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Seinoli sues LHDA over 
information access

The High Court is expected to hear a case on 17 
November in which the Seinoli Legal Centre (Seinoli) 
is suing the Lesotho Highlands Development 
Authority (LHDA) for refusing to release information 
about communities and households affected by the 
Lesotho Highlands Water Project (LHWP).

The requested information relates mainly to 
socioeconomic conditions, standards of living, 
property and assets, compensation, and the social, 
health, cultural and environmental impacts of the 
project.

The court is expected to decide whether Seinoli 
has a right to the information in the public interest, 
whether the grounds the LHDA gave for refusing 
are legally valid, or whether the refusal should be 
reviewed and set aside.

Seinoli relies mainly on Section 14 of the 
Constitution of Lesotho (1993), which protects 
freedom of expression, “including the freedom to 
receive ideas and information without interference”. 

Its application also draws on principles of 
administrative law, international and regional 
human rights law, and the LHDA’s own statutory 
and policy obligations on transparency, stakeholder 
engagement, environmental and social impact 
assessment, and access to relevant information. 

Seinoli’s position is that any limit on access 
to information must have a lawful basis and be 

The LHDA opposes the application and maintains 
that it was entitled to refuse the request.

According to Seinoli’s heads of argument, the 

periodically conducts socioeconomic studies of 
affected communities and households, and that the 
information it collects and synthesises becomes the 
Authority’s intellectual property.

protection of third-party privacy, protection of 

household safety, and Seinoli’s alleged lack of 
authority or consent to represent the affected 
communities or obtain their personal information. 

resisting the disclosure of what it described as 
private personal information, and alleged that 
Seinoli had not obtained the necessary consent or 
authorisation from the affected people.

Seinoli disputes these grounds. It argues that the 

the project’s impact on affected communities and 
Seinoli’s role in receiving and addressing their 
complaints. 

Protection Act cannot justify a blanket refusal, 
“particularly because personal information can be 
anonymised or redacted where necessary.”

Seinoli further contends that, as the public body 
responsible for implementing the LHWP, the LHDA is 
obliged to provide relevant information and engage 
affected stakeholders. It adds that the refusal failed to 
take into account the public interest and the LHDA’s 
own obligations under its Environmental Policy “and 
other applicable legal frameworks”.

On this basis, Seinoli submits that the refusal was 
an unlawful and irrational exercise of public power, 
and that the LHDA’s reasons give no valid legal basis 
for withholding the information. It asks the court 
to review and set aside the refusal, “together with 
consequential relief requiring the LHDA to provide 
the requested information”.

The matter is set down for hearing on 17 

Katse Dam
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Power failure!A damning Public Accounts Committee (PAC) 
report has laid bare a deep-seated rot at the 
Lesotho Electricity Company (LEC). 

It describes a state utility hollowed out by 

and open disregard for procurement regulations 
and professional human resources standards.

from the Auditor-General (AG). In accounting 
terms, an adverse opinion means the auditor has 

fail to give a true and fair view under the applicable 
framework. It is the most severe verdict an auditor 
can deliver, and LEC has received it year after year.

with no supporting documentation or proper 
authorisation, a M37.9 million gap between trade 

million in receivables and payables that were 

It also found unrecorded journals that distorted 
reported balances, electricity amounts credited to 
vendors with no evidence of matching payments, 
and the omission of the Southern African Power 

statements.
Procurement emerges as a major source of 

leakage. According to the report, contracts were 
awarded without competitive bidding and irregular 
procurement methods were used. It raises concerns 
about overpricing, inadequate checks on suppliers, 
and the purchase of equipment described as 
incompatible and unstable. 

of directives to buy directly from manufacturers, 
the use of an unregistered intermediary supplier, 
missing trading documentation, irregular approval 

costs.
Revenue and debt management fare no better. 

government grants. 
It also found discrepancies between value added 

inconsistent inter-company balances involving LEC 
Communications (LECC), and loan repayments and 
interest that were not properly accounted for. The 

report ties these failures to weak internal controls 
and non-compliance with International Financial 
Reporting Standards (IFRS).

The committee also exposed irregularities in post-

cleared the outstanding debts of several commercial 
entities using “single, shared receipts”. The report 
says this produced what it termed a “massive 
discrepancy” in the ledger, with M34 million 

The PAC’s verdict on all of this was blunt. “The 

failures requiring urgent corrective intervention, 
“reads the report.

The rot extends into recruitment. The human 

Managing Director Mohato Seleke, Head of Finance 
‘Makabelo Matsoso, former Company Secretary 

Phoka Matete, were found to be “missing essential 
documents” such as selection reports, interview 
score sheets and employment contracts.

obscure irregular recruitment processes. Multiple 
appointments, including that of the Company 
Secretary, proceeded without any documented 
recruitment process.”

The report notes that Matsoso scored 49% in the 
recruitment process, below competitors who scored 

previously served as General Manager of Corporate 
Services at the Lesotho National Development 
Corporation (LNDC) when Seleke was its CEO, before 
he joined LEC as Managing Director.

The report continues: “It is alleged that Mr. Seleke 
played an instrumental role in supporting and 

process of Mrs. Matsoso’s appointment at the 
Lesotho Electricity Company (LEC).”

It also raises allegations of nepotism. “Allegations 
indicate that Mr. Nthontho facilitated the recruitment 
of former colleagues, including Dr Phone Matete and 
Advocate Lerato Mainoane ,without disclosing their 
prior professional associations.

“Ms. Mapule Moholisa,reportedly Mr. Nthontho’s 

temporarily within the Company Secretariat 
division.”

On the state of the HR department, the report 
says: “The HR department’s disorganized record-

to enforce compliance or verify the legitimacy of 

The ongoing suspension of executive 
management has also drained the company. LEC 

both to suspended executives and to those acting 
in their positions. 

“This practice of paying both the suspended 
executives and their acting replacements has 
resulted in an avoidable and unnecessary drain on 

The PAC placed much of the blame on the board. 
It found that major decisions were made without 
board approval, that political interference went 
unchecked and that related-party relationships 
were not disclosed. 

“The Committee observed that the Board 
failed to adequately protect the independence 
of Executive Management and failed to enforce 
accountability.

“The Board’s inability to prevent unlawful 
interference constitutes a serious abdication of 

The inquiry was extensive. With help from 

members, acting and suspended executives, staff, 

Ministry of Finance and Development Planning, 
sales agents, and representatives of LECC, LECGO 
and LEWA. It also toured LEC headquarters, the 
Ha-Ramarothole Solar Project, the Belo sub-
station and HDM Catering and Projects in South 
Africa.

The inquiry was not without resistance. In 

questionable remuneration, suspensions 
and governance at the utility, the LEC board 
petitioned the court to halt the proceedings, 
accusing the committee of exceeding its mandate. 
This publication broke several of the stories on 

The PAC has now called on LEC to implement 
the forensic audit recommendations and stop 

urged government, the board, regulators and 
law enforcement agencies to “Act decisively and 
urgently” on its recommendations.

Thoboloko Ntšonyane

PAC Chairperson ‘Machabane Lemphane-Letsie

• 
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1. The Ministry of Public Works and Transport 
has been allocated/received funds from 
Government under Development Budget to be 
used for the supply and delivery of Laser Cam  
Speed Camera.

2. The Entity invites sealed bids from eligible 
bidders for the provision of the above Goods.

3. Bidding will be conducted in accordance with 
the open national bidding method contained in 
the Public Procurement Act and is open to all 
bidders.

4. Interested eligible bidders may obtain further 
information and inspect the bidding documents 
at the address given below at 8(a) from [0800hrs 
to 1600hrs].  

5. The Bidding document in English may be 

next to St Catherines High School 
6. Bids must be delivered to the address below at 

8(c) at or before 19th November 2026, 1200Hrs. 
All bids must be accompanied by a bid security 

securing declarations must be valid until 19th 
February 2027. Late bids shall be rejected. 
Bids will be opened in the presence of the 
bidders’ representatives who choose to attend 

November 2026
7. There shall not be a pre – bid meeting/ site visit.
8. (a) Documents may be inspected at:  

Ministry of Public Works and Transport

Next to St Catherines High School
Procurement Unit

            Room 223
 (b)    Documents will be issued from: 

Ministry of Public Works and Transport

Next to St Catherines High School
Procurement Unit
Room 223

BID NOTICE UNDER OPEN COMPETITIVE TENDERING

Supply and delivery of Laser Cam Speed Camera - PRO/4/2026/2027
19 October 2026

(c)  Bids must be delivered to:            
Ministry of Public Works and Transport
First Floor of Public Works and Transport Building

Opposite Browns Wholesale
(d)   Address of bid opening: 

Ministry of Public Works and Transport
First Floor of Public Works and Transport Building

Opposite Browns Wholesale
9. The planned procurement schedule (subject to 

changes) is as follows:

Activity Date
a.  Publish bid notice 19th October 

2026

b. Pre-bid meeting where 
applicable

(N/A)

c. Bid closing date and time 19th 
November 
2026, 
1200Hrs

d. Evaluation process 23rd – 27th 
November 
2026

e.  Display and 
communication of best 
evaluated bidder notice

30th 
November 
– 04th 
December 
2026

f. Contract signature 14th – 18th 
December 
2026.  

Signature: _____________
Name: Mapaseka Nkone

Invitation to Bidders

The European Union is selling 

in Maseru West and inviting 
individuals or entities interested in 
buying this property to submit an 

villa of 472 m² on a 5 738 m² plot 
of land situated at 215 Tona-Kholo 
Road Maseru West.

local time.

Further information concerning 
the sales' conditions and visits 
to the property can be found on 
the following EU Delegation's 
webpage: https://link.europa.eu/
fngbdfnm

Provision of Pest Control service to the EU Delegation to the Kingdom of 
Lesotho – Negotiated procedure for low value contracts (between 20 000 
and 60.000 Euro).
Description:
The Delegation to the Kingdom of Lesotho intends to conclude a contract 
for the Provision of Pest Control service
Indicative time when invitations to tender will be sent: 12 November 2026
Deadline to express your interest (inscription): 4 November 2026
Contact e-mail address: DELEGATION-LESOTHO-ADMIN-
TENDERS@eeas.europa.eu

Estimated value between EUR 20 000 and EUR 60 000
Status OPEN

The European Union is selling 

in Maseru West and inviting 
individuals or entities interested in 
buying this property to submit an 

villa of 264 m² on a 4 642 m² plot 
of land situated at 216 Tona-Kholo 
Road Maseru West.

local time.

Further information concerning 
the sales' conditions and visits 
to the property can be found on 
the following EU Delegation's 
webpage: https://link.europa.eu/
KpHmqq

NOTICE OF SALE – 
RESIDENTIAL VILLA IN 

MASERU WEST

NOTICE OF SALE – 
RESIDENTIAL VILLA IN 

MASERU WEST

News

ITC Deputy Executive Director Dorothy Tembo acknowledges shortcomings in project continuity planning, stressing that development 
assistance must be matched by government commitment to infrastructure, institutional capacity and market access.

Maluti Fresh Produce exposes 
sustainability questions in trade aid

GENEVA, SWITZERLAND — The International Trade Centre 
(ITC) Deputy Executive Director, Dorothy Tembo, has raised 
questions about the sustainability of internationally funded trade 
development projects in Lesotho, saying governments must 
take greater responsibility for maintaining investments after 
development partners complete their interventions.

World Trade Organization’s (WTO) Aid for Trade Global Review 
in Geneva, Tembo acknowledged that more could have been done 
to secure the long-term sustainability of the Maluti Fresh Produce 
Market project, which received support through the Enhanced 
Integrated Framework (EIF) and technical assistance from ITC.

Her remarks followed questions from Newsday Newspapers 

businesses in Lesotho, particularly the absence of adequate 
standards and quality assurance infrastructure to enable 
producers to access international markets.

Tembo said development interventions were frequently 

strategies and investments needed to sustain them.
“First, I think often at the country level, we tend to look at 

issue. We don’t look at this within the broader context or strategic 
positioning of the country. And, because we do that in many 
instances, part of what is supposed to be follow-up action that 
would ensure sustainability of that intervention is lost.”

The Maseru horticultural market initiative (Maluti Fresh 
Produce) was established under the EIF-supported Horticulture 
Productivity and Trade Development project, which sought to 
improve agricultural productivity, reduce post-harvest losses and 
connect smallholder farmers to commercial markets.

The broader project, implemented with ITC technical assistance, 

to reporting on the initiative. This amount covered wider 
horticultural development activities and should not be confused 
with expenditure solely on the market centre. 

The fresh produce facility, situated at Ha Tikoe Industrial Estate, 

providing farmers with facilities for cleaning, packaging, cold 
storage and distribution of agricultural produce.

At the inauguration, the government reported that equipment 

million. 

equipment valuations or components of the investment. 
The initiative was designed to address agricultural post-harvest 

while enabling farmers to supply hotels, supermarkets and 
potentially regional export markets.

Its associated horticultural programme also introduced 
greenhouse technology and provided training to hundreds of 
smallholder farmers, including women and young people, however, 

that the Ha Tikoe facility had not become operational because of 
the absence of a handling facility required for cleaning, sorting and 
packaging produce.

The government subsequently directed the responsible 
ministries to ensure that the market became operational. 

The Lesotho National Development Corporation (LNDC) later 
announced the launch of the Maluti Fresh Produce Market in 

and commercially operating the facility. 

or manage an integrated fresh produce market and fruit and 
vegetable processing facility involving Litholoana Tsa Basotho. The 
investment proposal aimed to strengthen agricultural processing, 
market access and export opportunities. 

Tembo acknowledged the contribution made by development 

institutional arrangements had been established to sustain the 
project.

“The question remains; was there follow-up on the part of 
government to ensure that as part of the planning processes, 
the sustainability aspect was being entrenched in the resource 
allocation to ensure that there was continuity,” she said.

She stressed that development agencies could support countries 
in establishing infrastructure, building institutional capacity 
and improving market opportunities, but the responsibility for 
sustaining those investments ultimately depended on national 
ownership.

“Because it is a fact that whether it’s ITC or any other agency, 
an intervention is going to come to an end and the continuity of 
that relies on how much ownership assumption you have on the 
ground,” Tembo said.

She also acknowledged that development partners themselves 
needed to strengthen their approach to preparing countries for the 
conclusion of externally supported projects.

“Perhaps we can try to see how we as an organisation together 
with others can also try to ensure that we don’t lose the aspects 
relating to continuity in terms of how we prepare the exit 
processes,” she said.

Tembo indicated that discussions had taken place with Lesotho’s 
Minister of Trade on issues related to upcoming projects, although 

Export standards remain a major obstacle
The exchange highlighted a broader challenge confronting 

small businesses across developing economies: the gap between 
improving production capacity and meeting the regulatory 

trade development initiatives in Lesotho, Namibia and the wider 
Southern African Development Community (SADC).

“We are mapping market entry rules, surveying businesses, and 
supporting government reforms, as well as developing channels to 

She added that ITC was supporting business growth through 
training in branding and e-commerce, as well as trade fairs 
intended to connect enterprises with commercial opportunities.

She explained that ITC’s approach involved working with 
governments, regional institutions and private businesses to 

reforms.
She also emphasised the importance of regional cooperation, 

particularly where trade barriers extend across national borders.
The organisation is supporting regional value-chain 

development in sectors including critical minerals and electric 
vehicle battery production, with work underway in Zambia, 
Namibia, South Africa and the Democratic Republic of the Congo.

However, she cautioned that this work remained at an early 
stage, with ITC currently identifying existing activities, potential 
participants and opportunities for further development.

Lerato Matheka 

requirements necessary to enter international markets.

product quality, pesticide residue limits, labelling and other 

barriers to international trade.
She said that while tariffs had attracted considerable attention 

amid changes in global trade policies, regulatory compliance costs 
continued to impose substantial burdens on exporters.

“There is also a distinction between tariffs and regulations 
that is quite important. Even if a tariff goes up from time-to-time 

a regulatory requirement, you will not get into a certain market,” 
she explained

Arrow explained that the WTO’s Sanitary and Phytosanitary 
(SPS) and Technical Barriers to Trade (TBT) agreements provide 
a framework through which governments can protect consumers, 
public health and the environment while seeking to avoid 
unnecessary restrictions on international trade.

ITC outlines support for Lesotho and SADC
Despite the challenges, Tembo said ITC continued to support 
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Lesotho Entrepreneurship Hub and Seed Financing Facility
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KHUBETSOANA

MOCHESANE Mpali’s idea to start Lema Agrivest 
in 2021 came in a moment of grief.

Mpali had just lost his mother, an avid farmer. To 
cope with the loss, he wanted to keep his mother’s 
backyard garden.

“Reviving that garden was my way of remember-
ing my mum and keeping her legacy alive,” Mpali 
recalls.

There were, however, two problems.
First was the cost of water, which he thought 

would not justify the returns of what he wanted to 
produce.

The second was that he didn’t have as much 
time as his mother to look after the garden.

Research led him to hydroponic farming, a wa-
ter-based, soil-less method that delivers nutrients 
directly to roots for faster growth and higher yields.

Hydroponic farming instantly solved his problem because it 
uses up to 90 per cent less water than traditional farming and 
eliminates manual labour.

Additionally, he could grow more plants in shorter cycles, 
eliminate weeding costs and achieve higher yields.

the foundation for Lema Agrivest, a business that initially fo-
cused on selling hydroponic systems.

“It was clear that this is what Lesotho needed in these times 
of climate change and water shortages”, Mpali says.

Yet uptake was limited because it was a novel farming 
method and start-up costs were higher than those of traditional 
farming.

The breakthrough came in 2023 when he was incubated 
under the Competitiveness and Financial Inclusion (CAFI) 
Project’s Lesotho Entrepreneurship Hub and Seed Financing 
Facility (LEHSFF).

Mpali, 33, says the six-month incubation and the US$7,000 
grant were critical in scaling up the business.

“We invested in the systems that helped us prudently man-

growth while also ramping up our marketing.”

LITHABANENG

THATO Lepele, the owner of Lapearl Interior 
Designs, says her 2023 incubation under the 
Lesotho Entrepreneurship Hub and Seed Fi-
nancing Facility (LEHSFF) opened doors to 
corporate clients.

Before the incubation, Lapearl Interior De-
signs predominantly served individuals who 
wanted custom-made furniture and reuphol-
stering services.

“It was only during the incubation that we 

potential”, says Lepele, who started the busi-
ness by repairing the old furniture inherited 
from her late grandmother.

“We needed the incubation to remind us 
that we could achieve more by simply aiming 

SHINING STARS

Flying high
…How Mpali kept his mum’s legacy alive with an innovative farming method

programme provided access to mentorship and coaching ser-
vices from agribusiness specialists who could guide Mpali.

Those six months have started paying dividends.
Since 2024, Lema’s annual revenues have clocked M2 mil-li-

on while the number of employees has increased from 3 to 13.
The 89 backyard gardens using Lema’s system are testi-

Some 90 per cent of Lema’s customers are youth and wom-
en.

The company has introduced Farm-Flex, an AI-driven digi-

warning tools for farmers. Mpali states that Farm-Flex, which 
currently has 250 subscribers, utilises predictive analytics to 
advise farmers on when to plant, how to add nutrients and 
when to watch for diseases, pests and frost.

“The platform is for everyone in crop farming”, he says, add-

ing that “70 per cent are already using it for pest and disease 
analysis and weather impact mitigation recommendations”.

“In addition to early warning tools, the system also helps 
farmers improve production, connect with potential investors 
and gain access to sustainable markets”.

Instead of selling, Lema plans to lease its hydroponic sys-
tems to farmers.

This, Mpali adds, will reduce the startup costs and exponen-
tially increase the uptake.

There are also plans to establish a central aquaponics re-

serves as a natural fertiliser for the plants, while the plants 

Mpali says the research centre, still at the capacity-building 
stage, will be operational early next year.

Opening new doors
…How an incubation revealed new opportunities 

higher.”
She says the systems established during 

the incubation gave the business credibility 
with the bank. The business has since ac-
quired more funding for working capital and 
a vehicle through the Inclusive Growth Fund 
under the Ministry of Finance.

Part of the grant was invested in aggressive 
marketing, which included a long-term exhibi-
tion at Maseru Mall.

Since the incubation, Lapearl Interior De-
signs’ clients have included the Lesotho 
Highlands Development Authority, as well as 
several non-governmental organisations and 
government departments.

The catalogue has helped Lapearl Inte-
rior Designs compete for contracts that it had 
avoided due to a lack of experience. Lepele 

-
ating between M100,000 and M150,000. The 

the incubation.
The majority of the employees have been 

trained on the job.

while also growing the brand”, Lepele says, 
adding that the immediate ambition is to man-
ufacture “ready-for-market furniture”.

“We are working on getting funding to ac-

space.”
Lapearl Interior Designs is still operating 

from a house Lepele inherited from her grand-
mother.

“The space has served us well, but it’s no 
longer ideal for the expansion we need”, she 
says. The expansion will add 20 people to the 

“We will continue with our strategy to train 
our own people.”

THETSANE 

THE idea of a culinary arts school came in 
2013 when Donald Moletsane (Chef Donald) 
was Sun International’s head chef.

The hotel group, now Avani Hotels, was 
looking for a sous chef (deputy chef).

“The candidates would claim that they were 
chefs, but most had really no idea what a chef 
does”, says Chef Donald.

“It was clear, during the practical test that 
was part of the interview, that they were 
cooks.”

“That made me realise that we need a culi-
nary school in Lesotho.”

Chef Donald (43) says quick market re-
-

vealed.
“Most schools were training people in hotel 

and tourism management.”
With very little savings and basic kitchen 

equipment, Chef Donald opened Dona@Ba-
los Culinary School, which included a func-
tional restaurant for practicals. 

What he thought would be a trial run turned 
out to be a school with 30 students.

International accolades followed, with the 
school coming third in the African Culinary 
Competition.

Yet the lack of equipment and business 

and its restaurant wing.
Chef Donald could not increase the number 

of students and the restaurant was struggling 
to attract clientele.

His fortunes changed in 2024 with the in-
cubation under the Lesotho Entrepreneurship 
Hub and Seed Financing Facility (LEHSFF). 
He says he used the grant to acquire modern 
kitchen equipment.

“We could now have practicals and expand 
our menu in the restaurant.”

New systems and knowledge have im-

“I also grew as a business owner and man-
ager. The biggest lesson for me was that I was 

the culinary school and the restaurant. Both 

Scaling new horizons 

have to thrive within a system without sabo-
taging the other.”

Chef Donald believes the corporate clients 
he is getting are a result of the exposure from 
the incubation.

Revenues have doubled and so has the 
number of employees.

“We are producing better-equipped stu-
dents because of the practicals.”

He considers the number of former students 
who have started their own culinary schools 
and restaurants as his biggest achievement.

“But I still believe those former students run-

the incubation programme as I did. It is one 
thing to be a great chef and quite another to 
run a restaurant or culinary school.”

“The lesson is that you need much more 
than passion to run a successful business. 
You need skills and systems to build a sus-

tainable business.”
Dona@Balos celebrates its 15th anniversa-

three-year diplomas.

LAKESIDE

EDEN Foods, which manufactures and dis-
tributes organic, plant-based products and 
natural remedies, was incubated under the 
Lesotho Entrepreneurship Hub and Seed Fi-
nancing Facility (LEHSFF) in 2025. 

Matsele Lephosa, the founder, recalls try-
ing to convince sceptics that launching the 
company in 2021, when the world was in the 
throes of the COVID-19 pandemic, was a pru-
dent business decision. 

the reality at that time made it the right mo-
ment to start the company. People were in-
creasingly gravitating towards the idea of 
adopting healthy lifestyles in terms of the food 
and remedies they use,” Lephosa says.

ALTHOUGH she had studied computer sci-
ence and statistics, Lephosa was passionate 
about healthy lifestyle solutions. 

Eden Foods began manufacturing a range 
of supplements, wellness products, and or-
ganic foods using basic machines.

and charcoal.
The superfoods included moringa, rosehip, 

shilajit, soursop capsules, and sea moss gel.
The organic food range included grains, 

beans, soy products, almond milk, and condi-
ments like ponzu sauce and miso. 

Lephosa said apart from improving her busi-
ness management skills and quality systems, 

Inspired by nature 
the incubation also helped the business ac-
quire machines to manufacture tea bags and 
capsules.

The company acquired an industrial blend-
er, which increased production of the sea 
moss gel, a popular dietary supplement, by 
500 per cent.

Eden Foods now makes a range of seven 
capsules that are competitive with interna-
tional and regional brands on the local market.

“Because of the new machines, we are man-
ufacturing tea bags, in-house, from scratch,” 
Lephosa says.

“We have launched our range of capsules, 
which is performing well on the market. Sales 

at our retail shop have exponentially in-
creased. We are now working on increasing 
the distribution network through major retail-
ers.”

The number of employees has jumped 
from 5 before the incubation to 12. 

Lephosa says the immediate goal now is 
to build a production factory and achieve cer-

“That would require huge capital, but we 

us the right foundation to attract the funding 
necessary to scale up the business.”

Eden Foods has a retail shop at Kingsway 
Mall.

Page 8                                                                                                            Page 9
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The Entrepreneurs 
Network (TEN)

“THE starting point with our nine enterprises 
was working on the business models, most 
of which were unclear. They had business 
ideas, but their models did not show a clear 
path to sustainable growth. It’s one thing to 
have a business idea and another to have a 
model that works. 

We therefore had to start from the very 
bottom before we could get into the other 

management, marketing, human resources, 
psychological support, branding and occu-
pational health. 

Fortunately, the lack of clarity in their initial 
business ideas did not mean that the busi-
nesses were not scalable. Most of the busi-
nesses are reporting positive changes in 
their operations. 

Record-keeping and compliance, which 
were some of the major issues, have also 
improved. They can track their growth and 

make the necessary business decisions based 
on real numbers. 

We have also noticed a change in the way 
they handle their relations with customers. For 
us, the biggest change is in the mindset. 

The owners have a better understanding of 
their businesses and what it takes to sustain 
them. 

So, despite the initial challenges, the incuba-
tion has had a positive impact on the enterpris-
es. Our coaches are still assisting some of the 
enterprises where procurement of equipment 
was delayed. 

We believe in the next few months we will 
start getting reports of growth in their busi-
nesses as they make full use of the new equip-
ment.”

— Lintle Talenyane -Eso Manager

Page 11

“THE Entrepreneurs Network (TEN) incu-
bated eight enterprises in the fourth cycle. 
They were in agriculture, textiles and water 
bottling. Their main challenge before incu-
bation was the lack of management skills 
to scale up their businesses. They had the 
passion and drive, but those qualities are 
simply not enough to create a successful 
business. Most had no formal systems to 

quality of their products. 
For us, those were the fundamental is-

sues we had to address as an Enterprise 
Support Organisation (ESO), because 
most were starting from nothing or a limited 
knowledge base regarding basic business 
management skills and systems. We have 
been getting positive feedback from the en-
terprises since the incubation ended.

Yet, the persistent request from them is 
that they need post-incubation support be-
cause they realise that six months might 
not be enough. We hold the same belief 
at TEN. The hand-holding should continue 
post-incubation because that is when they 
are fully implementing the lessons from the 
incubation. 

Some will be using the equipment bought 
with the grant that comes with the incuba-
tion. The enterprises therefore need sup-

investment in new systems, knowledge and 
equipment. We have, however, noticed that 
many are already reaping the rewards. Of 

many are now on the right path.”

—Rethabile Shale- Programme 
Manager

ESOs

Lerotholi Polytechnic 
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YOUR TEAM IS GROWING.
GIVE THEM THE POWER
TO GO FURTHER.

200Mbps

CONNECT
CORE
FROM M3,800 P/M
(36-MONTH CONTRACT)

www.tconnect.africa

DESIGNED FOR GROWING TEAMS
THAT NEED MORE FIREPOWER

Inclusive of terminal and installation
T’s & C’s Apply

FUP 500GB

SCAN FOR
MORE PLANS

connect@tconnect.africa
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Are you an innovative entrepreneur ready to scale your business, create 
jobs and deliver lasting impact? If you are an operational, high growth, 
high impact startup or MSME with strong potential for scale, the 6th 
Cohort LEHSFF Incubation Cycle is an opportunity for you to take your 
enterprise to the next level. The future of business in Lesotho is YOU!  
 
About the Program 
The Government of Lesotho has received a loan from the International 
Development Association (IDA) of the World Bank to implement the 
Lesotho Competitiveness and Financial Inclusion (CAFI) Project. 
The Project Development Objective (PDO) is to “increase access to 

and entrepreneurs, especially women and youth”. 

Under the CAFI Project, The Lesotho Entrepreneurship Hub and 
Seed Financing Facility (LEHSFF) invites eligible innovative MSMEs 
and startups to apply for the 6th Incubation Cycle, running from 
January 2027 to July 2027. 
 
This program, a key component of the CAFI Project, is designed 
to empower high-growth, highimpact enterprises, particularly in 
Agriculture, Tourism and Hospitality, Construction, Manufacturing 
and Green energy, Creative industries and Technology & 
Innovation, in alignment with the Second National Strategic 
Development Plan (NSDP II).  
  
Why Apply?  

as they will receive:   
 † Needs assessment to tailored mentorship, coaching, and 

industry expertise  
 †  to strengthen market readiness  
 †  and targeted technical assistance  
 † Networking opportunities with investors and market 

stakeholders  
 † Digitization support to improve business
 † Training 

resources, and operations  
 † Facilitated  

 † Support to develop a scalable two-year business plan 
 
Who Can Apply? Eligibility Criteria

 Enterprises with high growth potential and an innovative business 
idea 

 Operational businesses with market-ready or near market 
products/services 

 Full-time entrepreneurs committed to the full six-month incubation 
program 

 Businesses demonstrating potential for scalability, market growth 
and job creation 

 Enterprises addressing developmental challenges through 
technology, science, or innovation  

 Businesses with adequate capacity or potential to build a 
sustainable business structure  

 Enterprises willing and ready to comply with applicable 
environmental and social safeguards  

  
How to Apply  

APPLICATION PLATFORM Visit  and 
 to complete 

the application and select your 
preferred Enterprise Support 
Organization (ESO). 

APPLICATION DEADLINE 30 October 2026 

IMPORTANT Each enterprise should apply to 
only ONE ESO 

 
Women- and youth-led enterprises are strongly encouraged to 
apply. 
LEHSFF | Supporting innovative enterprises to grow, create jobs and 
contribute to Lesotho’s economic transformation 
 
Need More Info? Join our virtual information sessions every Monday, 
Wednesday, and Friday from 12 to 30 October 2026 (details on 
the LEHSFF and CAFI website). Call the Hub at 22315800 or email 

 
TEAMS h t t p s : / / t e a m s . m i c r o s o f t . c o m /
meet/356422045634483?p=wvHev9lfnlLm8qsyi3  
(Information Session Link) 
Meeting ID: 356 422 045 634 483  
Passcode: Vv3P7Kg3 
  
ESO Information Session Time Slots: 
National University of Lesotho 
(NUL) Innovation Hub  -  09:00am - 09:30am 
Relationships Inspiring Social 

6th Incubation Cycle – Lesotho Entrepreneurship Hub & Seed Financing Facility 
For Innovative, High-Growth and High-Impact MSMEs and Startups 

 PROGRAM: 
Six-month incubation  cycle 

APPLICATION DEADLINE:  
30 October 2026 

APPLICATION RULE:  
Apply to ONE ESO only 

CALL FOR APPLICATIONS 

• Food and beverage processing 
• Grain, cereal and milling products 
• Fruit and vegetable processing 
• Dairy, meat and poultry processing 
• Honey, herbs, spices and natural products 
• Animal feed and other agriculture-based value-added products 

For inquiries, please contact: nokofrancis@gmail.com / smmenet@leo.co.ls  or 
call +266 6261 0064  

****************** 
  

6) Apply to The Entrepreneurs Network Lesotho (TEN) if: 
Your enterprise is focused on Agro-Processing: Enterprises that add value 
to agricultural produce and turn it into marketable products. Building on our 
experience with youth-owned and womenowned MSMEs in agriculture and 

For inquiries, please contact, admin@ten.co.ls  / rethabile@ten.co.ls or call 
+266 6209 3524 / +266 5845 7250  

****************** 
  

7) Apply to BEDCO if you are an enterprise in Green Economy: 
Subsectors: 

1. Renewable Energy  
2. Environmental Sustainability  
3. Indigenous Herbs and Essential Oils  

For inquiries, please contact: business@bedco.org.ls  or call +266 22216100 
www.bedco.org.ls 
Instagram: bedco_ls    facebook: Basotho Enterprise Development Corporation 
- BEDCO 
X: @bedco_ls 
LinkedIn: Basotho Enterprises Development Corporation       
    ****************** 
 
 
   

8) Apply to SNKH if you are particularly interested in creative businesses 
operating in:  
 

• Film and video production  
• Television production  
• Podcasting and audio production  
• Digital media and content creation  
• Photography and animation  
• Video editing and post-production  
• Creative agencies and production services  
• Cultural, educational and youth-focused storytelling  

 For inquiries, please contact:  info@snakenation.co or call +266 5664 9013 / 
 +27 840 012 14   www.snakenation.co   

****************** 
 
   

9) Apply to Johanne Industrials if you are in: 
• Textile, Garment and Apparel Manufacturing 
• Manufacturing and Value Addition 
• Industrial and Workwear Supply 
• Fashion and Creative Industries 
• Supporting and Ancillary Businesses 

For inquiries, please contact:  Johanegarments10@gmail.com or call +266 
5898 6541/ +266 5633 6262  

****************** 
  
  

10) Apply to Lerotholi Polytechnic if: 
• You operate a business in the manufacturing sector with potential for 

growth and scalability. 
• Your business is involved in industrial manufacturing, including 

engineering, construction materials, steelworks, metal fabrication or 
related manufacturing activities. 

For inquiries, please contact: mofolo6606@gmail.com Or call +266 6831 
5685 / +266 
5878 7283 https://www.facebook.com/fokothi/about Instagram: lerotholi_
polytechnic  www.lp.ac.ls 

****************** 
Don’t miss this opportunity to take your business to the next level! #Innovate 
#Grow #Lead 
Need More Info? Join our virtual information sessions every Monday, 
Wednesday, and Friday from 12 to 30 October 2026 (details on the CAFI 

Enterprise (rise)  -  09:30am - 10:00am 
SMME Support Network   -  10:00am - 10:30am 
Rieds Consulting   -  10:30am - 11:00am 
IGGLE Consulting & Coaching  -  11:00am - 11:30am  
Lerotholi Polytechnic   -  11:30am - 12:00pm 
Johane Industrials   -   12:00pm - 12:30pm 
Snake Nation and Khaya Holdings -  12:30pm - 13:00pm 
Basotho Enterprises Development 
Corporation (BEDCO)   -  14:00pm - 14:30pm 
The Entrepreneurs Network
 Lesotho (TEN)   -  14:30pm - 15:00pm   
 

******************* 
Meet Your Incubators! 
The incubation will be delivered by 10 Enterprise Support Organizations (ESOs): 
  

1) Apply to NUL Innovation Hub if: 
You are an enterprise across the livestock value chain, including: 
• Animal production 
• Animal products and value addition 
• Mini slaughtering facilities and meat processing 
• Cold storage and cold-chain services 
• Animal feed production 
• Conversion and value addition of animal waste into organic fertilizers and 

other agricultural products 
For inquiries, please contact: nulinnovations@gmail.com or call +266 2234 0601 
/ +266 
5221 3000 https://www.facebook.com/NULResearchandInnovations 
Innovation Hub - National University of Lesotho 
 

******************* 
  

2) Apply to Rise if: 
You are hungry to learn entrepreneurs in the following sectors: 
• Built Environment (architecture, construction and design) 
• Sustainable Energy 
• Circular Economy Solutions 

For inquiries, please contact: projects@riseint.org or call +266 5092 4084 / +266 
5848 
8060 
https://riseint.org/ https://web.facebook.com/riseint https://www.linkedin.com/
company/rise-int/ 
 

******************* 
 
  

3) Apply to IGGLE Incubation if: 
• Micro, small, and medium-sized enterprises working in leather production, 

processing, manufacturing, design, repair, retail, or related services.  
• Start-ups with a viable leather-sector product or service and clear potential 

for growth.  
• Potential enterprises, cooperatives, and producer groups that can 

demonstrate active operations.  
• Businesses committed to responsible production, job creation, innovation, 

and participation in the full incubation programme.  
For inquiries, please contact: ask@iggleconsulting.com or call +266 5716 6770 or 
Mamonaheng Qhala - +266 5891 1437 Email – mamonaheng@iggleconsulting.
com   
iggleconsulting.com 
Facebook page: IGGLE Consulting and Coaching    
******************* 
  

4) Apply to RIEDS Consulting if: 
• Growth-oriented and innovative manufacturing enterprises in the garments and 
textiles subsector. 
 
For inquiries, please contact: riedsconsulting@outlook.com or call +266 5970 9115, 
+266 
5621 7599, +266 6329 1988). You can also visit www.riedsconsulting.com https://

 
******************* 

  

5) Apply to SMME Support Network Lesotho if: 
Engaged in agro-processing or value addition, with an existing product, demonstrated 
market potential and commitment to participate in the full six months of incubation 
programme. We are looking for growth-oriented enterprises involved in: 

Advertisement
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DEPARTMENT : HUMAN 
RESOURCES
JOB TITLE  : ASSISTANT 
HUMAN RESOURCE OFFICER
GRADE  : F
RESPONSIBLE TO : HUMAN 
RESOURCES OFFICER
LOCATION  :  MASERU

JOB SUMMARY
Under the general supervision of the Human Resource 

KEY PERFORMANCE AREAS/MAIN DUTIES
• 

• 

• 

• Process HR documentation and prepare reports 

• Assist in the implementation of the Commission’s 

• 

• 

• Interpret and communicate HR policies and 

• 

• 

• 

• 

• 

• 

• 

• 

DEPARTMENT  : ADMINISTRATION
JOB TITLE  : ELECTORAL SECURITY OFFICER
GRADE  : G
RESPONSIBLE TO : DIRECTOR OF ELECTIONS
LOCATION  : MASERU  
JOB SUMMARY

for coordinating, implementing, and monitoring security measures to protect the Independent Electoral 

relevant national security agencies to strengthen institutional security, protect the Commission’s 

KEY PERFORMANCE AREAS/MAIN DUTIES
2. KEY PERFORMANCE AREAS AND MAIN DUTIES

• 

• 

• 

• Supervise the installation, maintenance and effective operation of CCTV systems, access-

• 

• Coordinate appropriate protective arrangements for Commissioners, the Director of Elections, 

• Maintain an up-to-date register of security incidents, threats, losses, suspected offences, and 

2.2 Personnel Vetting and Security Clearance
• 

• 

• 

• 

2.3 Electoral Security and Risk Management
• Identify, assess, and monitor security threats that may affect electoral processes, including 

potential electoral violence, intimidation, disruption and threats to electoral personnel or 

• 

• 

• 

• 

• Recommend appropriate interventions to prevent, manage and mitigate security incidents that 

2.4 Incident Investigation and Security Compliance
• 

• Identify, document, and preserve evidence relating to suspected security offences and 

• 

• 

• 

• 

2.5 Inter-Agency Coordination and Emergency Preparedness

DEPARTMENT : FINANCE
POSITION TITLE : ASSISTANT 
FINANCE OFFICER 
GRADE  : F
REPORT TO :  FINANCE 
OFFICER
LOCATION : MASERU

JOB SUMMARY
Under the general supervision of the Finance 

KEY PERFORMANCE AREAS/MAIN 
DUTIES

• 
• 
•  Attaches supporting documents to 

vouchers 
• 
• 

list
• 
• 
• 

• Receives revenue and trust monies
• Issues receipts for cash received
• Prepares collector’s statements

QUALIFICATIONS AND EXPERIENCE

• 

Or
• 

DEPARTMENT :  ELECTORAL OPERATIONS
JOB TITLE  :  LOGISTICS OFFICER
GRADE  :  G
REPORT TO : MANAGER ELECTORAL 
OPERATIONS
LOCATION  :  MASERU- CENTRAL 
WAREHOUSE

JOB SUMMARY
Under the general supervision of the Manager Electoral 

KEY PERFORMANCE AREAS
• 
• 

• 

• 

• 

• Oversee development and implementation of 

• 

MAIN DUTIES
Planning logistics in support of elections
• 

• 

• 

• 
maintenance of procedural advice and guidance 

operations
Assist with the procurement and management of 
election materials and equipment. 
• 

• 
• 

Contributes towards policy and practice development.
• 

of processes and procedures for logistics and 

Oversee the management, distribution and disposal of 

• 

• 

QUALIFICATIONS AND EXPERIENCE 
• 

• 

KEY SKILLS AND COMPETENCIES
• 

• 

• 

• 
• 

• 
• 

• 
• 

• 

ADDITIONAL REQUIREMENTS
• 

• 

• 
• 

APPLICATION PROCEDURE

• 
names and contact details of three referees;

• 

 Assistant Human Resource  as 

Closing date: 

• 

• Coordinate security planning and information-sharing arrangements for electoral operations, 

• Develop and maintain emergency-response and crisis-management procedures for 

• 

• 

2.6 Training, Awareness and Reporting
• 
• 

• 

• 

• Advise the Director of Elections on security-related policy, operational improvements, resource 

• 

QUALIFICATIONS AND EXPERIENCE
The ideal candidate must possess:

• 

OR
• 

KEY SKILLS AND COMPETENCIES
The successful candidate should demonstrate:

• 
• 

• 

• 
• 
• 

• 
• 
• 
• 
• A recognised security-management, investigations, emergency-response, or related 

ADDITIONAL REQUIREMENTS
Applicants must:

• 

• 

• 
• 

• 

APPLICATION PROCEDURE

OR 

The Director of Elections
Maseru West
Corner Maluti and Caledon Road 

Closing date: 
Only Short-listed candidates 

• 

KEY SKILLS AND COMPETENCIES

Good communication and interpersonal 

ADDITIONAL REQUIREMENTS
• 

• 

• 
• 

APPLICATION PROCEDURE

OR 

Maseru West
Corner Maluti and Caledon Road 

Closing date
Only Short-listed candidates 

election materials and equipment.
• Monitors and controls election materials and 

• 

• 

QUALIFICATIONS AND EXPERIENCE

• 

OR
• 

KEY SKILLS AND COMPETENCIES

Project planning
ADDITIONAL REQUIREMENTS
• 

• 

• 
• 

APPLICATION PROCEDURE

OR 

Maseru West
Corner Maluti and Caledon Road 

Closing date:
Only Short-listed candidates 

VACANCY VACANCY

VACANCYVACANCY
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I SSN:  2453-5311

Lesotho’s under-15 national team has made history 

knocked out by North Macedonia by 3-2 in the 

The team then bounced back in the knockout 

30 October - 05 November 2026

Lesotho U-15 make 
World Cup history

Lesotho U15 Squad


