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the Ministry; and the basis for the termination 
of their contract.

Phapano told the committee that the minis-
try had evicted Phaks JV from the site, a claim 
the contractor disputes, insisting no meeting 
or communication ever took place to inform 
them of such a decision.

Phaks JV Finance Manager, Rapelang Sekat-
le, said the Ministry had never raised concerns 
about the company’s competence or work-
manship.

“We have no letter from the client [Ministry 
of Energy] complaining about our work or in-
dicating that it was substandard,” he said.

Sekatle explained that operations were halt-
ed solely due to non-payment, adding that the 
last payment was received in May 2024. The 
company has written repeatedly to the Min-
istry about outstanding fees, including letters 
dated 26 July 2022, 25 January 2023, April 
2023, and 8 June 2023, addressed to both 
Phapano’s predecessors and to him.

Absence of designs stalled progress
A major cause of delays was the absence of 

approved designs. The contractor submitted 
both preliminary and detailed designs, seen by 
this publication, but these could not be imple-
mented without an Environmental and Social 
Impact Assessment (ESIA), a mandatory re-
quirement for all World Bank–funded projects.

The responsibility for conducting the ESIA 
lies with the ministry, and it was never carried 
out.

Addressing the Natural Resource Portfolio 
Committee, Phapano said he would not go into 
detail as aspects of the project are currently 
before the courts.

He indicated that the project began in 2020, 
funded by a World Bank initiative. Initially, it 
was structured as a Design and Construction 

project, which required a design phase, fol-
lowed by construction, and ultimately hando-
ver to the client.

In this case, the contractor was responsible 
for designing the project and then submit-
ting the design to the client, in this instance, 
the Ministry of Energy, for approval. Once 
approved, the contractor would return to the 
site to carry out construction, after which the 
project would be handed over to the Ministry.

“From 2021, after the contract was signed, 
I recall the project was advertised in 2020, 

work began, it no longer proceeded as a 10k 
project but was converted into a Bill of Quan-
tities (BOQ) project. It remained in this format 
until I was informed that it stalled in 2023 and 
never resumed. When I arrived in January last 
year, I held several meetings about this project, 
trying to resolve the issues, but it remained un-
resolved,” he said.

changing to this type of contract, no equip-
ment had been paid for. Wires were purchased 
from China, monopoles from South Africa, and 
transformers from the company Actom.

In January 2024, after assessing the chal-
lenges, Phapano said he visited the site and 
found the situation unchanged. On the route to 
Mokhotlong, wires were still hanging, exactly 
as he had observed upon his arrival in 2024.

Despite numerous attempts to resolve the 
matter, he said it became clear that the issues 
would not resolve on their own.

He explained that the government had ini-
tially paid for the equipment, but because it 
had no direct relationship with the suppliers, 
having been communicating only through the 
contractor, it had to engage directly with the 
contractor to reclaim or pay for the equipment 
still held by suppliers.

Phapano noted that equipment previously 
paid for had effectively been paid for a second 
time. The project was originally budgeted at 
M86 million. However, during reconciliations 
with funders last year, it was revealed that 
M129 million had already been spent, exceed-
ing the original budget by M43 million.

Further investigation showed that this 
amount had been paid to the contractor, in-
dicating that the contingency fund had been 
used in the early stages, over the actual project 
cost. Contingency funds are intended to cover 
unexpected costs during construction, not to 

Regarding the equipment, he explained that 
the government had paid for items still over-
seas, and agreements were signed to have 
them transferred, as suppliers threatened to 
auction them.

The wires from China had already been 
fully paid for in the initial reconciliation but 
were not delivered; a subsequent payment 
was made, and they are now en route to Le-

Thoboloko Ntšonyane and Ntsoaki Motaung

great fanfare as a catalyst for industrial growth 
in Botha-Bothe, has become a textbook case of 
mismanagement, spiralling costs, and institu-
tional failure.

Four years after construction began on No-
vember 5 2021, the 33/11kV substation and 
transmission lines remain incomplete, with no 

area.
What was meant to be an 18-month project 

ending in April 2023 has instead devolved into 
a costly and chaotic dispute between the Min-
istry of Energy and the contractor, Phaks Joint 
Venture (JV).

The delays have stalled the opening of com-
pleted factory shells and derailed economic 
prospects for the district.

The project consists of three components: 
the construction of a new substation, the in-
stallation of transmission lines from Hlotse to 
Belo, and additional lines from Ha-Mopeli to 

affected the opening of the Belo factory shells, 
which remain idle despite being fully built.

Costs have spiralled dramatically, from the 
original M86 million budget to M129 million 
already paid to the contractor. The overruns 
stem from multiple variations, extensions of 
time, and penalty fees incurred due to late pay-
ments.

The escalating costs and persistent delays 
have raised alarm among key stakeholders, 
including the government, the World Bank, 
Parliament, and communities surrounding the 
industrial area. The Ministry of Energy is im-
plementing this World Bank–funded initiative 
under the Lesotho Renewable Energy and En-
ergy Access Project (LREEAP).

Background
More than 1,200 households were expect-

million and funded by the World Bank. The 
project was launched by former Prime Minis-
ter Dr Moeketsi Majoro, who noted that the 16 
factory shells built in the area were expected to 
create approximately 1,400 jobs.

At the time, Dr Majoro also highlighted in-
terest from investors engaged by the Lesotho 
National Development Corporation (LNDC), 
pointing to the potential for rapid industrial 
growth in Botha-Bothe.

The project was expected to electrify 21 
schools, including pre-schools, alongside a 
clinic, 11 businesses, and several government 

“Our electricity installation needs a power-
ful electrical power station since more facto-
ries or industries are yet to be established in 
this area. This is a huge project,” said then Min-
ister of Energy Mohapi Mohapinyane.

Project Coordinator ’Mathapelo Silase not-
ed that the World Bank-funded programme, 
totalling M900 million across three compo-
nents, would extend the grid to areas such as 
the Tikoe Industrial Zone in Maseru, connect 
30,000 households, and deliver mini-grids to 
remote regions.

“Under one of these components, the World 
Bank will bring electrical services to wom-
en-led businesses. It is high time women show 
their potential,” she said.

Former LNDC Interim CEO, Advocate Molise 
Ramaili, said the unveiling of the Belo Indus-

-
pleting the Belo Industrial Estate and repre-

He added that the project forms part of 
LNDC’s broader Infrastructure Capital Pro-
gramme, aligned with the National Strategic 
Development Plan II and implemented on be-

half of the government.
“The supply of electricity in this area brings 

us one step closer to developing and complet-
ing the utility infrastructure required for the 
project. This phase, which was expected to be 
completed in December 2021, includes the 
construction of 16 factory shells and support-
ing infrastructure, forming part of a master-
plan that envisages a total of 51 shells,” he said 
at the launch.

Several years later, the project that was ex-
pected to ignite economic activity in Botha-

-
ished. Its completion date is now uncertain, 

-

Principal Secretary (PS) in the Ministry of 
Energy, Tankiso Phapano, told Parliament that 
government has already repaid M20 million to 

-
ing to the project.

He further disclosed that the Ministry has 
received correspondence from the World 

M45 million in cost overruns, failing which the 
government must repay the amount by year-
end.

This week, the Natural Resources Cluster 
Committee visited the Belo Industrial Area, 
where completed factory shells stand empty 
because there is no electricity supply.

The visit followed a petition by the contrac-
tor, Phaks JV, which raised numerous concerns 
and asked Parliament to intervene.

In their petition, they called for an investi-
gation into the handling of the project; alleged 
“value manipulation,” delays, and undisclosed 
dealings; the awarding of a new contract to 
one of their subcontractors who they claim 
has already been fully paid; accountability for 
public funds; allegations of corruption within 

• M86 million becomes M129 million
• Government pays twice for equipment
• World Bank demands answers

Ha Belo substation 
scandal deepens

(+266) 2231 4267/ 5945 8983
Carlton Centre
3rd Floor
Room 302
Kingsway
Maseru

PUBLISHER
Newsday Media  (Pty) (Ltd)
Maseru

MANAGING EDITOR
Lerato Matheka
managingeditor@newsdayonline.co.ls

SUB EDITOR

DISTRIBUTION

NEWS ROOM
Ntsoaki Motaung
Seabata Mahao
Thoboloko Ntšonyane

CONTRIBUTORS
Theko Tlebere
Motsamai Mokotjo

VIDEOGRAPHER
Tumelo Taole

MARKETING
Tefah Sello
Tumelo Ramotsoane
marketing@newsdayonline.co.ls

INSTAGRAM
Newsday Lesotho

editor@newsdayonline.co.ls

Bereng Mpaki

Kananelo Boloetse

Lehlohonolo Mantsoe
FACEBOOK
Newsday Newspaper LS
 X
@LsNewsday

NEWS EDITOR
PRODUCTION
Bolokang Mahlo
Bataung Monaheng

PRINTER
Thabure Media GroupWEBSITE

www.newsdayonline.co.ls

Botha-Bothe town



21 November - 27 November 2025 3

Penya *188# ho ngolisa
Ho na le lipehelo

|  66 100 100

Fumana Mats’eliso a
M10,000 ka M20 Feela.

Scan here to chat 
with Mpoi 

Belo Sub-station

sotho. The monopoles have arrived at LNDC, 
and transformers will be delivered once civil 

Even after agreements were signed, Phapa-
no said the contractor was unable to continue 
work. The contract was reviewed, and termi-

-

eviction order in November, but the contractor 

“The termination was amicable. The con-

remained open to settling what was due and 
allowing them to participate in future procure-
ment,” he said.

-
chased equipment.”

While Phaks JV claims another contractor 
has been engaged to complete the remaining 

allows the client to remove the contractor.

the Site, expel the Contractor, and complete 

Ministry pays for equipment sourced 
from supplier on behalf of the contractor

contractor. This according to PS Phapano was 
to prevent the supplier from auctioning such 

-

• 

• 
-

nan Qingzhou Cable CO.,Ltd
• -

• -

Meanwhile, Natural Resources Cluster Com-
mittee Chairperson Moeketsi Motšoane said 

them and produce report to the parliament. 
Contractor demands payments of settle-

ment of contractual obligations
Phaks JV through their legal representa-

tives, S.Phafane Chambers wrote a demand 
-

-
-

the site but the contractor has resisted to va-
cate the premises and has since petition the 
court asking for the interdiction. 

The demand the following fees: 
• 

• -

• -

“Our instructions are to further record  as 

prejudice basis, clients reserving all their 

termination… upon the following conditions 

foundation in terms of the Contract. Nonethe-

substantiated claims which will be subject to 
-

expedient.” 
Phaks JV have secured a court order at the 

Northern Division of the High Court where 
Judge ‘Makampong Mokhoro ordered that the 
original contract remains binding on both par-
ties and that the arbitration clause is still bind-
ing on the parties.  

-
ponents of this project. 

• According to the report the compen-

• Construction works for the Mopeli-Be-

negotiations between the client and 
the contractor. 

• Substation construction has been halt-
ed, however excavations, soil compac-
tion, earth mat trenching and concrete 
tests for casting of plinths completed 

• 
has been manufactured and delivered 
to site, pending installation and com-

• 
manufactured for both Belo and Hlotse 

• -
livered to site. 

• 

• 
-

-
livered on site. 

• 

• 
-

• -

Casting of Concrete footing of Mono-

• 
have not begun. 

The contractor said their last work was to-

-
ment remains on site.



4 21 November - 27 November 2025

How the 
LHDA bursary 
is transforming 
young lives in 
Lesotho

When Tlali Moferefere walked into the 
National University of Lesotho (NUL) 
for orientation week in 2018, he never 
imagined that a single scholarship an-
nouncement would eventually shape his 
entire future.

Nor did Kananelo Phakisi, a quiet but 
brilliant Computer Science student from 
Mafeteng, know that a phone call sum-

change the course of his life and career.
Both young men are among a  group of 

Basotho whose potential was unlocked 
by the Lesotho Highlands Development 
Authority (LHDA) Bursary Programme, 
an opportunity that often goes unnoticed 
but continues to rewrite the stories of 
hardworking students across the country.

In Lesotho, tertiary education is primar-
-

power Development Secretariat (NMDS), 
the government’s loan-and-scholarship 
scheme. For decades, NMDS has been the 
default route for students seeking higher 
education. But the system, constrained 
by limited resources and ever-growing 
demand, cannot reach everyone. Many 
bright young Basotho miss out on op-
portunities simply because they cannot 
afford tuition, accommodation, or basic 
learning materials.

This is where institutions like the Le-
sotho Highlands Development Authority 
(LHDA) step in.

LHDA, established to implement, oper-
ate and maintain the multibillion-malo-
ti Lesotho Highlands Water Project 
(LHWP), is best known for engineering 
marvels such as Katse and Mohale dams, 
the tunnels that deliver water to South Af-
rica, and the hydropower infrastructure 
that supplies electricity to Lesotho.

But LHDA’s mandate extends far be-
yond engineering. As part of its social re-
sponsibility commitments, the Authority 
invests in the development of Basotho, 

environment, engineering, and technical 
sectors.

One of its most impactful initiatives is 
the LHDA Bursary Programme, awarded 
to top-performing students in selected 
disciplines at institutions across Lesotho 
and South Africa. The bursary covers full 
tuition, accommodation, monthly sti-
pends, and book allowances, lifting the 

-
ing students to focus entirely on their ac-

ademic paths.
For Moferefere and Phakisi, the bursa-

and direction.

Tlali Moferefere: “The bursary gave 
me more hope.”

From Lithabaneng, Ha Keiso, Tlali 
Moferefere grew up without the certainty 

-
sible. He studied BSc Environmental Sci-

the LHDA bursary in an unexpected place: 
orientation week.

-
sary programme was during orientation 
week in 2018. Secondly, I got a call from 
the bursary administrator telling me that 
I had been nominated for the scholarship.”

The relief that followed was immediate 
and deep.

“The bursary covered tuition fees, ac-
commodation, a monthly stipend, and a 
book allowance. On a personal level, the 
bursary gave me more hope in my studies 
and made me focus more on my studies 
and less on my family.”

-
nancial, it was stabilising.

my family would not afford, for example, 
paying the tuition fee and all other educa-
tion expenses.”

His hard work paid off.
“I was one of the best students in Envi-

ronmental Science, and I even received an 
award for it.”

That excellence opened a further door, 
something he attributes directly to being 

“Due to this LHDA bursary opportunity, 

I managed to further my studies in a Mas-
ter’s of Water Engineering at the Univer-
sity of Cape Town. This is because I did 

government.”
Today, Tlali is driven by purpose.
“This experience has shaped my plans. 

It gave me love for dealing with water-re-
lated issues and the environment. That’s 
why I ended up furthering my studies in 
water engineering. I would love to give 
back to the community after this big op-
portunity by expressing my expertise in 
both environmental and water engineer-
ing.”

And to students waiting for their 
chance, he has a message:

“I advise them to work hard, value such 
opportunities, be respectful, be dedicat-
ed, and motivated all the time.”

Kananelo Phakisi: “This basically 
gave me a stress-free living.”

Born and raised in Mafeteng, Kananelo 
Phakisi pursued a BSc in Computer Sci-
ence (Single Major) at NUL, completing 
in 2022. Unlike Tlali, he had never heard 
of the LHDA bursary, until the day he was 

“To be honest, I had not heard of the 
LHDA bursary before, but I was called 

year of study. I was told that I was the 
recipient of the LHDA bursary because I 
was one of the top-performing students 
in Computer Science.”

For a young man raised by his grand-
mother, after losing his mother years ear-
lier, the bursary’s impact was immediate.

“The bursary included tuition fees, ac-
commodation or rent, a monthly allow-
ance, and a book allowance. I come from 

Staff Reporter a family that is not well off, and I am sup-
ported by my grandmother. My mother 
died a long time ago.”

“This basically gave me a stress-free liv-
ing, and I was able to send my grandma 
some money because the allowance, the 
rent, and everything were quite higher 
than what I was used to. So I was able to 
surprise her here and there.”

He remembers one instruction clearly: 
“We were told that we had to be at the top 
of our performance for us to continue get-
ting the bursary.”

That condition motivated him rather 
than intimidated him.

“Getting this showed me that my hard 

and allowed me to really focus on school 
and be the best going forward.”

The results were remarkable.
“I received multiple awards during my 

graduation. When graduating, I received 
about three awards, one was from Stand-
ard Lesotho Bank.”

Phakisi did not stop there. He dove 
deeper into systems, infrastructure and 
automation.

“I also ventured into site reliability en-
gineering, learning further about IT infra-
structure, managing infrastructure.”

Today, he works at Standard Lesotho 
Bank.

“I am at Standard Lesotho Bank in IT as 
a Core Banking Administrator. But that is 
not my only job. I am also into site relia-
bility engineering, making sure we detect 
problems before the system degrades fur-
ther.”

A programme that changes more 
than bank balances

The stories of Moferefere and Phakisi 
highlight something essential: the LHDA 

-
gramme, it is a bridge to possibility. It 

-
tures it, regardless of background or fam-
ily income.

Where NMDS provides broad access, 
LHDA’s bursary sharpens focus, produc-

development, such as water engineering, 
environmental science, computer science, 
and engineering.

The human impact is undeniable. When 
a young person no longer worries about 
meals, rent or unpaid fees, their mind be-
comes free to dream, innovate, and excel.

Tlali Moferefere

Kananelo Phakisi
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Auditor General exposes Tholo 
Energy’s M31 million bombshell

Lesotho declared 
critically short of 
nurses

Staff Reporter

Ntsoaki Motaung

… And the government’s failure to act

… Yet hundreds remain unemployed

Lesotho has been placed on the international red 
list for its critically low nurse-to-patient ratio, a 

-

nurses remain unemployed.
This was revealed in Parliament by Mokheth-

-
hothu Makhalanyane.

-

nurses in the country cannot secure employment.

hurdles, particularly the requirement for approval 
from the Minister of Finance before new posts can 
be created.

failure to absorb its own nurses was also a lost eco-

-
surances.

Minister of Tourism and former Minister of Health, 

nurse-to-patient ratios were “very bad,” contribut-

-
-

sue that prompted the African Union (AU) to with-

support, because the funds were perceived to be 

-

-

-
nancial crisis as the Auditor General, ‘Mathabo Mak-

-

In a sharply worded audit opinion tabled in 
Parliament this week, Makenete did not mince her 
words.

non-compliance,” she said.
“This is despite the numerous efforts by the 

the matter and this needs collaborative efforts by all 
the stakeholders affected,” she added.

cash from its core operations.
-

surplus recorded the previous year.
Once depreciation, prior-year adjustments, 

and other non-cash items were stripped away, the 
-

-

-

-

million.
-

-

March.

-
-

ment continued to stall.

“leniency” because Tholo is a locally owned enter-

However, in a contradictory account, Ministry of 

insisted delays were caused by a dispute over the 
true amount owed. Phapano said the two sides only 

scheme.
A whistleblower submitted evidence to the Fi-

action has been taken.
-
-

-
ready under liquidity stress.

more shock, be it delayed levy payments, investment 

capital, could push the Fund into a full-blown cash 
crunch.

For now, the Petroleum Fund remains an insti-

-
cision, while its operational health deteriorates in 

• 
• 
• 

heavily on the private sector for health workforce ab-
sorption, Lesotho remains trapped within the limits 

-
-

bill constraints.

of church-owned health facilities under the Christian 
Health Association of Lesotho (CHAL), which already 

-

rather than salaries.

-

“The problem is already solved because there is al-

that Lesotho had not yet moved to privatise more of 
its health services.

-
tive, lucrative area” that could draw staff away from 
overburdened public institutions.

-
-

workers.
Mphuthi added that the Ministry of Labour was 

with other countries to create employment oppor-

-

The majority were community health workers 

for only 2 percent of the total health workforce.

-
cent) were unemployed. Unemployment also af-

percent of laboratory technicians.
-

the projected need, based on disease burden, pop-

-

health workers already in the supply pipeline (in 
addition to the currently employed ones) was es-

health workers in the supply pipeline,” it added.

workforce stock falls short of population health 

-

the health workforce.
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CAFI intensifies 
entrepreneurial ecosystem 
revival

Trade and Industry Minister Mokhethi Shelile during the demo day

Amid the socio-economic challenges fac-
ing Lesotho, a quiet entrepreneurship 
movement is taking shape to confront 
long-standing issues of unemployment, 
sluggish private sector growth, and limit-

This emerging wave of innovation is 
being propelled by the Competitiveness 
and Financial Inclusion (CAFI) project 
through the Lesotho Entrepreneurship 
Hub and Seed Financing Facility (LEHS-

This week, 15 dynamic, high-poten-
tial enterprises took centre stage as they 
pitched their ideas and business models 
to investors, venture capitalists and pri-
vate-sector leaders at an event dubbed 

momentum in a national effort to unlock 
job creation and stimulate sustainable en-

CAFI, conceptualised in the aftermath 
of the Covid-19 economic downturn, is an 
ambitious initiative designed to revitalise 
the private sector and create an enabling 
environment for inclusive and sustaina-

According to the Bureau of Statistics 
(BOS), youth unemployment stands at 

of more than 20,000 textile and clothing 

start-ups, which already lacked resilience 
to external shocks, were among the hard-

Supported by the World Bank and op-
-

dustry and Business Development, CAFI 
responds directly to these economic 
disruptions by strengthening the entre-
preneurship ecosystem and improving 

The Lesotho Entrepreneurship Hub, 
-

tablished in June 2023 to support ear-
ly-stage enterprises capable of generating 
jobs and contributing to economic trans-

The hub’s demo day offered a platform 
to showcase progress made so far, par-
ticularly the incubation programme that 
has produced a pipeline of innovative, in-

second cohorts pitched their solutions 
to an audience that included enterprise 
support organisations (ESOs), ecosystem 
partners, development agencies and pri-

The hub consists of several compo-
nents, including the establishment of a 
sustainable entrepreneurship facility, up-

-
tion of Lesotho’s start-up community into 
the regional ecosystem through partner-
ships such as AfriLabs and ABAN, and the 
development of a diaspora engagement 
programme to link Basotho abroad as 

-
er key pillar is the recruitment of a fund 

Venture Capital Fund, which will support 

programme for 50 businesses is also in 

So far, more than 200 enterprises have 
been incubated through ESOs that have 

three years, the hub intends to incubate at 
least 300 more, pushing the total to 500 

The demo day drew high-level attend-
-

-
-

-

the event as a milestone in building Leso-

“Today, we are celebrating a key mile-

strong pipeline of innovative enterprises 

He added that the hub will play a cen-
tral role in accelerating 50 high-potential 
enterprises through the Venture Capital 

“Over the next three years the Hub is 
expected to facilitate incubation of ad-
ditional 300 or more enterprises, and 

should mention that CAFI Project prior-
itized youth and women owned enter-

On his part, Shelile said the enterprises 
demonstrated the country’s readiness to 

“Their presence here signals that Le-
sotho is not only open for business but 
ready to lead with bold ideas and com-

responsible for Business Development, 
we are deeply committed to advancing 

Staff Reporter

National Trade Policy and the National 

Dr Dinara Djoldosheva, the World 
Bank Country Representative applauded 
the collaboration between stakeholders 
working to strengthen Lesotho’s entre-

Among the notable enterprises on 

“We provide a seamless payment infra-
structure that enables businesses, gov-
ernment entities, and individuals to trans-
act through mobile money, bank cards, 
POS devices and online platforms,” said 

US$350,000 to scale operations and ex-

Another promising enterprise was 
Iconics Clothing, a manufacturer of cli-
mate-ready tech apparel and modern cor-
porate wear, including electric-powered 
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Are you an innovative entrepreneur ready to scale your busi-
ness and create a lasting impact? The future of business in 
Lesotho is YOU! If you plan to and have potential, or are a 
high-growth, high-impact innovative SME or startup, this is 
your chance to take your enterprise to the next level.
The Government of Lesotho has received a loan from the 
International Development Association (IDA) of the World 
Bank to implement the Lesotho Competitiveness and Fi-
nancial Inclusion (CAFI) Project. The Project Development 
Objective (PDO) is to “increase access to business support 

-
trepreneurs, especially women and youth”.

The Lesotho Entrepreneurship Hub and Seed Financing 
Facility (LEHSFF) under the CAFI Project invites innovative 
SMEs and startups to apply for the 5th Incubation Cycle, 
running from February 2026 to August 2026.
This program, a key component of the CAFI Project, is de-
signed to empower high-growth, high-impact enterprises, 
particularly in agriculture, tourism and hospitality, con-
struction, manufacturing and green energy, creative in-
dustries and technology & innovation, in alignment with 
the Second National Strategic Development Plan (NSDP 
II).

Why Apply?
-

terprises as they will receive:
 Needs assessment for tailored mentorship, coach-

ing, and industry expertise
  for market readiness
  and technical assistance
 Networking opportunities with investors and market 

stakeholders
 Digitization support
 Training on 

and operations
 Facilitation of -

portunities for the enterprises by linking them with in-

 Assistance in developing a scalable two-year busi-
ness plan

Who Can Apply?
 ✓ Enterprises with high growth potential and are in-

novative
 ✓ Operational businesses with market-ready prod-

ucts
 ✓ Full-time entrepreneurs committed to the six-month 

incubation
 ✓ Businesses demonstrating scalability and job crea-

tion potential
 ✓ Enterprises addressing developmental challenges 

through technology, science, or innovation
 ✓ You are -

ny.
 ✓ Enterprises ready to abide by environmental and so-

cial safeguards

How to Apply
Visit  to complete your application and select 
your preferred Enterprise Support Organization (ESO).
Deadline: December 12, 2025
Women- and youth-led enterprises are strongly encour-
aged to apply!
Please note: As an enterprise you are not allowed to ap-
ply to more than one ESO
TEAMS https://teams.microsoft.com/
meet/34108454834516?p=X3aSa8iRJQFy0aSeEt,
Meeting ID: 373 795 581 173 33
Passcode: oL2AE3Xi

Prime Cubate - 09:00am - 09:45am
Sky Business Inc (SBI) - 09:45am - 10:30am
Development Solutions - 10:30am - 11:15am
Relationships Inspiring Social Enterprise (rise) - 
11:15am - 12:00pm
Girls Coding Academy - 12:00pm - 12:45pm 
Impact School - 12:45pm - 13:30pm

*******************

Meet Your Incubators!
The incubation will be delivered by 6 Enterprise Support 

CALL FOR APPLICATIONS: 5th Incubation Cycle – Lesotho Entrepreneurship Hub & Seed Financing Facility

https://www.linkedin.com/company/girlscodingacademy/

*******************

 

Prime Cubate application link to be embedded
https://entrephub.cafi.org.ls/public//application/in-
c/6909d8a867b4b1f7cc15cfd5
4) Apply to Prime Cubate if:
Your business has been in existence for at least 1 year and it must 
be addressing a developmental challenge under manufacturing, 
namely Renewable Energy & Green Manufacturing, Agro-Process-
ing & Food Manufacturing, and Recycling & Circular Economy.
For inquiries, please contact: tlhalosompopo@gmail.com and 
rose@tekaneledimo.com in copy or contact  +266 56649013.
https://www.facebook.com/61569311407568/
https://www.linkedin.com/showcase/prime-cubate-pty/

*******************

 

Development Solutions application link to be embedded
-

4432faa3e5d8773

5) Apply to Development Solutions if:
Your business is in horticulture, and this covers the cultivation and 
commercialization of fruits, vegetables, herbs and ornamental 
plants, including all activities from production to market.
Examples include:
• Production: Tomatoes, spinach, onions, cabbage, lettuce, 

• Value Addition: Drying, packaging, juicing, or making sauc-
es.

• Input Supply: Seeds, seedlings, irrigation systems, compost, 
or organic fertilizers.

• Marketing & Logistics: Cold storage, transport, and distribu-
tion to shops, hotels, or markets.

• Integrated Ventures:
farming (aquaponics), or organic waste recycling supporting 
horticulture systems.

For inquiries, please contact: developmentsolutions10@gmail.
com or call +266 6279 5317 /+266 5788 8186 / +266 5911 5974/ 
+266 22316948
https://developmentsolutionsltd.org/

*******************
 

rise application link to be embedded
https://entrephub.cafi.org.ls/public//application/inc/6909f-
650c4432f7d5b5d878a

rise is looking for 10 innovative and hungry to learn entrepre-
neurs in the following sectors:
1. Built Environment (architecture, construction and design)
2. Sustainable Energy
3. Circular Economy Solutions
For inquiries, please contact: projects@riseint.org or call (+266) 
5092 4084 / 5848 8060
https://riseint.org/
https://web.facebook.com/riseint
https://www.linkedin.com/company/rise-int/

*******************

Don’t miss this opportunity to take your business to the next level! 
#Innovate #Grow #Lead
Need More Info? Join our virtual information sessions every Mon-
day, Wednesday, and Friday from November 24 to December 
12, 2025 (details on the CAFI website). Call the Hub at 22315800 
or email  

Organizations (ESOs):

SBI application link to be embedded
https://entrephub.cafi.org.ls/public//application/inc/6909d687c-
4432fa2c25d864b

1) Apply to Sky Business Inc (SBI) if
• You are the owner of an early-stage, small business that has been 

operating for at least six (6) months under Tourism Sector (in-
cluding Accommodation, Parks, Tour Operators, Destination 
Management Companies, Arts and Crafts, Health and Well-
ness, etc). 

For inquiries, please contact: admin@skybusinessinc.com or call:  +266 
59311874 / +266 22 323 777 
https://www.facebook.com/skybusinessinc

*******************
 

Impact School application link to be embedded
https://entrephub.cafi.org.ls/public//application/inc/6909f000c-
79158fadc47a5f6

2) Apply to Impact School if
• Your business operates within these tech categories:
• FinTech: Mobile payments, digital banking, and blockchain appli-

cations
• AgriTech: IoT, precision farming, agri-marketplaces, and mobile 

extension services
• HealthTech: Telemedicine, AI diagnostics, and digital health solu-

tions
• E-commerce: Digital retail and online marketplace platforms
• EdTech: E-learning platforms, education digitization, and online 

training tools
Note: We encourage applications from innovators across all tech-
nology-driven sectors with scalable and impactful solutions.

For inquiries, please contact: incubation@impactschool.org.ls or call 
+266 5836 4611 / +266 5048 9097
https://web.facebook.com/ImpactSchoolLSO
https://www.linkedin.com/company/impact-school-ls

*******************

 

Girls Coding Academy application link to be embedded
-

4b181a715cfee

3) Apply to Girls Coding Academy if
Your enterprise focuses: on two primary specialization tracks designed 
to strengthen and scale ICT-driven enterprises:

This track supports enterprises or startups engaged in:
• Developing robotics-based educational tools,  
• Running coding academies or digital literacy initiatives, 
• Designing software or automation solutions that promote in-
novative ecosystems
3.2 Tech Hardware and IoT Solutions
This track targets MSMEs involved in hardware manufacturing and 
smart technology integration, such as: Tech Hardware and IoT Solu-
tions MSME specializing in locally assembled USB cables, smart IoT 
devices, and digital electronics repairs.”
Eligible businesses include those engaged in:
• Manufacturing or assembling ICT devices and accessories (e.g., 

USB cables, chargers, sensors)
• Developing smart IoT solutions (e.g., trackers, monitoring sys-

tems, scanners)
• Repairing and maintaining digital hardware such as cell phones, 

laptops, or computers
For inquiries, please contact: info@girlscodingacademy.org or call +266 
59076504/ +266 6229 6071
https://www.girlscodingacademy.co.ls/
https://www.facebook.com/girlscodingacademy.ls/
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Southern African Children Demand 
Action as Lesotho Prepares to Host 

2026 Commemorations
In today’s rapidly evolving world, children face unprecedented challenges, from climate change to 

call to action to spotlight these issues, amplify children’s voices, and renew our collective commit-

Here in Lesotho, children from all 10 districts are sharing their messages directly with leaders, re-

and protection to opportunities to thrive, these young voices call on decision-makers to turn promises 

Over 200 children from across Southern Africa gathered in Botswa-

a powerful State of the Children Address in commemoration 
-

clear message for leaders: turn promises into action

The children called for stronger child protection services to protect 
-

children should shape decisions, their rights must remain at the cen-

-

-
-

idly evolving world, children face unprecedented challenges, from 

Since 2021,  top leaders from Southern African countries come to-

-

-
Baton to 

the Prime Minister of Lesotho, marking Lesotho as the host 

children’s voices and advocating for their rights continues across the 

Tha-
to Sello, youth delegate from Lesotho Lesotho, said, 

-

-
vate changing spaces, and improved school sanitation would make 

Amohelang Tsotetsi added -

The theme “My Day. My Rights”

-

-

-
tened to your voices today, and we hear the challenges you continue 

we commit to continue working with partners and stakeholders to 
invest in programs that protect and empower children, creating safe, 

-

Southern Africa, urged governments to place children at the center 
of policymaking: “Investments in education, stronger child protection 

-

Through this commemorative event held in the Parliament of Bo-
tswana, children engaged directly with heads of state and leaders 
from their countries, demonstrating that they are powerful agents of 

-

-

-END-

Media Contacts 
Thato Mochone  
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14 November 2025: The Tshiamiso Trust is 
pleased to announce the second phase of its 
outreach programme for former mineworkers 

result of contracting silicosis or work-related 
TB during their employment on South African 
gold mines. During this outreach round, for-
mer Basotho mineworkers — including the 
families of deceased mineworkers — will be 

with the claims process. 

To date, the Trust has paid nearly 10,000 Ba-

compensation.

-
-

• Qacha’s Nek

• Thaba Tseka

• Mokhotlong
Rank. 

• Leribe -
ware 

• Maseru -

• Mafeteng -

-

away.

-

-

or Silicosis, but rather for permanent lung damage as a result of the disease, according to the 

-

Trust was established. The high rate of ineligibility is attributed to the strict medical eligibility cri-
teria, especially for TB claims. The mining companies are only liable for permanent lung damage 

-
sation can only be considered for permanent lung damage from TB that was diagnosed during, 

-

TSHIAMISO TRUST CONTINUES OUTREACH CAMPAIGN FOR BASOTHO EX GOLD MINERS’ 
SILICOSIS AND TB COMPENSATION

workers, it must be their documented cause of 
death. The criteria for silicosis is not as strict 

The broad eligibility criteria are as follows:
 -

South Africa, AngloGold Ashanti, Harmony 

F of the Trust Deed.
 -

lung impairment from silicosis or TB that they 
contracted while doing risk work at these 

-
lined in Schedule H of the Trust Deed.

 -

from silicosis.
-

eligible claim. 

claimants are understandably frustrated when they do not meet the eligibility criteria — the Trust 

through collaboration — particularly with local community structures, who are closest to former 
mineworkers and their families and can explain the eligibility criteria in ways that resonate. By 
working together, we can strengthen understanding of the process, manage expectations, and 

-
da. 

-
info@tshiamisotrust.com

ENDS

About the Tshiamiso Trust
The Tshiamiso Trust was established to implement the settlement agreement reached between 
six mining companies and claimant attorneys in the historic silicosis and TB class action. The 

-
mony Gold, Sibanye Stillwater, and Gold Fields.

The Trust is responsible for compensating all eligible current and former mineworkers across 

dependents where the mineworker has passed away.
________________________________________
For further information, please contact:

Tshiamiso Trust

k communications@tshiamisotrust.com
m

________________________________________
Useful links: 
• -

• 
• -

• 

For immediate release 

Compensation for sil icosis and TB

MEDIA RELEASE
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Name of Project: Lesotho Renewable Energy and Energy Access Project (LREEAP)
Project ID: P166936
Position: Environmental Safeguards Specialist for LREEAP Project Implementation 
Unit 
Reporting to: Project Manager LREEAP
Selection Method: Individual Consultant Selection

cost of the Lesotho Renewable Energy and Energy Access Project (LREEAP). The 

and the implementation of the Lesotho Energy Policy 2015 – 2025 by supporting the 

to enhance job creation. The project aims to accelerate electricity access along two (2) 

A Project Implementation Unit (PIU) established within the Ministry of Energy is re

Electricity Company (Pty) Ltd is implementing Component 1 of the Project namely Grid 

residential customers in adjacent areas. 
The environmental safeguards function under the LEC Technical Unit within the 
LREEAP shall be led by an Environmental Safeguards Specialist who shall be respon
sible for the overall implementation and providing guidance on all the environmental 
safeguards activities. The LREEAP is therefore in the process of recruiting a capable 

Objectives and Scope of the Assignment

of project activities. The selected consultant will be responsible for coordinating and 

reporting implementation on environmental aspects of the project in line with environ

The assignment involves monitoring the implementation of the Environment and Social 

tional legislation and reporting on all environmental and health and safety issues relating 
to the project.
 The main responsibilities of the Environmental Safeguards Specialist are as follows: 
• Provide necessary coordination and relevant input into the Environmental and 

Social Management System (ESMS) and the Environmental and Social Commit
ment Plan (ESCP) and other safeguards documents deemed necessary during 
implementation;

• 
verify environmental monitoring information provided in the reports of contractors 

ENVIRONMENTAL SAFEGUARDS SPECIALIST FOR LREEAP 

REQUEST FOR EXPRESSIONS OF INTEREST (CVs)

• 

• Field experience highly desirable;
• 
• Must possess a driving license with at least three (3) years driving experience in Lesotho 

terrain.

5. Other Competencies:
• 
• 

• 
• 
• 
• 
• 
• 

Recruitment Process and Contract Type

procurement process shall be governed by the World Bank’s Procurement Regulations for IPF 
Borrowers February 2025 (Sixth Edition). The attention of interested Consultants is drawn to 

Consultants shall not be 

best interests of the Borrower.  

The assignment duration is 13 months and the envisages start date is no later than 1st January 

and capability to carry out the assignment. Candidates shall be considered if they meet mini

Submission of Expressions of Interest

in a single PDF format to the email addresses mentioned below 
on or before . The subject of the email must be “Application 
– Environmental Safeguards Specialist”
be accepted.

Attention: The Project Coordinator LREEAP (ai) 

Emails:  with a copy to 

• Provide Environment and Social (E&S) oversight and support to the project 
in ensuring that the construction contractors prepare and implement the Con

mencement of project related activities;
• 

and safety plan and ensure that the health and safety of the general public and 

• Conduct environmental due diligence and impacts of projects and develop im
plementable environmental action plans for implementation;

• 

and preparing contracts;
• 

• Provide coordination support to review environmental instruments and liaise 

and edits as needed;
• 

of environmentally friendly practices including systematic implementation of 
environmental and social safeguards.

• 

• Support the Social Safeguards Specialist in the design and execution of the 
Grievance Redress Mechanism (GRM) with particular regard to environmental 
matters;

• 
mental matters related to the programme in line with the E&S documents;

• Draft E&S documents as an when it is necessary;
• 

reports on environmental and social safeguards of the programme;
• Any other related duties as may be assigned by the supervisor from time to 

time.
  

• 

OR
A Master’s degree in Environmental Management or Environmental Sciences 

• 

The Petroleum Fund is a statutory organisation un

ers to set the price and time at which Petroleum 
Products may be adjusted.  It is managed by the 

guided by the Lesotho (Petroleum Fund) Regula
tions of 2021.

Petroleum Fund invites legally registered suppliers 
interested in doing business with the organisation to 

No. Category No. Category

1. Accommoda
tion

13. Events 
Management

2. Asset Valuers 
and Auction
eers

Furniture and 
Fixtures

3.

Advertising

15. General 
Supply

Corporate 16. Graphic 
Design

5. Catering 17.

Stationery

6. Clearing 
Agents

Printing and 
Photocopy

7. Computer 

and Elec
tronics

19. Print Media 
and 
Advertising 
Agencies

Conferencing 
Facilities

20. Photography 
and 
Videography

INVITATION TO REGISTER AS AN APPROVED SUPPLIER ON THE PETROLEUM FUND’S 
PREQUALIFIED SUPPLIER DATABASE

9. Corporate 
Gifts

21. Radio Stations

10. Corporate 22. Transport hire

11. Courier Ser
vices

23. Travel 
Agencies

12. Editing and 
Publishing

1. Mandatory Documents for submission
Interested vendors must submit the following 
mandatory documents:
• 
• 
• 
• Evidence of physical location (depending on 

the nature of the company);
• Three Reference letters for services recently 

provided; 
• 

Service Agreements not older than three 
years  

2. Submission Instruction:

Step 1

   

Step 2

should be 

The deadline for registration and submission of 
mandatory documents is

. 

man Capital and Administration Specialist at +266 
22312137. 

INVITATION

Block A, Development House
Kingsway Road Private Bag A96
Maseru 100
 
TEL: 22231000 / 22312012
info@lndc.org.ls | www.lndc.org.ls

HUMAN RESOURCES OFFICER
JOB VACANCY

The Lesotho National Development Corporation (LNDC) was established by an Act of
Parliament as a parastatal. The LNDC Act No. 20 of 1967, as amended by LNDC Act No. 13
of 1990 and LNDC Act No. 7 of 2000, mandates the Corporation to: “initiate, promote and
facilitate the development of manufacturing and processing industries, mining and
commerce in a manner calculated to raise the level of income and employment in
Lesotho. The LNDC invites applications from suitably qualified and experienced
candidates for the position of Human Resources Officer

PURPOSE
To partner with management on strategic priorities including talent management,
employee engagement, organisational effectiveness and change management. To
advise and coach employees on driving the Lesotho National Development Corporation
(LNDC) values and culture. The position reports to The Human Resources Manager.
 
QUALIFICATION AND EXPERIENCE REQUIRED
Minimum Qualifications: Degree in Human Resources Management or other relevant
Human Resources Degree 
Minimum Experience: 3-5 years in similar role
 
TERM OF CONTRACT 
This position is Permanent and Pensionable 
 
HOW TO APPLY: 
Interested, suitably qualified and experienced candidates should email their applications
accompanied by educational certificates and transcripts in PDF FORMAT ONLY to
recruitment@lndc.org.ls. Job title must be used as email subject. Closing date is
24th November 2025.
 
To apply, candidates MUST download and fill an application form accessible on the
Corporation’s website: www.lndc.org.ls Detailed advert is also available on the website.
Hand delivered applications will not be accepted. 
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T-Connect ushers in new 
era as Setipa takes the helm

leadership transition, effective 1 December 
2025. Long-standing partner and share-
holder Joshua Setipa will assume the role 
of Group CEO, marking a new phase in the 
company’s growth and regional impact.

The decision follows extensive and 
considered discussions on how best to 
strengthen T-Connect’s operational foun-
dation for the medium and long term. 

to building on the company’s momentum 

nities and markets across Southern Africa.
Mr Setipa brings clarity, stability, and a 

deep belief in T-Connect’s purpose. With 
his proven leadership experience, strategic 
discipline, and strong understanding of the 
connectivity landscape, he is viewed as the 

its next chapter of expansion.
Honouring the leadership of advocate 
Phelane Phomane
T-Connect’s success has been shaped sig-

Ad-
vocate Phelane Phomane, whose lead-
ership has fostered an entrepreneurial, 
customer-focused, and pioneering culture 
within the company.

Although stepping back from day-to-day 
leadership, Advocate Phomane will remain 
closely involved in a strategic capacity dur-
ing the handover period. His continued 
guidance will ensure stability, alignment, 
and a deliberate transition.
His role, the company emphasises, is not 
diminishing — it is evolving. He will con-
tinue to safeguard the values and direction 
that have brought T-Connect this far.

Advocate Phomane described this mo-
ment as a critical juncture for the telecom-
munications sector. With the connectivity 
landscape rapidly transforming, T-Connect 

new technologies and shifting regulatory 
frameworks.
Satellite broadband, once seen as an emerg-
ing trend, has now become a socio-eco-
nomic bridge, helping to close the digital 
divide in areas where conventional infra-
structure remains too costly or impractical 
to build.

At the same time, licensing requirements, 
regulatory reforms, and transformation 

considerations are reshaping how satellite 
providers operate across the continent.

In this changing environment, T-Connect 
sees its leadership transition as a strategic 
move — one that positions the organisa-
tion to thrive in a world where connectivity 
must be more inclusive, resilient, and val-

Keiso Mohloboli 

…leadership transition marks a strategic shift as the company positions itself 
for a transformative future in Africa’s fast-evolving connectivity landscape.

ue-driven.
“Looking ahead, I am deeply grateful to 

our team, clients, partners, and commu-
nity for trusting the journey, for challeng-
ing assumptions, and for walking with us 

moments.

“The future under Ntate Setipa’s leader-
ship is promising — full of possibility and 

“Here is to the next chapter: one that 
honours where we began and boldly em-
braces where the world is going,” Advocate 
Phomane said.
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Youth in Botha-Bothe turn 
to unconventional hustles

A mountain to climb: Rural learners 
still denied basic education in Lesotho

Youth in Botha-Bothe are increasingly 
turning to unconventional livelihoods as 
unemployment continues to tighten its 
grip, despite government declarations 
and promises meant to confront the cri-
sis.

Afrobarometer findings released in 
August 2025 paint a bleak national pic-
ture: 62 percent of young Basotho are 
unemployed and actively seeking work. 
Young people cited lack of experience 
(26 percent), reluctance to accept cer-
tain types of work (24 percent), and 
insufficient training (18 percent) as key 
barriers to employment.

Although Prime Minister Ntsokoane 
Matekane declared youth unemploy-
ment a national disaster in June, little 
progress appears to have been made. No 
updated figures have been released on 
how many young people have since been 
absorbed into the labour market.

In Botha-Bothe, the effects are visible 
and painful. Many young people, despite 
holding school qualifications, remain 
trapped in a cycle of joblessness and 
survival-driven hustles.

Khotso Selimo, from Phaphama, aban-
doned school in 2021 while in Grade B 
after his parent lost their job. He sacri-
ficed his education to allow his sibling to 
continue theirs. After selling fat cakes, 
he ventured into street photography in 
2024.

Today, he mostly works as a tout for 
Catch a Ride taxis, often clashing with 
public transport drivers. Selimo be-

lieves his real talent lies in Sesotho hip-
hop and hopes for support to turn music 
into a sustainable career.

Tebello Katali, from Serutle, also 
turned to street photography in October 
this year after previously selling moro-
ho at home. A 2021 high school gradu-
ate who could not afford tertiary educa-
tion, he now supports his family.

Katali dreams of creating jobs for oth-
ers and is researching tea production as 
a viable business but needs capital to 
bring the idea to life.

From Thabong, Alex Moloi dropped 
out of a Tourism Management course 
at Lerotholi Polytechnic after realising 
it was not aligned with his aspirations, 
something he attributes to the lack of 
mentorship and career guidance.

Moloi now juggles work in the Catch 
a Ride sector with running a small pho-
tocopying business. He believes young 
entrepreneurs like him need financial 
support to thrive, though past collabo-
rations with peers have not always end-
ed well.

Mafa Mahlaha, from Baroeng, also 
works in the local taxi sector. He com-
pleted high school but could not further 
his studies. His workdays start before 
dawn and end late, sometimes forcing 
him to hide from public transport driv-
ers who view touts as rivals. Mahlaha 
wants to acquire practical skills that 
would help him earn a stable living.

In her budget speech earlier this year, 
Finance and Development Planning 
Minister Dr. Retšelisitsoe Matlanyane 
introduced the Inclusive Growth Fund, 

earmarked as a key instrument to stim-
ulate private-sector-led job creation and 
support youth entrepreneurship.

“The Government has allocated M400 
million towards the Inclusive Growth 
Fund… prioritising women- and youth-
led enterprises,” she said, noting part-
nerships with commercial banks to 
improve liquidity and reduce credit bar-
riers.

But seven months later, the fund re-
mains inaccessible. The government has 
not created the required legal instru-
ments to operationalise it, leaving thou-
sands of youth-led SMMEs and SMEs 
unable to tap into the promised capital.

Botha-Bothe District Administrator 
Tšepa Cheba remains optimistic that on-
going development initiatives will inject 
jobs into the district economy. He cited 

the Lesotho Lowlands Water Develop-
ment and Sanitation Project, Phase III 
(LLWDP II) as a potential source of sub-
stantial employment.

Cheba said negotiations are under-
way to ensure that 60 percent of these 
jobs benefit young people. He also ref-
erenced the newly launched upgrade 
of the 9.5-kilometre gravel road linking 
Ha-Paramente, Seboche, Ha-Lebetla, 
and Khukhune to the main tarred road, 
promising to lobby for broader youth 
participation in the project.

For now, Botha-Bothe’s youth remain 
caught between ambition and harsh 
reality. With government programmes 
stalled and formal job opportunities 
scarce, many continue to carve out live-
lihoods through street photography, taxi 
touting, and small informal trades.

… As unemployment deepens
Thoboloko Ntšonyane

As global celebrations such as World 
Children’s Day spotlight children’s 
rights, the reality in rural Lesotho tells a 
very different story.

For thousands of children in remote 
mountain communities, the promise of 
quality education remains out of reach, 
blocked by geography, poverty, and years 
of government inaction.

The disparities are so stark that Kat-
leho Mabeleng, Member of Parliament 
(MP) for Hloahloeng constituency, has 
taken the issue to the National Assem-
bly, demanding urgent intervention to 
correct what he calls a “severe, undenia-
ble imbalance” between rural and urban 
schools.

Tabling his motion in Parliament, 
Mabeleng said his fact-finding mission 
across his constituency revealed “un-
bearable conditions” that undermine 
education in the country’s highland dis-
tricts.

“The aim of the motion is to expose 
the disparity between the urban area 
schools and the rural schools. There is a 
clear disparity, with rural schools suffer-
ing the most,” he said.

Although Lesotho’s Constitution guar-
antees education for all and the Educa-

tion Act of 2010 mandates compulsory 
primary schooling, Mabeleng insisted 
these legal protections are “impractical 
in rural areas,” where children face ob-
stacles that lawmakers appear to have 
never confronted.

For many six-year-olds starting Grade 
1, simply getting to school is a daily haz-
ard.

“It is difficult for a child to move from 
places like Qoang, Likoeneng, and walk 
to Tšenekeng. It is very far, mountainous, 
and has rivers which, on rainy days, such 
a child cannot cross,” Mabeleng said.

A three-hour walk to school, and an-
other three hours back, is the norm in 
many villages. These treacherous jour-
neys lead to high absenteeism, late en-
rolments, and parents choosing safety 
over the law’s demands.

The MP noted that compulsory school-
ing provisions are unenforced in rural 
areas: “There is no watching parents to 
guide them… restricting a child from go-
ing to school is not treated as an offence.”

For learners who do reach school, con-
ditions are often no better. Mabeleng 
said schools such as Makoae Primary, Se-
fateng, and Luka Primary force children 
to sit outside or under trees to write ex-
aminations because they have no usable 
classrooms.

Some buildings have collapsed; others 
were abandoned because they are un-
safe. Many schools cram multiple grades 
into a single church hall, making mean-
ingful instruction nearly impossible.

In addition to inadequate buildings, 
schools lack basic furniture, textbooks, 
and teacher resources. In winter, chil-
dren sit in freezing, dilapidated blocks. 
In summer, they learn in the open.

Parents who want to move their chil-
dren to better-resourced urban schools 
simply cannot afford it.

Lesotho’s education crisis mirrors its 
socio-economic inequalities. With more 
than 70 percent of Basotho living in rural 
areas, the divide is wide and worsening.

UNICEF’s 2021 report found that 
children in rural areas and the poorest 
households perform below the national 
average and are less likely to complete 
primary school. Many rural learners 
attend school hungry, a reality that un-
dermines concentration, motivation, and 
academic performance.

Some children, UNICEF noted, simply 
do not believe education will change 
their lives, given the poverty they are 
surrounded by.

Despite the severity of the crisis, 
there are signs of renewed urgency. 
The recent Joint Education Sector Re-

view (JESR), supported by UNICEF and 
the Global Partnership for Education, 
pushed for stronger accountability and 
evidence-based reforms.

UNICEF Representative Deepak Bhas-
karan outlined priority areas including: 
increased domestic financing, expan-
sion of early childhood education, digital 
transformation, tackling learning pover-
ty, strengthening child safety, and equip-
ping learners with digital and green 
skills.

Research by the global education 
watchdog Broken Chalk reinforces the 
same findings, highlighting classroom 
overcrowding, shortages of qualified 
teachers, inadequate study materials, 
and severe furniture shortages as struc-
tural barriers holding rural education 
back.

Mabeleng’s motion exposed what rural 
children already know. Lesotho’s educa-
tion system is failing them long before 
they reach the school gate.

With classrooms that no longer exist, 
daily journeys that endanger lives, and a 
chronic lack of resources, thousands of 
children are being left behind, despite 
constitutional promises.

For them, education is not just a right 
denied. It is a mountain they are still be-
ing forced to climb alone.

Ntsoaki Motaung
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NMAs organisers with MCT

Fifi  Ngoan’a Mosotho fuses Basotho 
heritage with Amapiano touch 
Chris Theko

Arts
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More than just a player: Mariam 
is Kick4Life’s big talent

Four cyclists set for two continental races

Seabata Mahao

Seabata Mahao

At a tender age of 16 years, Mariam Monnap-
ula is demonstrating huge promise not only 
in football but also in leadership and youth 
advocacy.

A skilful winger for the Kick4Life Junior 
Women’s team and a committed participant 
in the Kick4Life Academy, she represents a 
new generation of Basotho youth who are 
ambitious and eager to uplift their commu-
nities.

Born and bred in Khubetsoana, Maseru, 
Monnapula’s football journey started on the 
dusty neighbourhood pitches where she of-
ten played with older boys.

That experience sparked a competitive-
ness that continues to drive her growth. Her 
passion for football deepened through her 
uncle, who is a devoted Real Madrid fan.

“Whenever I visited him, we would watch 
matches together,” she recalled.

“That is how I fell in love with Real Madrid. 
Vinícius Júnior is my favourite player, we are 
both wingers, and we even share a birthday.”

By the time she reached Grade 8 at Lesotho 
High School in 2022, Monnapula’s path was 
beginning to take a clearer shape. Her uncle 
encouraged her mother to enrol her in the 
Kick4Life Soccer Schools programme, where 
she soon witnessed the results of hard work 
and consistent training.

When a schoolmate, Hlompho, earned a 
place in the Kick4Life Junior Women’s team, 
Monnapula felt encouraged to follow suit.

“Seeing how much she improved pushed 
me to work harder. I wanted to follow that 
path,” she says.

Joining Kick4Life opened a transformative 

The Cycling Federation of Lesotho (CFL) has 
announced four athletes who will represent 
the country in two major continental com-

cycling arena.

Kabelo Makatile and Khotsofalang Rakaota 
will compete at the African Road Bike Cham-
pionship, to be held in Kenya from November 
19 to 23, 2025. The duo will be coached by 
seasoned trainer Malefatsane Lesofe.

At the same time, promising youngsters 
Tšaba Sefale and Seutloali Morie have been 
selected to represent Lesotho at the African 
Youth Games scheduled for Luanda, Angola, 
from September 10 to 20 next year. They will 
be under the mentorship of Coach Malefet-
sane Morie.

Cycling continues to emerge as one of Le-
sotho’s fastest-growing sports, with more 
local athletes stepping onto international plat-
forms.

In recent years, the country’s cyclists have 
participated in major global events, including 
the prestigious Union Cycliste Internationale 

sation’s holistic Academy model, she excelled 
both academically and athletically. This year, 
she completed her Grade 11 examinations 

She already knows she performed strong-
ly in 2025, emerging as a top performer in 

cant improvements in Sesotho and other sub-
jects through Kick4Life’s tutoring support.

equally impressive. She points to the 2024 
winter training sessions as a turning point in 
her performance and self-belief.

“I pushed myself to ask for feedback after 
every session. During league games, when 
our names were announced and mine was 
there on the team sheet, it made all the hard 
work worth it,” she said proudly.

Kick4Life’s career guidance workshops 
further strengthened her ambition. Listening 
to testimonies from scholar-athletes such as 
Thabo Mahlaha motivated her to pursue ex-
cellence in every aspect of her life.

“The life skills programmes helped me 

ly.”
Beyond daily training, she takes part in 

Run4YourLife, Kick4Life’s weekly commu-
nity run or walk. In October, she proposed 
and helped organise a Breast Cancer Aware-
ness run, which became a successful aware-
ness-raising initiative.

Monnapula’s leadership extends far be-
yond football. She is an active member of the 
Child Leadership Team, where she advocates 
for children’s rights, and she participates in 
Youth Voices for a Sustainable Future, con-
tributing to discussions on environmental 
protection and climate justice.

Her commitment to leadership earned her 
a place at the 2024 Regional Child Leadership 
Conference in Lilongwe, Malawi, held on the 
Day of the African Child. Selected for her ac-
ademic strength, leadership qualities and in-
terest in law, she joined young change makers 
from across the continent to address issues 
affecting children.

“It was a new experience that opened my 

young advocates from different countries and 
developed a strong spirit of advocacy.”

Off the pitch, Monnapula continues to push 
boundaries academically and technically. As 

(UCI) Road World Championships, where Ka-
belo Makatile and Pontšo Makatile previously 

The growth of the sport has also been boost-
ed by the Lesotho National Olympic Commit-
tee (LNOC), which recently unveiled a list of 
athletes set to receive support as they prepare 
for the 2026 Los Angeles Olympic Games.

Among those selected are Kabelo and 

CFL’s spokesperson Malefane Morie under-

national opportunities.
“Having representatives at these competi-

tions is important because it raises Lesotho’s 

of performance, and shows that our cycling 
sport is growing strongly,” Morie said.

He added that the sport’s development is 
evident in the growing number of young Ba-
sotho taking up cycling and participating in 
ongoing training programmes.

“We see growing interest among the youth, 
and this gives us hope that the future of cycling 
will be bright because we will have a strong 
pool of athletes,” he noted.

Morie also highlighted the importance of 
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sustained support for athletes, emphasising 
that the involvement of the LNOC has been 
crucial in providing access to equipment and 
opportunities for international exposure.

According to him, the Federation remains 

committed to strengthening training pro-
grammes and expanding competitive oppor-
tunities, efforts he believes will elevate the 
sport while transforming the lives of young 
cyclists.

Kabelo Makatile Khotsofalang Rakaota

a member of the Girls Coding Academy, she 
has completed two seasons in the First Tech 
Challenge robotics competitions.

In her debut 2023–2024 season, she 
served as Head of Assembly, helping de-
sign and build her team’s robot, an effort 
that earned them sixth place at the Gauteng 
Sci-Bono competition in South Africa. In the 

2024–2025 season, she rose to the roles of 
Team Captain, Head of Assembly and Driver, 
demonstrating strong engineering ability and 
leadership.

“I want to be an aerospace engineer and an 
environmentalist.”

She recently joined the Build-in-a-Box 
programme hosted at Kick4Life, an entrepre-
neurial leadership camp run by the African 
Leadership Academy.

“It was transformative. It challenged me to 
think critically, innovate, and envision myself 
as a change-maker.”
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The 2025 edition of the Roof of Africa is currently underway 

Majantja FC squad

9 772453 531004

I SSN: 2453-5311

9-time winner misses Roof of 
Africa race

Blockbuster VPL action returns 

This year’s Roof of Africa will proceed without 
one of its greatest champions, South Africa’s 
Wade Young. 

The nine-time Roof of Africa winner, 
whose victories stretch from 2012, 2014 
and the dominant streaks of 2017–2019 and 
2021–2024, announced on his social media 
page that he is currently undergoing medical 

burn injuries.
His condition has ruled him out of defend-

ing his title.
The 2025 edition of the Roof of Africa is cur-

rently underway, marking a historic milestone 
for Lesotho as the event serves as the decisive 

With the world’s top riders battling for 
the world title on Basotho soil, Lesotho once 
again stands at the centre of global off-road 
motorcycling.

This year’s race has attracted an impressive 

largest entries in the event’s long history. Thir-
teen Basotho riders are competing across var-

reputation in hard enduro.

Seabata Mahao 

Seabata Mahao 

Malakane and Shabeer Moosa, all eager to 
make their mark on home terrain.

Tšolo, Malakane Besele, Katleho Tlhaole and 

drews, Jabulani Mhlanga, Thabo Monaheng, 

will tackle the demanding course.
Since its launch in 1967, the Roof of Africa, 

affectionately known as “The Mother of Hard 

ing annual sporting events.
 It has been cancelled only twice: in 1998 

due to political instability and in 2020 during 

This year’s action began with time trials on 
Thursday, with riders pushing through the 
rugged terrain from Mokema in Koro-Koro to 
Ha-Lebamang in Roma. 

Two days earlier, on 19 November, specta-
tors lined the streets of Maseru for a revital-
ised parade ride through the city, led by the 

port for the event.

Ha-Lebamang today and Saturday, where 
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er along the mountain passes to witness the 
showdown.

of the sport’s biggest names back to Lesotho. 
Germany’s Manuel Lettenbichler, returning 

Speaking on Wednesday this week, he said: 
“I am stoked to come back. I think it is going to 
be a good race. I hope this year the race is not 
as tough as last year’s because I heard some 
crazy stories, but the organisers are doing 

Lettenbichler will face stiff competition 

Jones.
“It has been a huge up-and-down year with 

a tight schedule abroad. Roof of Africa is a 
home race, so it’s really cool to be here with 
the fans and organisers. It looks like it’s going 

Spain’s Sandra Gomes, returning after eight 

is going to be long and rocky, but I’ll give my 

After a week-long FIFA international break, 

ticipated clash between two clubs with con-
trasting fortunes.

son, take on struggling newcomers Maroala 

Majantja have impressed with consistent, 
disciplined performances that have kept 
them at the summit. Their balanced attack 
and sturdy defence have sparked early whis-
pers of a potential title tilt, provided they 
maintain the momentum.

But Maroala, who are languishing in posi-

trouble big teams, most notably with their 
stunning 1–0 victory over defending champi-
ons Lioli three weeks ago. 

match since parting ways with head coach 
Kenny Mohoanyane, the man who guided 

Lioli as assistant coach leaves Maroala with 

the challenge of stabilising quickly without 
their architect.

The weekend’s action begins at Bambatha 
Tšita Sports Arena, where inconsistent Ban-

tu are coming off a morale-boosting 4–1 win 

last two outings.

burg, Lioli resume their title defence against 
Liphakoe. The champions sit fourth after a 

only two wins in eight matches has left them 

badly need points.
Manonyane’s clash with Matlama, original-

ly part of a triple-header, has been postponed 
due to Matlama players joining the national 
Under-20 side, Makoanyane XI. The delay 

their last three matches and would have been 
without head coach Shalane Lehohla, cur-
rently with Mehalalitoe for friendly matches 
in eSwatini.

league’s most consistent sides. With identical 
records of four wins, two losses and a draw, 

3–0 win over Matlama when they face the 

their losing streak against in-form Lijabatho. 
Machokha, who have slipped to 10th after a 

mentum of three straight victories.


