-
nical scores above the minimum pass mark 

evaluation.

8. 
-

ships or joint ventures provided, they submit a 
letter of intent signed by all parties with a clear 
indication of the representative of such associa-
tion or partnership or joint venture.

9. Mandatory site visit shall be held at Moshoe-
-
-

tive vests and bring the valid National ID or 
Drivers license.

             
10. The Ministry of Public Works and Transport also 

reserves the right to cancel the tenders before 
the submission or opening of tenders, postpone 

or reject any or all tenders. The ministry is not 
bound to accept the lowest or any bid.

11. The numbers of copies to be submitted are one 
(1) original and four (4) copies. It is Mandatory 
to submit all legal documents such as Traders 

8. 
9. Provision of pest control and fumigation services
10. Events- Events management services
11. Fire System service and maintenance

CATEGORY C (BUILDING AND CONSTRUCTION RELATED 
SERVICES)
1. 
2. 
3. 
4. Construction works 
5. Air Conditioning service

must include the following:
1. Name of the company
2. Physical and postal address
3. Telephone numbers
4. Email address
5. Website where applicable
6. Directors’ names
7. Contact details
8. Nature of products/services they supply
9. -

cates

Lerotholi Polytechnic shall have the right to:
a. 

b. Conduct a site inspection at the company’s premises
c. 

adhere to the submission of the requested mandatory 
documents

-
tion, by submitting the requested documentation. Suppliers 
should clearly indicate the category and the code number of 
the sub-category of goods and services they wish to supply. 

documentation should be emailed to procurement@lp.ac.ls or 
tlatsask@gmail.com. Heading should be the name of the com-
pany and category applied for. 
PLEASE NOTE SUBMISSION IS ON EMAIL ONLY, NO HARD 
COPIES WILL BE ACCEPTED.
Enquiries: Should be forwarded in writing to the Procurement 
Manager at procurement@lp.ac.ls or tlatsask@gmail.com

Companies who have already registered on Lerotholi Polytech-
nic database are requested to submit their recent trading docu-
ments and a valid tax clearance ONLY.
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VICTORY HALL

IN COMMEMORATION OF WOMEN’S DAY AND CELEBRATING HIS 14 YEARS OF COMEDY

M100EARLY BIRD

GENERAL
FROM 15 JULY M150

SHOW STARTS AT 

19:00 

CALL:
WA: 



01 August - 07 August 2025 13

Phoka Ea Boroa returns 
with bold new EP Tebello

Arts

Phoka Ea Boroa

2025

Team of 5

Ticket Price:

M3 400

03 - Oct - 2025

Venue: Maseru Mall

5649 3151 | 6274 1560
liopeloevents@gmail.com

Chris Theko
-

-

-
-

-

-

-

-
-

-

-
-

-

-

-

-
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International cultural 
expo bound for Lesotho 

Lesotho is set to host the inaugural Africa 
Cultural Exchange and Trade Expo 2025, a 
landmark event that promises to transform 
the Mountain Kingdom into a continental 
hub for business and cultural exchange.

September 3 to 7, will present a rare op

markets, forge international partnerships, 

from across Africa right here at home. 
The expo is expected to bring thousands of 

potential customers and business partners 

local artisans specialising in wool, mohair, 
straw crafts, and textiles will have direct ac

tions, including major economies like South 

the market reach even further.

the annual event this time around. 
“Through this expo, we want to create a 

platform where African countries can come 
together, share heritage, and explore trade 
opportunities,” said Malaita E. Simelane, one 

continental competitors, while structured 
networking sessions will facilitate partner
ship discussions. 

Traditional Basotho performances in

Lithoko will take center stage, creating a 
cultural backdrop that enhances the market

Youth and cultural groups will also show

to cultural tourism partnerships and perfor
mance contracts across the continent.

tential as the ultimate destination for African 

“Our goal is to uplift Basotho businesses 

Manager Molapo Matela.

immediate sales opportunities. Local ho
tels, restaurants, transport operators, and 

period. 

relationships that continue generating rev
enue for Basotho businesses long after the 
event concludes. 

The emphasis on small to medium enter

have the same platform as larger companies 
to compete for continental contracts.

African Continental Free Trade Area (AfCF

rican trade. Local businesses participating in 

on reduced trade barriers and preferential 
access to African markets.

LESCOSA speaks out on music 
licensing in Lesotho

Seabata Mahao

breaking it.”

sheds light on one of the most misunderstood 

oamotse unpacked the widespread misuse of 
music in Lesotho, from public transport and lo
cal radio to restaurants and event venues, often 
done without proper licensing or awareness 
that permission is even required.

is free to use. That is the biggest misconception 

What counts as public use?
The concept of “public performance” or 

outside of a private environment. This includes 

permarkets, and even small shops.

public,” Tsoamotse explained.

cense.”
The role of LESCOSA
Established to protect creators, musicians, 

Lesotho prepares to host the inaugural Africa Cultural Exchange and Trade Expo 2025, a 
landmark event that will bring together participants from across the continent

Tsoamotse Relebohile - membership & Documentation Manager
composers, authors, and artists, LESCOSA issues 

distributes them to registered rights holders.

cal agreements with collecting societies around 
the world, ensuring that creators in Lesotho can 

artists are compensated for use of their work in 
Lesotho.

Yet confusion abounds.

a collective management organisation acting on 
behalf of artists. We do not make the law, we en

The silent exploitation of creators

creator who never earns a cent, not because the 

reporting, registration, and enforcement.
“We have radio stations that have been operat

associations have been slow to bear fruit, with 
compliance still low.

Artists must step up, too

But the burden does not fall on users alone. 

as a business.

use,” Tsoamotse stressed. “Artists need to see 
themselves as entrepreneurs. That means man
aging their rights, registering their work, and 

songs involving multiple contributors, pro
ducers, writers, and featured artists. Unless all 

impossible.

panding education and outreach, so both music 

responsibilities, and broadening representation 
across other creative sectors, including litera
ture, theatre, and visual arts.

Tsoamotse acknowledged that changing the 
current culture will take time.

“This is about building a culture of respect, 

right direction.”

and users alike, are empowered.

compensate the people who created it.”

For Basotho businesses, this represents 

to the $3.5 trillion African market.

a need for deeper collaboration among Afri
can communities and entrepreneurs.

business opportunities for local participants. 
Exhibition stalls will allow Basotho entre

Chris Theko
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Lesotho prepares to 
host SAIMSA games

Beavers dominate King’s 
birthday rugby tourney

Seabata Mahao

Seabata Mahao

Preparations are well underway for the 2025 
edition of the Southern African Inter Ministe-
rial Sports Association (SAIMSA) Games, set to 
take place in Maseru from September 21 to 26.

The annual event, hosted on a rotational ba-
sis within the Southern African Development 

The Federation of Lesotho Rugby (FLR) 
delivered a thrilling spectacle at the King’s 
Birthday 7s Rugby Tournament this past 
Saturday, during an event that was held at 
the LDF Airwing Grounds.

Sponsored by 207 Retail enterprises, 
the annual event brought together some of 
the top rugby clubs from across the coun-
try, further highlighting the sport’s steady 
growth in the Mountain Kingdom.

Defending champions Mabote Beavers 
once again proved their dominance, claim-
ing gold in both the men’s and women’s 
divisions with commanding performances.

-
whelmed Liqhomane with a 28–5 victory, 
while the women’s side cruised to a 33–0 
win over NUL Spears, securing back-to-
back championships. The Beavers’ double 

-
tion as Lesotho’s sevens rugby powerhouse.

In the men’s division, the Beavers 

followed by Liqhomane in second, who won 
silver, and Maseru Warriors in third with 
bronze.

Likewise, they also won gold in the wom-
en’s division, followed by NUL Spears with 
silver, and Liqhomane with bronze.

The tournament also celebrated individ-
ual excellence. Mabote Beavers’ rising star 
Sekhola Phate was named Men’s Top Try 
Scorer, earning a M500 cash prize. In the 
women’s category, teammate Kefuoe Mpha-
sa received the same honour and reward for 
her outstanding performance.

Participating clubs from the Econet Rug-
by League included Liqhomane, Lesotho 
Rugby Academy, NUL Spears, Mabita Goril-
las, Maseru Warriors, and Mazenod Swal-
lows, demonstrating the depth of talent 

host country itself. More than 6,500 partici-
pants are expected to converge on the capital 
for the week-long celebration of sport, health, 
and unity.

In the lead-up to the games, the Lesotho Lo-
cal Authorities Sports Association (LELASA), 
in collaboration with the Maseru City Coun-
cil (MCC), recently held a three-day series of 
high-level preparatory meetings at the ’Man-
thabiseng Convention Centre. 

The meetings, attended by the SAIMSA In-
ternational Executive Committee, the SAIMSA 
General Assembly, and General Managers, ran 
from Wednesday to Friday last week.

LELASA’s Secretary General Molelekoa Ma-
-

signed to review Lesotho’s readiness, assess 

and regulations for the upcoming games.
“The meetings were convened to address 

key issues including the sports codes to be fea-
tured, as well as the rules and regulations for 

“We also conducted site visits with 160 dele-
gates to inspect proposed venues.”

This year’s edition will feature a wide range 
of disciplines including football, netball, volley-
ball, pool, darts, cycling, chess, hiking, and mo-

ESIGA, IMSSA, LAHISA, LELASA & NALASRA. SAIMSA delegation for attending General As-
sembly and Team Managers meeting

The incredible Sekhola Phate of Mabote Beavers scooped Top Tries Scorer accolade yesterday at the King’s Birthday 7’s Tournament

raba-raba, Lesotho’s traditional board game, 
which is being showcased as the country’s 
indigenous sport.

not only promote physical wellbeing and em-
ployee morale but also offer a vital economic 
boost to the Kingdom.

“The games promote employee wellness 
and help bridge the gap between work and 
personal wellbeing. When workers are healthy 

more effectively.”
He further noted that the event would gen-

-
porary employment opportunities, and pro-
vide a boost to local businesses.

The SAIMSA Games were established to 
encourage sports participation among local 
government and municipal employees in the 
SADC region. The games are designed to im-
prove physical health, foster social cohesion, 
and facilitate the exchange of knowledge and 
experiences across member states.

With hosting duties rotating annually, the 
event also promotes regional integration and 
strengthens partnerships between cities and 
towns in Southern Africa. Previous editions 
have been held in countries such as Botswana 
and Namibia.

The 2025 edition represents a milestone 
for Lesotho, as the country positions itself as a 
competent and welcoming host of internation-
al sporting events. With less than two months 
to go, stakeholders across the Kingdom are in-
tensifying preparations to ensure the success-
ful staging of what promises to be a memora-
ble SAIMSA Games.

emerging within Lesotho’s rugby scene.

Head Coach Letsielo Mabitle praised his play-
-

tion.
“In both men’s and women’s categories, we 

won all our games. This shows the determi-
nation of the teams to defend our titles,” he 
said. “Now we must go back, work harder, 
and build an even stronger unit.”

Mabitle credited the team’s success to dis-
cipline and focus, and revealed plans for up-
coming domestic and international challeng-
es. He also announced the upcoming 5-Star 
Memorial Tournament, which the Beavers 
will host in memory of players lost in a tragic 
road accident.

“The tournament will bring international 
clubs and local primary schools together. The 
goal is to unite youth from Mabote village 

through sport and steer them away from 
crime and drug abuse,” Mabitle added.

Meanwhile, Liqhomane’s Head Coach 
Semethe Mosoeu acknowledged the Bea-
vers’ superiority but pointed to preparation 
challenges his side faced.

“Due to work and geographical con-
straints, we didn’t get enough time to prac-
tice. Despite this, I am proud of the team. 
They gave it their all,” Mosoeu said.

Community (SADC), brings together thou-
sands of municipal employees from across the 
region. 

Its main objectives are to promote regional 
cooperation, employee wellness, and cultural 
exchange through sport.

Lesotho will welcome delegations from Es-
watini, Botswana, Namibia, Zambia, and the 
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VPL newcomers in 
sponsorship crunch

With the 2025/26 Vodacom Premier League 
(VPL) season just a few weeks away from kick-
off, newly promoted Members Football Club 
(FC) are racing against time to secure crucial 
sponsorship to boost their competitiveness in 
the elite league.

-
ing a public appeal to prospective sponsors 
to come forward to fund its dream of not just 

it count.
Currently bankrolled by Ramela and Associ-

-
tically. However, Members’ president Lekhooa 

to sustain the heightened demands that come 
with Premier League football.

“We are grateful for our sponsor who has 
stood by us since our days in the A Division,” 

Seabata Mahao 
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Tšolo told Newsday Sports.
“With the current sponsorship, we are able 

to facilitate the club’s logistics and a few ad-
ministrative duties. But entering the Premier 

-
tation, especially regarding salaries and player 
welfare.”

Tšolo made an urgent call for more spon-

is essential if the club is to remain competitive 

“If we can get more sponsors, we would be 

that we are engaging in the elite league,” he 
added.

The plea for support comes as the club be-
gins assembling its squad, with a recruitment 
strategy focused on nurturing emerging talent 
over acquiring established stars.

01 August - 07 August 2025

Already, Members have brought in Rel-
ebohile Tlabaki from Lioli FC and Molefe 
Moiketsi from Majantja FC, both on one-year 
loan deals. Tšolo also revealed they are nego-
tiating with two other VPL clubs for additional 
developmental players.

“I want to develop the players as a whole be-
cause most times, developed players have an 
attitude towards developing players.”

such long-term development goals may be un-
dermined. From player salaries and equipment 
to medical care and travel, the costs of Premier 

and Members’ current budget is stretched thin.
Adding to their worries is uncertainty 

around their home venue. The Swallows 
Ground in Mazenod is under review by the 
Premier League’s licensing committee, and if it 

fails inspection, the club will be forced to relo-
cate to the Morija Ground, an additional logisti-

Fellow newcomers Maroala FC make trans-
fer statement

While Members seek funding, fellow VPL 
debutants Maroala FC have made waves with 

secured the services of former Manonyane FC 
goalkeeper Utloanang Leoma (on loan from Li-

-
ian imports soon.

Maroala, who also reached the Top 8 Cup 
-

and competitive preparation.


