
05 September -11 September 2025 1

Workers to march for AGOA renewal, 
US tariff reversal

EcoCash moves over M8 billion 
in 2024

www.newsdayonline.co.ls

News News

Page 4

Vol 07  No 30 M6.0005 - 11 September 2025

Page 6

Elevate your farming game with 
Lesotho's ONLY Agriculture Publication.
Get Local Wisdom, Global Vision: 
Seamlessly blend traditional Lesotho farming practices with cutting-edge global trends. 
Simply join our WhatsApp community and Follow our socials for your daily 
information and interaction.

www.seahlolo.co.ls

Buy on *100#, via EcoCash or Whatsapp (66100100)
Ts&Cs ApplyBuy on *100#, via EcoCash or Whatsapp

Ts & Cs Apply

|  66 100 100

To get connected, email econetbusiness@etl.co.ls

Offering your business scalable cost-effective,and feature-rich communication services
INTRODUCING ECONET’S OMNIVOICE

Ts & Cs Apply

… PS snubs DPS, leaves director in charge

Page 2

IS CRIME HAPPENING UNDER 
CBL’S NOSE?

FRESH 
TURMOIL ROCKS 
ENVIRONMENT 
MINISTRY

Page 3



2 05 September -11 September 2025

self was left in the dark.
’Mokela told Newsday yesterday that she 

was not aware of the PS’s internal communica-

-

-

Pressed on whether she knew the PS’s 

told Newsday the minister himself was left in 
the dark.

‘Mokela told Newsday yesterday that she 
was not aware of the PS’s communication to 

She indicated that she was aware of the 
communications from PSs to herself and from 

-

-

-
wana.

-

one of the country’s most critical ministries 
into dysfunction and fear.

-

-

-
tled to only one. Sources said the National As-
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-
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cost of 

sourced.
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sence.

-
wana circulated an internal memo to ministry 
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The contradicto-

has sown confu-
sion in the min-

istry. Senior 

Newsday the 
minister him-

PS’s absence sparks 
confusion and chaos
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Housing assets over 
M35 million tax debt
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Staff Reporter
The Central Bank of Lesotho (CBL), custodi-

-
nith Horizon Insurance and its controversial 

-
-
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Section 11(4) of the Financial Institutions 

“A person, other than a licensed depos-
-

-
-

-

-
ture alone raises the spectre of serious ille-
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Ntsoaki Motaung

Ntsoaki Motaung

… as water relief bypasses students

Bereng Mpaki

Workers to march for AGOA renewal, 
US tariff reversal

Destitute Mafeteng High School left 
high and dry

LMS forecasts wetter 
summer as La Niña looms

Lesotho’s textile and garment industry work-
ers are preparing to take to the streets in a last-
ditch effort to protect thousands of jobs threat-
ened by global trade uncertainty.

A coalition of trade unions yesterday an-
nounced plans to petition both the Government 
of Lesotho and the United States to renew the 
African Growth and Opportunity Act (AGOA) 
and reverse new U.S. tariffs on Lesotho’s textile 
exports.

The unions,  Independent Democratic Un-
ion of Lesotho (IDUL), United Textile Employ-
ees (UNITE), Lesotho Workers Association 
(LEWA), National Clothing, Textile and Allied 
Workers Union (NACTWU), and the Construc-
tion, Mining, Quarrying and Allied Workers 
(CMQ), said urgent action is needed as AGOA’s 
expiration date looms.

The current trade concession is set to end in 
September 2025, and with no certainty about 
its renewal, factories are already scaling back 
operations.

the unions described AGOA as “the backbone 
of Lesotho’s textile exports and job creation.” 

A humanitarian effort to bring water relief to 
drought-stricken schools in Mafeteng has been 
met with both gratitude and disappointment. 

While one school celebrates a new water 
source, another feels left high and dry. 

In February 2025, Newsday highlighted the 
severe water crisis affecting Mafeteng town 
and surrounding villages, including schools 
such as Mafeteng High School and St John’s 
A.C.L. High School.

Following the report, Sechaba Milling Com-
pany announced plans to install boreholes in 
the most affected schools, inviting the public to 
suggest which schools should receive aid. Both 
Mafeteng High and St John’s were popular 

to both institutions.
The outcomes, however, have diverged 

sharply. While St John’s High School now has 
a sustainable water supply, Mafeteng High 

Farmers and residents across Lesotho are 
looking toward the coming months with a 
sense of cautious optimism, as the Lesotho 
Meteorological Services (LMS) has released 
a promising preliminary forecast for the 
2025/26 rainfall season. 

The outlook, issued on Wednesday, sug-
gests a heightened likelihood of normal to 
above-normal rainfall between October and 
February, a welcome change after recent cli-
mate-related challenges.

in a global climate pattern known as the El 
Niño-Southern Oscillation (ENSO). 

They warned that the uncertainty has already 
led to reduced export orders and some factory 
closures.

“We call on the Government of Lesotho and 
U.S. legislators to urgently secure an extension 
of AGOA under fair and inclusive terms,” the 
unions said. 

“The extension is vital for economic growth, 
job creation, and preventing job losses for Ba-
sotho. Without it, the country faces economic 
instability and a potential collapse of its key 
export industry. Our workers must not be col-
lateral damage in global trade negotiations.”

The textile industry remains Lesotho’s larg-
est private sector employer. Trade and Indus-
try Minister Mokhethi Shelile warned in April 
of “disastrous consequences” if AGOA lapses. 
According to his ministry, 11 factories current-
ly serve the U.S. market, employing more than 

School’s principal, Ramahetlana ‘Matli, told 
Newsday on Tuesday during a follow-up visit 
to the school that they were promised help but 

This is one of the most powerful natural 
phenomena on Earth, second only to the sea-
sonal cycle driven by the Earth’s orbit. ENSO 
has three phases: El Niño (warmer-than-av-

Niña (cooler-than-average temperatures), 
and a neutral phase. 

The report from the International Research 
Institute for Climate and Society (IRI) indi-
cates that the current neutral ENSO condi-
tions are expected to transition into a weak La 
Niña phase, starting as early as October and 
lasting through March 2026.

For Southern Africa, a La Niña event is typ-
ically associated with increased rainfall and 
cooler conditions. 

12,000 Basotho workers, most of them women.
Alongside the uncertainty over AGOA, the 

unions are also protesting against the impo-
sition of new U.S. tariffs on Lesotho’s exports. 
Goods entering the U.S. from Lesotho are now 
subject to duties of up to 15 percent, a policy 
the unions say is already devastating factories.

“The imposition of punitive U.S. tariffs, up to 
15%, has devastated our textile sector, leading 
to mass layoffs and factory shutdowns. These 
tariffs disproportionately harm women and 
youth particularly in the textile industry, who 
make up the majority of the garment work-
force.

“This leads to widespread economic hard-
ship, reduced local spending, and necessitates 
drastic government action to mitigate the ef-
fects of job losses and provide support for af-
fected communities.”

They added that families dependent on low-
wage factory jobs are struggling to afford basic 
needs such as rent and food.

The Private Sector Foundation of Lesotho 
(PSFL) echoed these concerns in July, warning 
that U.S. tariffs, originally proposed at 50 per-
cent but now implemented at 15 percent, could 
reduce Lesotho’s export orders by as much as 
30 percent.

Minister Shelile has also recently expressed 
frustration, noting that continued trade with 
the U.S. is becoming unsustainable under the 

received nothing.
‘Matli said that after the initial visit, Secha-

ba Milling Company failed to communicate. 

company would no longer help because the 
school’s enrollment of 326 students was be-
low their 500-student threshold.

“They told me they were no longer going 
to help because our school roll is lower than 
500,” Matli said. “What was left in my mind as 
a question was, ‘Is it okay for school children to 
suffer because they are not many?”

Matli is concerned about the upcoming 
summer season, fearing his students will face 
the same water challenges as before.

Meanwhile, St John’s High School Principal, 

on Tuesday that Sechaba Milling Company had 
followed through on its promise. 

school’s water bill, dropping from M10,000 to 
just M500.

“They have really helped us, and we have 
nothing to worry about,” Moshesha stated.

However, the school is now facing a new 
problem as the pump is believed to be blocked 
by mud. 

This is the main reason why the LMS is pre-
dicting a wetter season for Lesotho. The pre-
liminary forecast suggests a gradual progres-
sion toward these wetter conditions.

-
cember, are most likely to receive rainfall with-
in the normal range. However, as the heart of 
summer approaches, a shift is anticipated, 
with a higher probability of above-normal 
rainfall during the December-January-Febru-
ary period.

This detailed prediction is a result of ad-
vanced meteorological science. The LMS re-

by statistically “downscaling” data from a sys-
tem called the North American Multi-Model 

current tariff regime, adding that the govern-
ment has made repeated efforts to negotiate 
tariff relief with U.S. authorities.

In addition to trade issues, the unions plan 
to raise concerns about violations of workers’ 
rights in the textile sector. They highlighted 
the case of Quantum Apparel, accusing the 
company of intimidating employees, imposing 
lockouts, and denying them the right to freely 
associate.

“Workers at Quantum Apparel have faced 
intimidation, lockouts, and denial of their right 
to freely associate and organise. This company 
is violating a fundamental right guaranteed by 
the constitution and international agreements. 

“Without freedom of association, workers 
are unable to form collective bodies to advocate 
for better wages, working conditions, and other 
rights, leaving them vulnerable to exploitation.”

The unions are calling for the immediate re-
instatement of affected workers, recognition of 
union representation, and strict enforcement 
of labor laws.

“We will not be silent while our people suffer. 
We call on government, industry, and interna-
tional partners to act now. Decent work is not a 
privilege, it is a right.”

Although they are yet to secure a permit 
authorising the march from Lesotho Mounted 
Police Service, the unions plan to stage it on 
September 17 this year.

Moshesha explained that he has reported 
the issue to Sechaba Milling Company, and he 
is actively seeking a solution, even considering 
taking the pump to Bloemfontein, South Afri-
ca, for maintenance.

Company, on Thursday, said the company was 
always willing to assist when there is a crisis, 
and the Mafeteng water crisis prompted them 
to do something, and then they decided they 
could start by helping schools.

The minimum budget for assisting St John’s 
High School was M25,000.

Nnneko indicated that with St John’s High 
School, the company resuscitated an already 
existing borehole, provided a tank and assisted 
with the connection.

“For Mafeteng High School, after our analy-
sis was realised, their school roll was very low 
and did not allow us to assist when looking at 
our principles. We decided to put the project 
on hold,” he said.

He indicated that Sechaba Milling Company 
is committed to helping communities in crisis, 
and they are reviewing to look into where they 
will extend a helping hand should Mafeteng 
experience the same crisis in future.

Ensemble (NMME). 
The NMME is a collaborative climate fore-

casting project that combines data from sever-
al sophisticated climate models from various 
research centres in North America. By using 
a multi-model approach, scientists are able to 
produce more accurate and reliable forecasts. 

The Lesotho Meteorological Services used 
this data as a base, along with historical 
rainfall records from 1991 to 2020, to train 
and calibrate its local forecasting model. The 
model, a powerful system called the Python 
Climate Predictability Tool (PyCPT), utilised 

-
-

nation.
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Dennis Plaatjies.
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Notice in terms of section 37 of the Administration 0f Estates and Inheritance Act No. 2 of 2024
ESTATE LATE MAMAKHABANE THEKO   E1350/2025

Notice is hereby given in terms of section 37 of the Administration of Estates and Inheritance Act No. 2 of 2024 call-
ing upon all heirs, legatees and creditors of the deceased to attend a meeting before the Master of the High Court in 
Maseru on MONDAY, 13th OCTOBER 2025 at 10:00 am for the purpose of:
Proposing some person/persons to be appointed by the Master as Executor dative.
Dated at Maseru on this 27th AUGUST 2025.
Master of the High Court
Magistrate Court

ESTATE NOTICE

Maseru

Notice in terms of section 37 of the Administration 0f Estates and Inheritance Act No. 2 of 2024
ESTATE LATE MANKHAHLE APAPHIA MAJARA E1321/2025

Notice is hereby given in terms of section 37 of the Administration of Estates and Inheritance Act No. 2 of 2024 call-
ing upon surviving spouse, all heirs, legatees and creditors of the deceased to attend a meeting before the Master 
of the High Court in Maseru on MONDAY 8th SEPTEMBER 2025 at 09:00am for the purpose of:
Proposing some person/persons to be appointed by the Master as Executor dative.
Dated at Maseru on this 21st AUGUST 2025.
Master of the High Court
Magistrate Court

ESTATE NOTICE

Maseru

EcoCash moves over M8 
billion in 2024

Dennies Plaatjies

-

-
-

systems.

-

-

-

-

-
-
-

-

-

-

-
sible.

-

-

increase transparency.
Agencies already lined up for integration 

include:
• 

• 

• 
-

• -

• 

• -

• -
-

• 

• 



05 September -11 September 2025 7

Prof Fajana on transforming 
Lesotho’s premier university
When Prof Olusola Isaac Fajana assumed the 
role of Vice-Chancellor at the National Univer-
sity of Lesotho (NUL) in 2021, he inherited a 

infrastructure, and tense industrial relations. 
Four years later, Newsday’s Thoboloko Ntšon-
yane spoke with him about the strides made in 
stabilising and modernising the institution.

Thoboloko Ntšonyane (TN): Since your 
appointment as the Vice-Chancellor of the 
National University of Lesotho (NUL) how 
has the journey been? 

Prof Olusola Isaac Fajana (Prof Fajana): I 

the NUL in August 2021. The journey has been 
full of experiences that were both challenging 
and inspiring. 

-
tling and how have you addressed those is-
sues? 

Prof Fajana: Funding, old and dilapidating 
infrastructure and industrial relations were 

these collectively threatened the peace and sta-
bility of the university for about two of the four 
years I have spent at NUL. 

Funding: the size of the subvention from the 
government continued to be very low even at 
the time of this interview. Permission has not 
been granted to increase fees possibly because 
of the fear that increased fees will close access 
of the citizens to higher education. Even de-
velopment partners are manifesting donor fa-
tigue – donations to NUL in recent times have 
reduced considerably. We have introduced 
austerity measures to reduce costs, and have 
put a moratorium on employment, and have 

more years; a method of natural attrition. All 
our stakeholders have responded with a high 
level of uneasy understanding. 

Old and dilapidating infrastructure: this chal-
lenge, which is still persisting, arises from the 
funding challenge. We had issues with infor-
mation communication technology: inadequate 
bandwidth for internet connectivity, breaking 
cables, and the likes. The situation has changed 
but there is still room for improvement. 

Industrial relations: the attitude to work was 
mostly poor and very slow. Staffers were work-
ing strictly according to rules or only within 
their job descriptions. The morale was low on 
account of poor salaries and perceived corrup-
tion leading to strike actions by staff and stu-
dents. Staff turnover was very high especially 
among the high skilled professors. To mitigate 
this industrial relations challenge, I applied the 
soft approach which involved personally host-
ing seminars and workshops among senior 
management. The topics included: detoxifying 

of strike actions, among others. I ensured staff 
whose salaries were wrongly placed were cor-
rected, ensured the workers union had a rec-
ognition agreement with management, and 

implemented. Calls for promotion were made 
for academic staff and promotion criteria for 
non-academic staff were formulated and ap-
proved. The performance management system 
was revised and its processing for Council ap-
proval is well advanced. 

The agitations against leaders of the institu-
tion that came from the NUL Community (a very 
formidable pressure group) have reduced con-
siderably. The NUL is today peaceful and stable.

TN: How far have you come with the plans 

and we have procured and deployed the Turni-
tin software to check and calculate the original-
ity index in our students’ assignments and dis-
sertations or theses as appropriate. 

TN: NUL has for long depended on gov-
ernment subsidy and tuition fees, and some-
times this has not proven sustainable in the 
long run as the university has had its fair 

done or what are you currently doing to en-
sure that the university diversify its income 
generation streams for it to achieve its goals? 

Prof Fajana: Seeking conference support 
(successful mostly in the Library), introduction 
of short learning programmes, partnerships for 
joint programmes and research, better place-
ment of investments, setting up of policies and 
processes for fundraising are measures taken 
or in the pipeline. These measures may have the 
potential to instigate some relief in the longer 
run. But they are unable to address squarely the 
immediate challenges. Thus, the Council has set 
up a lobbying mechanism to get the government 
to give a special bail-out fund to revitalise the 
business process of the institution and give the 
products the desired quality. 

TN: Could you please provide insights into 
the university’s research funding? We wish 
to know how much in percentage increase 
in research funding have you implemented 

Prof Fajana: Research project reporting has 
come up on the agenda of the university in re-
cent times. The reports will be made available as 
soon as possible. But for now, I can say that the 
NUL as a research driven institution has made 
much impact in the lives of Basotho, contribut-

development goals (NSDP II) in terms of energy 
needs, improved agricultural produce, quality 

legal research, medical outreach in cancer treat-
ment, etc.

To be continued in next week’s issue.

you set out to achieve, and how do you assess 
your performance? 

Prof Fajana: My priority plan was to write 
the fourth Strategic Plan (2024-2029). This was 
done over a period of two years, a time long 
enough to allow deeper ownership of the plan 
by our stakeholders. The plan was approved by 
the University Council in December 2023. Ex-

year of the implementation of the plan. Three 
aspects of the life of NUL that are being recali-
brated and embedded in the Plan are – quality, 
relevance and visibility. Guided by this plan, I 
would give a performance assessment to myself 
that is largely in the positive with impacts in all 
areas of the mandate of the university: research, 
teaching, community service, innovation and in-
dustrialization. 

TN: Amongst the priorities you had out-
lined when you assumed this position was 
the repurpose the Institute of Extra-Mural 
Studies by introducing the Business School 

have you gone in realising this goal?
Prof Fajana: Arguably, the Institute of Ex-

tra-Mural Studies is the Maseru city campus of 
the National University of Lesotho. The plan to 
make IEMS a Business School is well advanced 
with collaborations from a number of our part-
nering institutions within and outside the SADC. 
Furthermore, IEMS continues to serve as the 
Open and Distance Learning (ODL) arm of the 
NUL contributing towards the realisation of the 
Business School and online learning. Support 
had been received from the Commonwealth of 
Learning to strengthen the university to become 
a Centre of Excellence in Technologically En-
hanced Learning through our Centre for Teach-
ing and Learning. 

TN: The NUL community has previously 
expressed concerns about the manual reg-
istration process, especially since this could 

to this issue, and what plans do you have in 
place to transition to an online registration 
system moving forward? 

Prof Fajana: Online application had just been 
newly operational at the NUL when I came on-
board. At that time, the school system was old 
and incapable of full-online registration, only 
partial was achieved. The Integrated school 
system (ITS) has now been upgraded from v3.0 
to v4.1 with greater functionalities, including 
full online applications and registration. The 

upgrade was resource intensive but worth the 
expense. 

TN: Recent media reports have highlight-
-

It is alleged that some students rely on AI to 
produce their work instead of engaging their 

-
es, what policies and measures are currently 
in place to address this issue as well as ca-
pacitating the lecturers with resources that 
will enable them to spot AI produced work?  

Prof Fajana: One of the core institutional val-
ues driving our Strategic Plan (2024-2029) is 
integrity. The scenario you painted are a reality 
in all educational institutions around the world: 
the abuse of AI by students is quite real and 
alarming globally. To check this trend at the NUL, 
we orientate our students into the core values of 
the institution on arrival. We have emplaced an 
intellectual property policy, a plagiarism policy 



8 05 Septembe - 11 Septembe 2025

Senqu Bridge nears completion

Polihali–Katse water transfer 
tunnel hits major milestones

bridges. Joubert said when Polihali Dam is 

the bridge’s highest point.
He mentioned that it will also feature a 

pedestrian walkway, which will be barri-

the water to commit suicide. The bridge 
design started in 2018, and the contract for 

-
ber 2022 and the actual construction took 
place in April 2023.

The Chief Resident Engineer said about 
six months were lost also due to strike and 
during the initial phase of the construction. 
The LHDA stated that if this bridge would 

-
-

cess the town.

Katse Access Adit is at 76.3 percent com-
pletion with 1,694 metres long completed. 
The Katse Gallery has reached 88 percent 
completion.

He highlighted that the main water tun-
nel construction is set to commence soon. 

scheduled to begin drilling in early 2026.

-

was the breakthrough of the lower intake 
tunnel which occurred on 5th August 2024 

-
hotlong is inching closer to completion, 

Authority (LHDA) announcing that the 
towering structure will be ready by Febru-
ary 2026, a few months later than its initial 

stood at 86 percent complete, with the 
bridge already commanding attention as a 
monumental feat of engineering.

Stretching 825 meters in length and ris-

not only be the tallest in Lesotho, but also 
the tallest bridge on the African continent. 
Supported by 15 piers ranging from 15 to 
90 meters, the bridge is designed to last 

being built under Phase II of the Lesotho 
-

million.
-

According to the Resident Chief Engi-

engaged as the consultant of the three 

-
thority (LHDA) has announced steady 
progress in the construction of the Poliha-
li Transfer Tunnel, a colossal undertaking 

under Phase II of the Lesotho Highlands 

-
-

are either complete or approaching com-

of southern Africa’s most ambitious water 

As of August 2025, he said the Polihali ac-
cess adit, measuring 1,485 metres, is now 
100 percent complete, marking a milestone 

been completed with its 360 metres long, 

-
nel has reached 31.8 percent completion 
at 1,178.78 metres long. According to the 

Lining is also nearing completion, with 350 
metres long completed and almost com-
plete with a 96.7 percent completion status. 

Adit has progressed to 1,041 metres long, 

-
leys and tributary catchments of the Senqu, 

construction of the Polihali Dam. It is going 
-

tares.
About 1 300 people had been employed, 

and now there are reportedly 800 people 
on the site, the number which is expected to 
dwindle as much of the work will be done 
by machinery.

The LHDA has awarded the contract for 

Joint Venture includes companies from 
South Africa, Lesotho, and other countries, 
as required by the Phase II Agreement.

followed by the upper intake tunnel break-
through taking place on the 19th August 
2024. 

The Polihali gate shaft pilot hole was 
completed by 26th August 2024 with raise 
boring following on 4th September 2024. 
Another milestone he said was also reached 
on 10th April 2025, when the Polihali gate 
shaft drill and blast breakthrough success-
fully connected the two intakes.

January 15, 2025 saw the launch of the 
-

by 9th August 2025. The completion of the 

The main partners are Webuild S.p.A. 
from Italy, Raubex Construction (Pty) Ltd 
from South Africa, Enza Construction (Pty) 
Ltd from South Africa, and Sigma Construc-
tion (Pty) Ltd from Lesotho. The subcon-
tractors are EXR Construction (Pty) Ltd 
from South Africa, Gleitbau-Gesellschaft 
from Austria, Post Tensioning and Struc-
tural Solutions (Pty) Ltd from South Africa, 
and Freyssinet International et Cie from 
France.

The bridge design has taken into account 
the long, cold, and harsh winter conditions 

-

the progress is going well, and they are ex-
pected to be completed soon. 

“Experience and expertise are crucial in 
-

infrastructure network constructed under 
-

stimulating sustainable economic growth,” 

Polihali Lower Intake tunnel concrete lin-

-
ber.

It is further reported that in addition to 
the tunnelling construction progress, the 

-
ities including the construction of access 

functioning wastewater treatment plants 
(WWTPs) and sewer treatment plants 

-

plants, segment manufacturing plants, 

Thoboloko Ntšonyane

Thoboloko Ntšonyane
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Farmers reap rewards of LHDA 
partnership in Mokhotlong

M154 Million paid to 
communities displaced by 
Polihali Dam construction

pressed that they have gained resilience 
through their partnership with the LHDA. 
“We are now engaged in commercial farm-
ing. Our families and those of our neigh-
bours have improved. We can send our 

children to school, and we want them to 

annually.
But this massive engineering feat has 

come at a heavy social cost. According to 
Mothoalo Chabalala, who oversees com-
pensation for Phase II, more than 5,020 
hectares of land have been acquired, dis-
placing around 270 households in Mok-
hotlong.

The LHWP treaty obliges Lesotho and 
South Africa to safeguard the environ-
ment and protect affected communities. 
Yet, for many villagers, the transforma-
tion has been wrenching: ancestral land 
lost, fields submerged, and livelihoods 
disrupted.

To cushion the blow, the Lesotho High-

Farmers in Mokhotlong are celebrating a 
bumper harvest from their joint farming 
initiative with the Lesotho Highlands De-

velop-

ment Authority (LHDA), saying the part-
nership has transformed their livelihoods 
and strengthened community resilience.

The scheme operates on a 70-30 prof-
it-sharing model, with 70 percent of pro-
ceeds going to the community and 30 per-
cent to LHDA, and has enabled farmers to 
grow maize and potatoes at a scale they 
had never achieved before.

‘Marethabile Motula, one of the bene-

stating that they had not enjoyed such a 
harvest before the LHDA came on board. 
Last year, Motula mentioned that they re-
ceived a donation of 42 bags of potatoes, 
which were shared among six farmers.

She noted that they now take their pro-
ceeds to the bank and that they are no 
longer experiencing famine as farmers in 
Mokhotlong under the Sekokong Potatoes 
Association.

Another farmer, ‘Mathabo Mahamo, ex-

At least M154 million has so far been dis-
bursed to communities uprooted by the 
construction of the Polihali Dam under 
Phase II of the Lesotho Highlands Water 
Project (LHWP).

The project, a cornerstone of Lesotho’s 
water export deal with South Africa, will 
channel water from the Polihali reservoir 
to Katse, then onwards to the Ash River 
outfall in Clarens, ultimately quenching 
Gauteng’s growing water demands.

Once completed, Polihali will add 
2,325 million cubic metres of storage, 
boosting the scheme’s supply capacity 
from 780 to 1,270 million cubic metres 

can sustain their lives in the future.”
Mahamo also mentioned that the LHDA 

assists them in securing markets for their 
produce.

For his part, Realeboha Lebetla called on 
the LHDA to help them scale up their pro-
duction and increase their capacity.

Boitumelo ‘Mote, a Crop Production Of-

and maize in collaboration with farmers 
for sale. She mentioned that 40 acres of 
land were planted with potatoes, although 
the harvest was not satisfactory. They pro-
duced 1,490 bags of potatoes, which were 
sold for M99,340. 

The maize was planted on 15.4 acres, 
yielding three varieties of yellow maize, 
and they experienced a good harvest, pro-
ducing 78 bags of 70 kg each.

However, she noted that sales were low, 
as the Food and Agriculture Organisation 
(FAO) had previously provided potato 
seeds to farmers in Mokhotlong. They har-
vested 1,800 kg bags of potatoes, which 

lands Development Authority (LHDA) 
has rolled out both cash and non-finan-
cial compensation. Residents can choose 
between lump-sum payments, monthly 
stipends, or grain supplies.

Training initiatives have also been in-
troduced to build alternative livelihoods: 
so far, 223 people have received training 
in trades like bricklaying and carpentry, 
while more than 1,800 others have un-
dergone skills testing and accreditation.

“We want to move from restoration to 
improvement of livelihoods,” said Cha-
balala, stressing LHDA’s intention to en-
sure communities do not emerge poorer 
from the project.

were sold for M81,000. “We want to leave 
the farmers as sustainable as they can,” she 
emphasised.

LHDA stated that this farming project 
involves both those affected by the project 
and those who are not. They also engage 
community members for short-term work 
during the farming and harvesting seasons. 
Casual workers are paid M3,420 per month 
to remove invasive species, which hinder 
the growth of other plants. These include 
pasalina montana (rapeisi) and chrysoco-
ma celiata (sehalahala).

The LHDA has also supported communi-
ties through various agricultural activities, 
including chicken rearing and egg produc-
tion.

It has further rehabilitated areas under 
-

ciaries and disbursing M41 million to them 
in wages. Approximately 178 hectares of 
land have been rehabilitated, 66 gabions 
constructed, and 4,137 indigenous trees 
planted.

Meanwhile, the LHDA bursary pro-
gramme has awarded 16 scholarships 
worth over M4.1 million since 2018, 
with 70 percent going to Basotho stu-
dents and the rest to South Africans. 
Additionally, 82 graduates are enrolled 
in the Young Professionals Programme, 
a key pipeline for developing expertise, 
though only 91 percent are Basotho, 
raising questions about how much local 
communities will truly benefit long term.

Despite these efforts, concerns lin-
ger over whether financial payouts and 
training schemes can truly replace the 
deep cultural and economic value of the 
land surrendered to the dam.

Thoboloko Ntšonyane

Thoboloko Ntšonyane
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“ADVERTISEMENT’’
(CONSULTING SERVICES- FIRM SELECTION)

Country            : Lesotho
Project Name   :     Competitiveness and Financial Inclusion (CAFI) Project
Credit No.         :   7169-LS
Assignment Title: Consulting Services for Revitalization of the Lesotho   
  Textile and Apparel Sector (RLTAS)
RFP Number      :    CAFI-WB-0085
Reference No.    :    LS-MTI-507915-CS-QCBS

CONSULTING SERVICES FOR REVITALIZATION OF THE LESOTHO TEXTILE
AND APPAREL SECTOR (RLTAS)

The Government of Lesotho has received a credit from the International Development As-
sociation (IDA) of the World Bank to implement the Lesotho Competitiveness and Financial 
Inclusion (CAFI) Project and intends to apply part of the proceeds for consulting services. 
The consulting services (“the Services”) include the services for Revitalization of the Leso-
tho Textile and Apparel Sector (RLTAS) and the assignment is to be implemented over a 
period of twenty-four (24) months.

The Ministry of Trade, Industry and Business Development through CAFI Project Manage-

in providing the Services. Interested Consultants should provide information demonstrating 

of projects related to the assignment, including brief descriptions of most recent relevant 

The short-listing criteria are: (a) quality of submission; (b) core business and years 

The detailed Terms of Reference (TOR) for the assignment can be obtained at the address 

REQUEST FOR EXPRESSIONS OF INTEREST

COMPETITIVENESS AND FINANCIAL INCLUSION PROJECT 

given below and at the following website:  .

The attention of interested Candidates is drawn to Section III, paragraphs, 3.14, 3.16, and 
3.17 of the World Bank’s “Procurement Regulations for IPF Borrowers “February 2025 

-

in the form of a joint venture and/or a sub-consultancy. In the case of a joint venture, all 
the partners in the joint venture shall be jointly and severally liable for the entire contract if 
selected.

The Consultant will be selected in accordance with the Quality and Cost Based Selection 
(QCBS) method set out in the Consultant Guidelines.

Expressions of interest must be delivered in a written form, in sealed envelopes labelled “ 
CONSULTING SERVICES FOR REVITALIZATION OF THE LESOTHO TEXTILE AND 

the reverse side of the envelope, to the address below in person or by mail on or before Fri-
E-mail submissions should be sent to tmohejane@

 with a copy to 

The Managing Director
Lesotho Competitiveness and Financial Inclusion Project
1st Floor ‘Matanki House
P.O. Box 747,
Maseru 100
Lesotho
Tel.: (+266) 22 315 100

TERMS OF REFERENCE

The Land Administration Authority (LAA) is an Agency of the Government of Lesotho, under the Minister of Local Government and Chieftainship. The LAA was established as an autonomous government body 
by the Land Administration Authority Act No. 9 of 2010 to reduce land transaction costs as well as turnaround time for registration of the transactions. More specifically, the LAA administers the lease-holding 
land system (leasehold title, grant of consents for transactions and keep all land holding records) administers the land deeds registration system administers cadastral surveys and all national spatial data 
provides dispute resolution services for land matters and advises the Minister of Local Government and Chieftainship and the Government of Lesotho on land administration laws and policies.

 ENGAGEMENT OF EMPLOYEE WELLNESS SPECIALIST

Engagement of Employee Wellness Specialist
The LAA is seeking to services of Wellness Specialist to assist in the implementation, 
and management of  its comprehensive employee wellness program that promotes the 
health and well-being of our employees.

Objective

The employee wellness program for the LAA  aims to foster a positive work environment, reduce stress, 
improve  employee engagement and improve overall productivity. It is further intents to provide the 
financial health, psychological, and social wellness. 

The primary objective of this engagement is to improve the mental and emotional health of employees 
by executing and managing a tailored wellness program that includes preventive healthcare, mental 
health support and healthy lifestyle promotion.

Scope of Work
The Wellness Specialist will be responsible for the following:
Program Design & Implementation:
 •Assess employee mental health needs and interests.
 •Develop a comprehensive mental health program tailored to the specific needs of the 
                 workforce.
 •Provide recommendations for wellness activities.
 •Coordinate the execution of mental health program activities and events.
Health and Wellness Assessments:
 •Conduct surveys, focus groups, or interviews to gather insights on employee wellness needs.
 •Analyze employee health trends and provide actionable insights to the management team.
 •Provide group counselling services for LAA staff.
 •Provide individual counselling sessions for staff on referral.

Monitoring & Evaluation:
 •Develop a system for tracking employee participation and feedback.
 •Measure the success of the wellness program through surveys, interviews, and health outcomes.
 •Provide regular progress reports to management.

Duration of Engagement
The Employee Wellness Specialist will be engaged for initial period of one (1) years with possibility of 
extension for one more year.

Deliverables

The Employee Wellness Specialist is expected to deliver the following:
 •A detailed employee wellness program plan entailing all aspects namely mental health support 
                and healthy lifestyle.
 •Provide monthly reports on program participation, activities conducted and overall progress.
 •Evaluation report on the lessons of the wellness program after a period of six (6) months.

Qualifications:
The Consultant OR any of the key team members must possess the following qualifications:
 •Master’s Degree in Counselling Psychology or Clinical Psychology.
 •Proven experience in designing and implementing wellness (mental health programs), 
                 within a corporate environment.
 •Proof of registration with the Medical Council of Lesotho.
 •Strong communication and presentation skills.
 •Ability to assess employee needs and tailor solutions accordingly.
 •Certification(s) in wellness coaching, health promotion, or related fields 
                 (optional but preferred).

Reporting & Supervision
The Employee Wellness Program Specialist will report to the Human Resources and Administration  
Manager (HRAM) and will coordinate all activities with the Human Resources Officer. Regular 
check-ins will occur to ensure the program is aligned with the company’s objectives.

Financial proposal
 •Well and thoroughly itemised costs for the implementation of the project
 •Most recent audited financial statements

Confidentiality & Data Protection
The Employee Wellness Program Specialist shall ensure the confidentiality of all sensitive employee 
information obtained during the course of the engagement, including but not limited to health 
assessments, survey data, and personal details.

Application Process:

Interested candidates should submit the following documents:
 •Resume/CV of resource persons.
 •Proposal for the wellness program (including methodology, estimated timelines, and costs).
 •Three references letters from previous employers or clients.

Evaluation Criteria
All proposal offers received shall be evaluated based on the following phase out approach:

•Phase one: Compliance to the terms of reference and conditions of the proposal. Failure to meet 
any of the conditions of the proposal will automatically disqualify your proposal on this phase.

•Phase two: Preference points on specific goals as follows.

Technical Criteria
Approach/Methodology to the excise.
Ability to meet objectives.
Finances

TOTAL

80
40
40
20

100
Price (Vat included)
The Financial Proposal must be inclusive of VAT. 

Submission of quotations:

The bid  must be submitted in a sealed envelope, marked as confidential and for the attention 
of Tender for Employee Wellness Program - Bids must be deposited in the Tender Box located in Maseru: 
Land Administration Authority (LAA), Lerotholi Road Maseru. 
It remains the onus of the service provider to ensure that their Tender Offer reaches the LAA office 
no later than the closing date and time
Closing date and time: 22nd September 2025 at 12:00 NOON.
Opening date and time: 22nd September 2025 at 12:30 NOON. 
No late bids will be accepted.

10. For procurement matters, please contact: 
 • Ms. Rethabile Sebatane 
 • Administration Officer 
 • rethabile.sebatane@laa.org.ls
 • +266 2221 4100 / 128/164
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1. Background and requirements:
�e Road Fund Secretariat invites proposals from suitably quali�ed companies with the capacity to 
design, supply and deliver 2026 Calendars, Diaries and Notebooks. �e speci�cations are provided in 
table 1 below:

Table 1:

Item Number Item description Quantity Lot number

1. A2 Desk Planner Calendar 400 1

2. A5 Desk Tent Calendar 400 1

3. A2 Wall Calendar 2000 1

4. A4 Customised Diaries 250 2

5. A5 Customised Notebooks 250 2
Bidders are liberty to bid for any lot or both lots.

Other requirements:
• Bidders must be compliant with their tax and licensing obligations; hence a valid and relevant company 
Tax Clearance and a valid and relevant Trader’s License/Business Identity card must be submitted;
• Bidders are expected to deliver within a maximum period of Four (4) weeks from receiving the o�cial 
purchase order;
• All bids must be accompanied by bid security of 2% of bidder’s own bid amount and must be in the form 
of a bank guarantee.

2. Request for Clari�cations: Request for clari�cations may be send in writing to
procurement@roadfund.org.ls on or before 26th September 2025.

3. Detailed tender document is available at the Road Fund website www.roadfund.org.ls

Submission:
Sealed bids clearly marked “Supply and deliver 2026 promotional materials Ref: RF/2025/G04” bear-
ing no identi�cation of the bidder should be deposited in the tender box located at the reception area at 
the address in clause 4 below; on or before Friday, 3rd October 2025 at 15:00 hrs. Public tender opening 
will be held on the same day at 15:15 hrs. �e address referred to for submission and opening of bids is 
as indicated in clause 4 below.

4.�e address referred to in clause 3 above for bid submission and opening is:
Road Fund o�ces located at Former Department of Rural Roads Building,
Corner Moshoeshoe & Senate Roads,
Industrial Area, Maseru.

1. Background and requirements:
�e Road Fund Secretariat invites proposals from suitably quali�ed companies with the 
capacity to supply and install a Wall Mount Banner. �e Banner is to be used to cover a 
building, the speci�cation is provided below:

Table 1:

Item Number Item description Quantity
1 Wall Mount Banner (30m x 12m) 1

Other requirements:
• Bidders must be compliant with their tax and licensing obligations; hence a valid and rele-
vant company Tax Clearance and a valid and relevant Trader’s License/Business Identity card 
must be submitted;
• Bidders are expected to deliver within a maximum period of Four (4) weeks from receiving 
the o�cial purchase order;
• All bids must be accompanied by bid security of 2% of bidder’s own bid amount and must be 
in the form of a bank guarantee.

2. Mandatory site visit and bidders’ conference: A combined mandatory site visit and bid-
ders’ conference will be held at 11:00am on the 11th September 2025 at Road Fund o�ces 
located at Former Department of Rural Roads Building, Corner Moshoeshoe & Senate Roads, 
Industrial Area, Maseru.

3. Request for Clari�cations: Request for clari�cations may be send in writing to
procurement@roadfund.org.ls on or before 26th September 2025.
4. Detailed tender document is available at the Road Fund website www.roadfund.org.ls

Submission:
Sealed bids clearly marked “Supply and installation of Wall Mount Banner Ref: RF/2025/
G03” bearing no identi�cation of the bidder should be deposited in the tender box located 
at the reception area at the address in clause 5 below; on or before Friday, 3rd October 2025 
at 15:00 hrs. Public tender opening will be held on the same day at 15:15 hrs. �e address 
referred to for submission and opening of bids is as indicated in clause 2.

TENDER FOR SUPPLY AND DELIVERY OF
2026 PROMOTIONAL MATERIALS

Tender Reference Number: RF/2025/G04

TENDER FOR SUPPLY AND INSTALLATION OF
WALL MOUNT BANNER

Tender Reference Number: RF/2025/G03

The Petroleum Fund (referred herein 
as the Fund) is a statutory organisation 
under the Ministry of Finance and De-
velopment Planning, which was estab-
lished through Legal Notice No. 96 of 
1997 under the Finance Order of 1988.  

The organisation is further delegated, 
under the Fuel and Services Control 
(Delegation Notice) Number 32 of 2021, 
the powers to set the price and time at 
which Petroleum Products may be ad-
justed.  It is managed by the Board of 
Directors, while day-to-day activities are 
administered by the Secretariat, headed 

operations are guided by the Lesotho 
(Petroleum Fund) Regulations of 2021.

The Fund invites proposals from suita-

-
troleum Fund Headquarters and ensure 

-
tions, maintenance, safety and securi-
ty, marketing and management of sub-
lease agreements.

Interested, eligible bidders may obtain 
the Terms of Reference upon payment 
of a non-refundable fee of M1000.00 
into the Fund’s bank account below:

Bank Name: – Nedbank
Account Holder: – Petroleum Fund
Account No: 021000028317
Branch: Kingsway

REQUEST FOR PROPOSALS 
PROPERTY MANAGEMENT SERVICES (PF/RFP/2025/2026-06)

The tender documents will be available 
Fri-

day, 22nd August 2025. 

Interested Service Providers are re-
quired to attend a compulsory pre-bid 
meeting on the 9th of September 2025 
at 10:00 hrs -

made in writing on or before 14:00hrs 
on Thursday, the 11th of September 
2025, to the following e-mail address: 
supplier@petroleum.org.ls. 

The Proposals must be submitted in 
sealed packages clearly marked ‘PF/
RFP/2025/2026-06 PROPERTY MAN-
AGEMENT SERVICES’, containing 
Technical Proposals and Financial Pro-
posals sealed in separate envelopes. 
The deadline for submission of propos-
als is Thursday, the 25th of September 
2025, by 12:00hrs, to be followed by a 
public opening of Technical Proposals 
at 12:15hrs on the same day. 
Hard copy proposals must be delivered 
to the following address: 

Petroleum Fund LCCI Building
Orpen Road, Old Europa
Maseru 100
Tel. (+266) 22312137
Online submissions may be made 
by sending encrypted Technical and 
Financial proposals to supplier@pe-
troleum.org.ls by the set deadline.

The Lesotho Highlands Water Commission (LHWC), established under the 
1986 Treaty between the Governments of Lesotho and South Africa, is re-
sponsible for overseeing the Lesotho Highlands Water Project (LHWP), ad-
vising both governments, and serving as a communication channel beyond 
the LHWP.
LHWC invites bids from reputable firms registered in Lesotho and South Africa 
for the provision of Annual External Audit Services for three consecutive finan-
cial years ending 31st March 2026, 31st March 2027, and 31st March 2028.

Submission of Bids
Sealed bids, clearly marked “Tender for the Provision of LHWC Annual Ex-
ternal Audit Services (2026–2028)”, with no identifying details of the bidder 
on the envelope, should be delivered to:

Commission Secretary
Lesotho Highlands Water Commission
5th Floor, Standard Lesotho Bank Tower
Maseru 100, Lesotho
Bidders from South Africa should courier their bids to the above address.
Submission Deadline: 30th September 2025, no later than noon (local time).

Eligibility and Requirements
Interested bidders must meet the following minimum requirements:
• Be a registered and accredited auditing firm in Lesotho or South Africa.
• Demonstrate experience in conducting external audits for similar organ-

izations.
• Comply with relevant international auditing and accounting standards.
• Provide company registration documents, professional certifications, and 

three (3) references from previous clients.
• 
Enquiries
For further information or clarifications, please contact: sec@lhwc.org.ls   

TENDER NOTICE

LESOTHO HIGHLANDS WATER COMMISSION 

PROVISION OF ANNUAL EXTERNAL AUDIT SERVICES FOR THREE FINANCIAL YEARS
(2025/26, 2026/27, and 2027/28)
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AI Digital Shift 
Conference set for 
Sept 29 in Maseru

Staff Reporter

The AI Digital Shift Conference, supported by 
Newsday Media, will take place at the Amer-
ican Corner, State Library in Maseru on Sep-
tember 29, 2025.

The conference will bring together busi-
ness leaders, tech innovators, entrepreneurs, 
policymakers, and digital transformation en-
thusiasts.

“Whether you are a startup founder, cor-

researcher, this event is designed for anyone 
looking to leverage AI and digital solutions to 
drive growth, innovation, and impact in Le-
sotho and beyond,” said the conference host, 

keynotes, panel discussions, hands-on work-
shops, and networking opportunities, of-
fering actionable insights and cutting-edge 
solutions to help businesses and industries 
navigate the digital future.

“Gain exclusive insights from top industry 
experts, discover AI-driven business solu-
tions, and connect with decision-makers 
shaping the digital economy,” Mabusela add-
ed.

“Whether you aim to stay ahead of indus-
try trends, adopt AI for business growth, or 
explore new opportunities in digital transfor-
mation, this conference is your gateway to the 
future of innovation,” he concluded.

Siphiwe Mabusela.
Lesotho’s journey in technology adoption 

past decade, mobile telephony and inter-
net access have expanded rapidly, laying the 
groundwork for digital innovation.

While AI is still in its early stages locally, 
sectors such as banking, telecommunica-
tions, and insurance are beginning to explore 

enhance service delivery, and reach new mar-
kets.

In comparison with other countries in the 
Southern African region, Lesotho is at a de-
velopmental crossroads. South Africa and 

adoption, with startups and large companies 
leveraging machine learning and automation 
to enhance productivity and drive innovation.

Namibia and Zimbabwe, meanwhile, are 
exploring AI in public service delivery and 
education. Lesotho’s young, tech-savvy popu-
lation presents a unique opportunity for the 
country to accelerate AI adoption and carve a 
niche in the regional digital economy.

Mabusela described the AI Digital Shift 
Conference as Lesotho’s premier event on AI, 
digital transformation, and business innova-
tion.

The conference will feature expert-led 

AI Digital Shift 
Conference 2025
Be Pa r t  of a 
G a me - Cha ng i ng  
E x p e r i e n ce  T h a t  
Wi l l  E l eva te  Yo u r  
Business and Future!
Discover cutting-edge insights, 
network with industry leaders, and 
unlock new opportunities in AI and 
digital transformation.

29 SEPT
M O N D A Y A M P M

09 - 01 AMERICAN CORNER
S T A T E  L I B R A R Y  M A S E R U

F O R  M O R E  I N F O  C A L L  U S  H E R E  

(+266) 2231 4267
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Chris Theko

Ministry makes promises after 
Sothokids’ global triumph

Arts

2025
Team of 5

Ticket Price:

M3 400

Venue: Maseru Mall

5649 3151 | 6274 1560
liopeloevents@gmail.com

JOIN LESOTHO’S BIGGEST 
TEAM BUILDING EVENT

2025

Sponsored by:

HOST:

The Ministry of Tourism, Sports, Arts and Culture 
has responded to public criticism over its handling 
of Sothokids Culture Agency’s participation in the 
prestigious Festivals du Sud Tour, acknowledging 
gaps in support while pledging to strengthen cul-
tural diplomacy going forward.

This follows the recent struggles of the youth-led 
agency, while representing Lesotho abroad without 
meaningful government backing. 

Their journey won standing ovations in Europe, 
a cultural award in France, and features in inter-
national media, but also exposed shortcomings in 
how Lesotho supports its creative sector.

Minister Motlatsi Maqelepo and Acting Director 
of the Lesotho Tourism Development Corporation 
(LTDC), Mamello Morojele, used the occasion of a 
welcome ceremony for Sothokids to both celebrate 
the group’s success and admit that government in-
stitutions had fallen short.

Maqelepo praised Sothokids for showcasing Le-
sotho’s cultural heritage on a global stage despite 
limited resources. 

“We are proud of the young Basotho who rep-
resented the Kingdom abroad. Their work at the 
Festivals du Sud Tour has not only showcased our 
traditions but also opened doors for Lesotho to be 
recognized in global cultural circles,” he said.

The Minister also admitted that the govern-
ment’s logistical and moral support had been inad-
equate. 

“It is true that in this particular case, there may 
have been missteps in communication. Particularly 

the challenge is that the resources are limited, all 
the logistics are funded through a budget provided 

“The ministry was not fully engaged prior to the 
budget in the planning of Sothokids’ participation. 
Moving forward, we are looking at mechanisms to 
ensure such opportunities are not missed,” he said.

Maqelepo further noted that the creative indus-
try has historically been under-prioritised com-
pared to other sectors. 

“There is a big challenge facing our sector of the 
creative industry which is being left far behind as 
there are sectors that are more prioritised than 
the creative industry. My job has been to make my 
colleagues in cabinet, along with your help as cre-
atives, see that this sector has the potential to im-
prove livelihoods, especially for young people,” he 
said.

Echoing the minister’s sentiments, LTDC’s acting 

Director Mamello Morojele admitted the shortcom-
ings while stressing the importance of cultural initi-
atives in promoting Lesotho internationally. 

“Last year we took Sothokids to Durban for the 
Africa Tourism Indaba and that has been one of the 
ways we have engaged and supported this incred-
ible group and we believe there is still more to be 
achieved together. Even though this time we may 

our wish to contribute,” she said.
“From a tourism perspective, such events are 

golden opportunities. We acknowledge that we 
could have partnered more effectively with So-
thokids to use their tour as a platform to market 
Lesotho abroad,” Morojele added.

Both the Minister and LTDC pledged to put struc-
tures in place to ensure similar lapses do not recur. 
Plans include developing a formal partnership 
framework that will enable cultural groups repre-

senting Lesotho overseas to access logistical and 

“We acknowledge that we have missed an op-
portunity in this regard and the only thing we can 
do now going forward is to have strategies in place 
that allow us to collaborate better with not only So-
thokids but all the other groups that promote Leso-
tho internationally.

“This incident is a learning curve for all of us. If 
Lesotho is to compete globally, we must recognise 
and empower our cultural ambassadors,” Morojele 
said.

In response to questions about whether So-
thokids would receive government backing for their 
2026 invitation to the Festivals du Sud, Maqelepo 

-
sured that reforms are underway. 

“Our resources are limited, but we will explore 
ways of offering both logistical and moral support. 
We cannot allow opportunities to showcase Leso-
tho to slip away due to lack of coordination,” he said.

He went further to indicate a willingness to com-
mit resources: “Sothokids next year if you can still 
accept the invitation to the festival, my ministry 
guarantees that we will provide funding for food 
and other things for you. We acknowledge again 
that you have lost a lot of money and I am here say-
ing let’s make them ambassadors of tourism. The 
money amounting to hundred thousand they have 
used in this trip, how can they get it back?”

-
ciation as the ministry and LTDC presented person-
alised gifts to members of the group, in recognition 
of their role as cultural ambassadors of the Moun-
tain Kingdom.
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Mohale shines at the 3rd Annual 
Women Take Lead Summit
The 3rd Annual Women Take Lead Summit 
2025, hosted by Actor Spaces, was more than 
a gathering of South Africa’s leading women in 

declaration that women are reclaiming their 
rightful place in African storytelling.

Held on 29 August at Artistry in Sandton, 
-

ings, art, and networking, drawing some of the 
-

Among them was Lesotho-born actress 
Matšeliso Mohale, whose presence under-
scored the summit’s spirit of unity and collab-
oration across borders, the experience carried 
both personal and professional meaning for 
Mohale.

“Being part of regional summits like the 
Women Take Lead Summit is incredibly im-
portant to me, both personally and profession-
ally, as a Lesotho-born actress,” she said.

represent my country and show that women 

-
-
-

actors from across the region,” she added.
Actor Spaces Co-Founder and host Felicia 

Naiwa Sithebe described Mohale’s participa-

“I was introduced to the incredible Matšeli-
so Mohale by the legendary Ntate Jerry Mo-
fokeng wa Makhetha about a month ago, and 

by her passion and commitment to uplifting 
our people through story. 

at the summit’s core.
-

riers. We are one, united by our heritage, our 

sharing skills, experiences, and fostering cul-
-

dently on global platforms. Together, we can go 
further. Together, we rise.”

Speaking directly to young women in Le-
-

ry are your greatest assets. Don’t let the per-

you. Start small and start where you are. Use 

create. Build your skills through masterclasses, 
-

mances. The journey will be challenging, but 

writer started somewhere. Your passion and 

moo re eang, ebile hohle ke Lesotho etsoe our 
landscape ke motla-o-tutsoe.”

Audi Centre Braamfontein, which treated 
guests to chauffeured rides and premium test 

industries. For Lesotho, Mohale’s presence 

shaping it.
“The more women take centre stage, the 

and holistic wellness. Her softness is not weak-
ness; it is strength. It is the future,” Felicia con-
cluded.

-

to learn from one another, and to build a sus-
-

ricans.”
This year’s theme, “Suited in Greatness,” cel-

ebrated belonging and empowerment. Felicia 
explained: “This year’s focus was on belonging, 

that she belonged in the room.
“Among peers, collaborators, and industry 

leaders, each woman was reminded that she 

in front of or behind the screen or stage.”

Khosikhadi Mmatlala waMudau, a Thread-
ing a Character masterclass by Sheli Mason-

by Serena Moodley Anderson explored themes 
of identity and memory.

For Mohale, one of the most impactful mo-

“A moment that stood out was a panel dis-

those ladies spoke about how they produced 
those amazing stories. This resonated deep-
ly with me because it highlights the power of 

-
plied this by not just waiting for auditions but 

as The Mirror and Endurance. My goal is to 

and experiences, and, in the process, create 
more roles and opportunities not just for my-
self but for other actors in Lesotho.”

The afternoon’s Debate & Dialogue session 
-

erans Shoki Mmola, Rami Chuene, Hlengiwe 
Lushaba Madlala, and Lorcia Cooper-Kumalo 
tackling the question of whether the acting 
industry truly supports women. The discus-
sion resonated deeply with Mohale and many 
attendees, reinforcing the urgency of solidarity 
across the continent.

Felicia reminded participants that unity lies 
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Ramokongoana slows down 
for the year

Linare ends barren run with 
Ramela cup glory

Inter-CHAL sports festival set 
to unite healthcare workers

Seabata Mahao

Seabata Mahao

Seabata Mahao

Long-distance running sensation, Tebello Ramokon-
-
-

Newsday Sports, 
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seasoned and emerging stars continue to lift the na-

-

-

-

-

-

-

-

Tebello Ramakongoana’s welcome ceremony post Sydney Marathon 

Tebellong Hospital Inter-CHAL Tournament in 2024 
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From left, the Goalkeeper of Likuena, Sekhoane Moerane, the Marketing and Communication 
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Likuena fans cautioned amid 
incorrect tickets circulation 

Makatile jets off to Rwanda

The Lesotho Football Association (LeFA) 
has urged fans to exercise caution when 
purchasing tickets for tonight’s eagerly 
awaited 2026 FIFA World Cup Qualifier 
between Lesotho’s Likuena and South 
Africa’s Bafana Bafana at Toyota Stadi-
um in Bloemfontein.

The warning follows reports of fake 
tickets circulating at some outlets fol-
lowing a confusion regarding the change 
of the venue for the crunch encounter. 

Earlier this week, LeFA confirmed 
that Toyota Stadium had been officially 
cleared by FIFA after earlier concerns 
about the pitch. Initially, FIFA had rec-
ommended moving the game to Dr 
Petrus Molemela Stadium. 

However, following swift corrective 
measures by stadium authorities and 
successful engagements with LeFA, Toy-
ota Stadium was reinstated as the offi-
cial venue.

In a statement, LeFA advised support-
ers to ensure their physical tickets clear-
ly state the fixture as 

 which 
is for a completely different match.

On Tuesday, LeFA announced that the 
stadium had passed FIFA’s inspection, 
paving the way for the fixture to take 
place as scheduled at 1800 hours to-
night. Likuena left Maseru for Bloemfon-
tein on Tuesday to enter final prepara-

Cycling star Kabelo Makatile this week 
departed for Rwanda to join a three-
week high-performance training camp 
in preparation for the historic 2025 UCI 
Road World Championships.

The championships, scheduled for 
September 21–28 in Kigali, will be 
staged in Africa for the very first time, 
making it a landmark event on the glob-
al cycling calendar.

Makatile, who last raced in the Ned-
bank Cycle Challenge in Namibia in 
April, told Newsday Sports that the 
camp offers him a crucial chance to 
sharpen his form and adjust ahead of 
the competition.

“I will be leaving early for the champi-
onships to enter into a pre-event camp 

Seabata Mahao 

Seabata Mahao 
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tions for the Group C encounter.
During a media briefing ahead of the 

team’s departure, LeFA’s Head of Mar-
keting and Communications Mikia Kalati 
expressed optimism and determination.

“We are ready to face Bafana-Bafana 
and we want to win that game for Baso-
tho,” Kalati declared. “All our star play-
ers are fit and rearing to go. The spirit in 
the camp is high.”

On his part, Likuena’s head coach Les-
lie Notši echoed the same confidence, 
noting that the squad has been blending 

in Rwanda,” Makatile said in an exclu-
sive interview.

The training camp is part of a joint 
initiative by the International Cycling 
Union (UCI) and the Association of Na-
tional Olympic Committees of Africa 
(ANOCA). It brings together some of the 
continent’s top cyclists, with the pro-
gramme launched in June 2022 to help 
African riders prepare for the 2025 
World Championships.

“I hope the camp will help me to ac-
climate and have better training with 
other riders from across the continent,” 
Makatile said.

“Again, all through the winter season 
I have been training here at home with-
out serious intensive races, and it will 
be helpful if I get one while in Rwanda 
before the championships.”
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locally based players with those arriving 
from abroad. 

He confirmed that the team had played 
a warm-up friendly against Marumo Gal-
lants to fine-tune their preparations.

“We used the Gallants game to assess 
our strengths and weaknesses, and I am 
content with the team’s readiness,” said 
Notši.

One major talking point ahead of 
the clash has been the absence of Lioli 
FC players in the final squad. Notši ex-
plained that the decision, reached in 

consultation with Lioli’s coach Bongani 
Maseko, was influenced by the club’s up-
coming CAF Champions League fixtures.

“We had to make a tough call. While 
we would have loved to have Lioli play-
ers, we understand the importance of 
their CAF campaign. LeFA has invested 
in both teams,” Notši explained.

Moreover, three Lijabatho players, 
defender Mohlomi Makhetha and strik-
ers Khaketla Matamane and Teboho 
Masuoane, were also omitted from the 
final list despite making the provisional 
squad. 

The reasons for their exclusion remain 
unclear. Another surprise omission was 
Linare’s midfielder Teboho Letsema, 
who had impressed at the recent Ramela 
Football Spectacular.

Nonetheless, Likuena will be boost-
ed by the return of experienced striker 
Motebang Sera, currently playing for 
Venda FC in South Africa. His presence 
is expected to be key in this high-stakes 
tie. 

Former Kaizer Chiefs development 
midfielder Lebohang Lesako, now with 
Casric FC, has also been called up and is 
in line to feature tonight after training 
with the team.

Likuena are currently sitting in posi-
tion five with six points from the same 
number of games in the Group C log, 
while their opponents, SA, are in pole 
position with 13 points from six games.

Although limited by the lack of com-
petitive races in recent months, the 
26-year-old remains upbeat. He has 
been working consistently on home soil 
to maintain his form and fitness for the 
biggest stage of his career so far.

“I am doing all I can here at home 
to get myself ready and represent the 
country well. It is a great achievement 
to compete in world championships, 
especially because this is the first time 
Africa will host it. I want to do well and 
motivate upcoming riders,” he said.

Makatile’s inclusion in the Rwanda 
camp highlights his growing reputation 
as one of the region’s top cycling pros-
pects. Supported by the UCI-ANOCA 
programme, he now joins a select group 
of African riders gearing up to make 
history on home ground.


